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INTRODUCTION

This report is intended to provide yéu thestudents, facultandstaffof Johnsor& WalesUniversityd with
informationandstatisticson crime, crimgrevention, firdncidents andire safety on campus. The report

describes how the campus security system works and how you can access this system in an emergency. It covers
safety and security in student housiagademic and administrative buildings, th@ i v e poficiedory 6 s

alcoholanddrugs,andsubstance abugeevention and education programs currently in place.

The policies and crime statistics within this report apply to the three locations thatsethprProvidence

Campus. The locations are the Downcity Campus, Harborside Camguke Center fdEquineStudies

Working through Campus Safety & Security, the university makes every effort to prevent crime on campus.
However, Johnson & Wales alsecognizes the crucial role that individuals must play in protecting themselves
and others from harm. The university encourages all students, faculty and staff to use the personal safety tips
providedby Campus Safety & Security and to report immediatilgrames, suspicious activities or

emergencies occurring on or off campus to Campus Safety & Security or tpddical
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CAMPUS SAFETY & SECURITY

All department personnel are hired in compliance with thede Island General Laws, M&mance of Order on Campus, which mandates
that dAal |l ipersonvebemployed bycpubiiciot pyivate colleges and universities shall, as a condition of their employment, apply to
the bureau of criminal identification of the state police for

All campus security personnel attendmadatory irservice training to keep up to date on regulations and to improve their skills, and all are
certified in first aid and cardiopulmonary resuscitation (CPR)

Campus Safety & Security has developed highly cooperative relationships with fetdéeadnsl local police departments to help ensure
prompt and efficient action in apprehending alleged criminals and preventing crime. Campus Safety & Security also gatipalgpn
local emergency planning efforts toward disaster prepareddet$sthe Providence Downcitgnd Harbesidecampugshost local police
substations.

University security officers aid local police by responding to problems on town and city streets wienersity community membeese
involved. In addition, our campus eré prevention officers have developed relationships with local community police officers. The security
director also attends regularly scheduled meetings with local police leaders and area security directors.

The university does not have any officialgcognized student organizations with-offmpus locations.
Campus security officers do not carry firearms and have no arrest powers.
Campus security officers enforce university policies and procedures including the Student Code of Conduct on ueinessisy p

The university does not have written agreements with local law enforcement agencies for the investigation of allegeaffemssal

nat



REPORTING A CRIME OR OTHER EMERGENCY

The university adheres to the following policy regarding the reportimgime: Johnson & Wales University strongly encourages the
prompt and accurate reporting of all criminal sugicious activities occurring on or near campus. A student or employee who has
witnessed any suspicious or apparent criminal action should immediately contact Campus Safety & Sé0dx§9&1103 (24hour
assistance) or local police at 911, especialtyew the victim is unable to make such a report. Each employee or student designated as a
campus security authority has been instructed to report all criminal or suspicious activity occurring on or near campogus Safety &
Security or local police.

Reports of criminal actions or other emergencies occurring on or near campus or in any other building or property owmellieor l;pnt
the university or by recognized student orgjaation should be made to any security officer at the Campus Safety &itg&nperations
Center or by dialing 1103 from a campus phone or3881103 from an outside phon@riminal actions and other emergencies should
also be reported to the local police or fire department by dialing 911 or 9911 from a university phone.

The Qperations Center is located at 264 Weybosset St., Providence, Rl 02903. The center is open seven days a weekla2/B66wudays
ayear.Reports can also be made to campus security officers patrolling on foot, bicycle or in clearlyvehitled, o they can be redisred
with residence hall desk personnel who will, in turn, contacténéerCampus Safetg§ Security will immediately evaluate each report and
take appropriate actions, such as calling an emergency medical team or reportingptliaCampus Safety & Security will also be
dispatched to the scene.

Information, signed or anonymous, on any criminal or safety issue can be mailed to Campus Safety & Security, Attn Dissigiar
Abbott Park Place, Providence, Rl 02903. A r¢pan also be made on the Silent Witness forsafsty.jwu.edu/providence

The university cannot guarantee confidentiality in all cases. Statistics related to confidential and/or anonymousaemertbatf occur
in the Clery reportable jurisdiction will be included in the Annual Security Report.

During the academic year, Campus Safety & Security maintains a substation located on the first floor of The Friedmantiehtarbmrside

Campus. Thesubsat i on 6 s h oiunday, 8seamic p.M.dNiote: &he substation is closed on holidays recognized by the university.

Johnson & Wales University is not required to include crimes reported only to a pastoral or professional counselanesthéstits

published in thiseport. Students who seek penal counseling on campus are advised that if the student shares information regarding the

commission of an offense that the university counselor considers to be an imminent danger to otoersselw may release the
information to appropriate authorities, includimgh i ver si ty administration, Campus Safety & Secul
parents or guardians. Students are also advised that the university will release infonmetioaquired by law.

The Campus Safety & Security office maintains a daily crime log listing the nature, date, time and general locatiomiwfecact the
disposition of the complaint, if knownThe crime logor the most recent 68ay period is available for review during normal business hours
at Campus Safety & Security. Requestsciimelog information dated prior to the &y time period will be provided upon request.

Tokeep the campus community inforchen an ongoing basis, Campus Safety & Security will alert the community of certain crimes in a
manner that is timely and will aid in the prevention of similar crimes. An alert will be issued and posted for all Céeimdsthat are
reported to campusecurity authorities, or are reported to the university by local police agencies, and are considered by the university to
represent a serious or continuing threat to students, employees and our campusity.Crime alerts will withhold the names of thietims

as confidential.

Crime alerts and safety tips wild.l a |safaty.iwh.edu/pravisienee Hinkoto all Gimenpus Saf ety &
alerts are also located in the Crime and ComitgtAlerts section of the jwuLink Web portal. Crime alerts will also be emailéueto

campus community. Additionally, alerts are posted on designated Campus Safety & Security bulletin boards throughouticaenpus. C

alerts can be found aterts.jwu.edu/providence

SECURITY OF CAMPUS FACILITIES

Residence Halls To protect students, staff and guests, campus security officers patrol the perimeters of residence halls 24 hourg day on fo
bicycle and immarked vehicles. Additional patrols are assigned to problem areas as needed.

Traditional esidence halls are monitored 24 hours a day by area coordiggéatgate assistanfspnt desk managers, desk assistants,
resident assistants and/or security pensd. All visitors will be logged in by front desk staff and both the visitor and the sponsoring
resident must leave a picture ID at the desk while the visitor is in the hall. Security officers are posted at the fsball deskience halls
between tb hours of midnight and 8 a.m. on all days studamsnresidence.


https://safety.jwu.edu/providence/
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To further control access to residence halls, all halls have exiatirars, closedircuit televsion cameras/monitors and electronic card access
door locks.

Harborside Village/Centemial HouseThe CoveEast Hall/RenaissancéNon-Traditional Residence Halls) One residential life resident
assistant resides in each of the 12 Harborside Village buildings. Security officers patrol the exterior of these bipllingsthsir 24hour

foot, bigycle and vehicle patrol respsibilities. Officers will enter these buildings to take reports and investigate circumstances as reported by
students or residential life staff, or if a violation of the Student Code of Conduct is suspected byiohsenaale by officers on patrol.

Access is restricted to residents of each building throughtheuns i t y 6 s e | ¢ion tardsystent. Allividiters and guests must
make arrangements with a resident to gain access.

During school breaks andications, campus security officers continue to patrol and check all residential facilities.

Administrative and Academic Facilities Access to academic and administrative buildings is primarily accomplished through the electronic
card access control system

Timely Maintenance for Security. Any maintenance problem affecting a residence hall, administration or classroom building is assigned a
work order, prioritized for security issues.

Throughout the campus, outdoor lights, cameras and emargphones arastalled. Unversity ID Card access readers are installed at building
entrances on campus. All incoming anggoingcalls on the main security telephone line are digitally recorded to improdepgheéme nt 6 s
response efforts. Each of the foregoing systamd equipment is routinely checked for prag@eration The access control system

infrastructureeceivedupgradsin the spring of 2019.

KEEPING THE UNIVERSITY COMMUNITY INFORMED

A major goal of the university is to keep students, faculty andiefafined about campus security procedures and to encourage them to act
responsibly to ensure their own safety and the safety of others. All new students are instructed on how to reporteamargenoy, on the
functions of Campus Safety & Security aonithe consequences of possessing drugs, alcohol or other prohibited behavior both on or off
campus as listed in the student handbook.

Campus Safety & Security GuidleCampus Safety & Security publishes the pusnp hfl cert
all incoming students, faculty and staff. The pamphlet explains the reporting of a crime, lists departmental servicegerzy @nene
numbers, and provides tips on safety in the city and in residenceTlnalguide is also available on tharfpus Safety & Security webpage.

Emergency Notification System to Enhance Emergency PreparedneS$he safety of students, faculty and staff is a constant priority at
Johnson & Wales University (JWU). The ability to quickly provide notice, accurate infomaatid instructions with minimum delay during
a situation is crucial. To accomplish this, JWU has selected Blackboard Connect;madalticommunication service that allows JWU
campus leaders and security personnel to deliversensitive voicemail diext message notifications to students, faculty and staff during
unforeseen events or emergencies. The university also utilizes an external siren system on the Harborside Campusah the event
emergencies in the Port of Providence area or on the campus.

The systems complement our existing campus emergency response plans, which are continuously updated to be respomsikenadeoth
and natural disasters.

University and campus leaders have integrated our computer systems with the system. The aybsterseid during emergencies (and for
related tests.) Additional information about our Emergency Notification Systawvailable on our jwuAlerts page at
alerts.jwu.edu/providence

Missing Student Policy Any person who believes a residential WU student is missing should immediately report the situation to Campus
Safety & Security or to any member of the J\RekidentiaL ife staff.

In the event another university office or employee other than a memBangius Safety & Security receives a report of a missing student,
that person shall immediately notify Campus Safety & Security of the report received.

Upon receipt of a missing student notification, Campus S&@&gcurity will make a determation of wha to implement missing student
procedures based on whether there are unusual or sueptidehas us ci
been absent from campus without explanation for more thao@4$.

ACam

rcums
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Official Notification Procedures Campus Safety & Security together with other authorized JWU officials will, after the student has been
missing for 24 hours or sooner if they degmdvisable to do so based upon the circumstances presented, initiate offifizdtiati

procedures according to the Missing Student Response Policy then in place. If no such ipglilaces Campus Safety & Security shall notify
local police and/or other local law enforcement and shall also contact the following in the ordkyetmegdvisable:

A The missing studentoés confi dentonaebisteringa confidentigbntad) any (see below fo
A The parent(s) or legal guardian as well as any other designated contact parspmisising unemancipated student or eid
under the age of 18

A The regular emergency contact provided to Health Services by the studerth©sizelent has been located, further notifications
will not be made.

Confidential Contact Option for Resident Students A confidential contactis someen who, i n addition to the studer
emergency contact, the student would like JWU to contact if the student is missing.

Only Campus Safety & Security and a limited number of other authorized JWU officials will have access to the identitlgofta 8ts
confidential contact in the event a student is missing. JWU will not disclose the identity of a confidential contacttelasy@ther than
|l ocal |l aw enforcement if needed for the investigation of the studen

Only students whovie in a university residential building have the option of registering a confidential contact.

Confidenti al contacts may be -issuagliemnsall aldress Inddryctioesrfoaregistering aocanfidentied dontadtte nt 6 s J
can be found atafety.jwu.edu/providence Any student who would like to receive assistance concerning the registration of his or her
confidential contact information may contact Campus Safety & Security.

Statement ofPolicy Regarding Emergency Response and Evacuation Procedures

Johnson & Wales University has adopted a University Emergency Management Plan as a guide for emergency managemenatéond coordin
of emergency operations. This Statement of Policy describéslitveing procedures to facilitate notification and evacuation responses in an
emergency:

A The procedures to notify the campus community upon confirmation of a significant emergency or dangerous situation imvolving a
immediate threat to the healthsafey of students or employees occurring on campus and/or ateangpus residential building;

A The process that JWU will use to confirm that there is a significant emergency and to determine whether to initiaieatiemotif
system, who taotify, and thecontent of the notification;

A list of the titles of the JIWU employees responsible for carrying out the abowess;
Procedures for disseminating emergency information to the lemgenunity;

J WU praecedures to test the emergency response and ewacpaiceduresand

Do e o P>

Where to obtaid WU énsergency response and evacuapiatedures.

Notification Procedures in the Event of SignificanEmergencies or Dangerous Sitations: Pursuant to the University Emergency
Management Plan, JWU will, without deldgking into account the safety of the community, immediately notify the appropriate campus
community upon confirmation of a significant emergency or dangerous situation involving an immediate threat to theslaéatiytobr
students or employees occugiaon campus unless the notification will, in the professional judgment of resigcasihorities, compromise
efforts to assist victims or to contain, respond to, or otherwise mitigate the emefggcityz.ampus has implemented an emergency
notification sytem, called Blackboard Connect, that can send notices via voice messages and text messages to student cell or home numbers
and employee cell or office phone numbers. This system is used in order for JWU to quickly provide notice and accuediteniraiorm
instructions to the university community during an unforeseen event or emergency. In order for the university to conaffectivaly and

in a timely manner, including in emergency situations, all students are required to manage and updatepkiaheilpermanent and on
campus/commuter addresses and telephone contact information (including cellphone numbers) so that they are currest @balptiate,
go to the Academics page > Personal InfetectEmergency Contactnd/or Addresses arfithone Number€Employees should visit the
Help Desk websitét.jwu.edu to update office phone numbers. To update home or cellphone numbers, employeegsihould
gateway.jwu.edu> Resources Emergency Contact®ther forms of communication mée used to relay emergency messages including,
but not limited to, email, voicemail and campus hotlines.

Process to Confirm that There is a Significant Emergency and Initiate thEmergencyNotification System JWU will observe the


https://safety.jwu.edu/providence/
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following process to determine whether there is a significant emergency and whether to initiate the system, and if sotifylamtbthe
content of the notification. Upon discovery or report of a possible eneygthe situation will be assessed by the ranking Campus Safety &
Security officer to determine:

A Typeof crime, if situation is a criminahcident

A The hazards involved, including whether there is an immediate threat to theohealiigty of studentsr @mployees occurring on
campus

A The magnitude of theroblem

o

The resourcethreatened

A Whether access to a particular area must be restricted to first responddes&ibarea emergency service providers or
evacuation of a building required

The rankig Campus Safety & Security officer and the chair of the Crisis Management Team will determine if it is appropriateddtectivat
University Emergency Management Plan and whether to make an emergency notification, who tanddtify cantent of the rifitation.

In addition, they will also determine whether a notification will, in their professional judgment or in consultation wdbriape police,

fire, or other federal, state, and local emergency services personnel, compromise efforts totamsist @ contain, respond to, or
otherwise mitigate the emergency. Follow notifications will continue as the situation progresses until the immediate threat is resolved.

Titles of JWU Employees Responsible for Carrying Out the Emergency Notification®cess The following JWU employees (or their
designees) have primary responsibility for determining whether there is an emergency requiring a notification and/aruetirging
notification process:

A Theexecutivedirector, Campus Safety & Securifjrovidenc&€ampus)
A Thecampuspresident
A The vice president for communications & governnrefdtions

A The director of emergeneyanagement

Procedures for Disseminating Emergency Information to Parents/Guardians and the Larger Communityd WU will liaisewith local,
state and federal emergency services personnel and with regulatory agencies, as applicable, during an emergency.

Procedures to Test Emergency Response and Evacuation Procedurd$/U will test its emergency response and evacuation procedures on
at least an annual basis, through regularly scheduled drills, exercises and appropriatarolighv actiities designed for the assesnt and
evaluation of emergency plans and capabilitieduding by publicizing its proeduresn conjunction with ateast one test per calendar year

and documenting a description of each test as well as the date and time of the testl@divwhas announced or umaunced. JWU will

conduct drills to assess its emergency plans and procedures, to determine tiesseddimergency responders for resolving questions of
coordination and clarifying roles and responsibilities, and to promote awareness of potential hazards. Whenever feasdtefrobs

outside agencies will be present throughout the drill to analydeevaluate each component of the response and to make recommendations as
needed.

Tabletop exercises will be conducted periodically with various response team members as a technique for evaluatirapspeciiciae
Emergency Response Plan. Thesereises will be developed and coordinated by the campus Crisis Management Team and will seek to
include external community members and government emergency service providers.

Where to Obtain Emergency Response and Evacuation Procedurestudents and emplegs may access the University Emergency
Management Plan and procedures for their campus on the jwuAlerts @aersaiivu.edu/providence We urge you to familiarize yourself

with the emergency and evadoatprocedures for your campus. See the emergency quick reference procedures which are published at the end
of the Annual Security Report. The quick reference procedures are also posted throughout campus.
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CAMPUS SEX CRIMES PREVENTION ACT (CSCPA)

The CSCPA provisions appear in section 121 of the Adam Walsh Child Protection and Safety Act of 2006 (42 U.S.C. 16921) towl subsec
(j) of the Wetterling Act [42 U.S.C. 14071(j)]. As provided in subsection (j), any person required to register taigesa sffender

registrdion program must notify the state concerning each institution of higher education in the state at which the persemi®awstrls,

and of each change in enroliment or employment status of the person at such an institution.

Stateprocedures must also ensure that information conceeniegistrant enrolled or warkg at an institution of higher education is
promptly made available to a law enforcemagencyhaving jurisdiction where the institution is located, and entered iptagpropriate
state records or data system.

In accordance with requirements of the CSCPA, information concerning registertesebers employed, enrolled as a student, or carrying on
a vocation at this institution can be obtained, to the extent pedrbigteaw, by contacting the Sex Offenders Community Notification Unit
within the Rhode Island Parole Board at 4@P-0905, or online gbaroleboard.ri.gov. In Massachusetts contact the Sex Offender
Registratbn Board aB78-740-6400, or online aass.gov/eopss/agencies/sorb

CRIME PREVENTION

Because Johnson & Wales believes crime prevention begins with awareness, the university takes every opporglnién thate
awareness. Campus Safety & Security has established a Community Outreach/ Crime Prevention Unit to help studentsstaffulty and
understand the potential hazards of campus life. New student orientations cover topics such as crime p&#eehsararts, maximizing
safety in the city, sexual assault education, residence hall safety and alcohol/substance abudediAlnat®dxual Assault Prevention for
Undergraduateare two of the programs provided by the university to incoming students.

Programs: Crime prevention tips are published on each crime alert. Campus Safety & Security programs address topics such as laptop

security, property protection, residence hall security, street smarts, travel safety and identity theft. These progradsi@d: @ a

monthly basis during the academic year. Certain safety programs are held on a more frequent basis at the beginnirzglefmeagieac

An example of one of the programs is 360A Stay SdidnéEstudents.ch i s a com
Dates and times for the programs are published on the Campus Safety & Security safbsitieyu.edu/providence Crime prevention

programs and tips are also distributed to the camigusoeial media.

Toteach students how to prevent all types of sexual assault, including acquaintance rape, educational programs aretrekkatiearon
campus including residence halls. These programs are sponsored by the resident assistaatsamtenttaffairs staff. Johnson & Wales on
campus counselors, the Gender EqGignter Health Educationrand community organizatiotgve participated in these programs. In
addition, the university annually holds a Good Life Expo (formally called tlzdttti& Wellness Fair). At thevent, valuable crime
prevention, bystander intervention and sexual assault awareness information is available for thearampnogy.

Project ID: As a practical approach to crime (theft) prevention, Campus Safety & Sewillritgsist students with engraving valuables
such as DVD players, laptops, etc. with a recognized identification code frkarge.

Silent WitnesssThe Campus Safety & Security crime prevent i oseofprovidihgi ati ve, AS
our students a means to convey safety and security concerns with anonymity. We continue to emphmapar¢athee of directly repartg

incidents to members of Campus Safety & Security because the chances for successful mitigatiomesmdumoence are far greater. See
safety.jwu.edu/providencefor more information.

SafeWalk is a Campus Safety & Security service program. This student escort service is available in the imnmediateandang the
Downcity Campus from every class day beginning in September and running until Commencement in May.

Blue Light Phones:Blue light emergency phones have been installed on the Downcity and Harborside campuses.

Social Norming JWU uses the American College Health Associations National College Health Assessment to collect information

regarding studentsd health behaviors. JWU uses the dentsfrer mati on col |
making. By tilizing a social norms approach we are correcting misperceptions students commonly hold, such as overestimating their

peersd substance use and other health choices.

Ever Fi 6 s /Aslaconling hoi@pinionated, scienebased alcohol abuse preventmmurse that: motivates behavior change, resets

unrealistic expectations, links student choices to academic and personal success and helps students practice heelthieciaimhsa

making. Whether or not students drink alcohol, AlcoholEdu for Colldyempower students to make wétiformed decisions about

al cohol and help studentds better cope with the drinking behavior o
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Ever Fi 6s Pr escr i pt isdesigndditoempowebstudeats vatlo therskille and knowledge they needetsafaknd
healthy decisions about prescription drugs. The course introduces students to the science of addiction and provides atjortrntite
proper use, storage, and disposal of opioids, stimulants, and depressants. It prepares studentssigndesftépuse and addiction and
equips learners with tactics for refusal and bystander intervention

Ever Fi 6s Sexual Assaul t R anconlieerdedrnirg platfbrim that &ddresses the cetidaliisstes of sexual
assault, relationshigiolence, and stalking. The program is an interactive module that encourages students to reflect on their personal
values and expectations in relationships as a foundeathyon f or
relation$ips based on positive communication and respect. The program demonstrates for students the warning signs of abuse, and
situations that may be challenging or confusing regarding consent in their own relationships and those of others.

Ever Fi 6 s Stéreventibn foh Adsltad_earners course is designed for returning students and other adult learners. The course
emphasizes the importance of consent in short andt@ngrelationships and instructs adult learners to identify and address common
forms of elationship abuse in personal and professional contexts. The course enables adult learners to build confidence tdtimtervene w
strategies suited for iperson and online environments.

Bystander Intervention Training is conducted annually at a minimumadituniversity campuses to provide students with increased skill
to safely intervene and/or respond to potential pevessed personal violence. Eviderzased curriculum, such as Green Dot and MVP
Mentors in Violence Prevention are used.

Trainings, constétions and resources are provided to faculty and staff on substance abuse and addiction when requested.

person



STUDENT SEXUAL ASSAULT AND RELATIONSHIP VIOLENCE POLICY & PROVIDENCE
CAMPUS

Johnson & Wales UniversifyWU) prohibits sexual assault anelationship violence, which may include dating violence, domestic violence,
stalking, and sexual exploitation. These offenses constitute violations of university policy, including the Prohibitedn@tsmmiand

Harassment (including Sexual Harassméuaijcy and th&Student Code of Conducthese offenses can also constitute violations of state and
federal | aws and may c on sTitletXwPtliey arad Prodedulesast i on of the universityos

The university provides proceedings and resources for community members affected by sexual assault and relationskgeei@dtiice
Help), and offers programming designed to educate the community and prevent the occurrence of such offEdsesi{seeand Preventipn

Definitions

Dating violencemeans violence committed by a person who is or has been in a social relationship of a romantic or intimat¢hriiere

victim.The exi stence of such a relationship shall be det ehelrigihefd based o
the relationship, the type of relationship, and the frequency of interaction between the persead intbe relationship. Dating violence

includes, but is not limited to, sexual or physical abuse or threat of such abuse. Dating violence does not includedctadeavihe

definition of domestic violence.

Domestic violencemeans crimes of violenammmitted
1 by a current or former spouse or intimate partner of the victim;
1 by a person with whom the victim shares a child in common;
1 by a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner;

1 by a person siilarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which the
crime of violence occurred; or

1T by any other person against an adult or y o urhehkticarfamily vioenceho i s pr
laws of the jurisdiction in which the crime of violence occurred.

Sexual assaulimeans any sexual act directed against another person, by force, threat of force, coercion or without consent, inahegimg insta
where the person iacapable of giving consent. Sexual assault includes rape, fondling, incest and statutory rape.

Fondingmeans the touching (with a hand or any other part gvin, t he body)
buttocks or anusof the purpose of sexual arousal, sexual gratification or abuse, without consent of the person, including instances where the

person is incapable of giving consent. Fondling also includes being forced to touch (with a hand or any other parypfiieetodde r per sond s
clothed or unclothed sex organs, breasts, groin, buttocks or anus, without consent, including instances where theqagable isfigiving

consent.

Consenimeans conduct that signifies through words or behaviors that the partiesdiezgethagreement to engage in sexual activity.
1 Past consent does not imply future consent.
1 Silence or absence of resistance, by itself, may not imply consent.
1  Consent to engage in sexual activity with one person does not imply consent to engage actexyalith another.
1  Consent can be withdrawn at any time.
1  Coercion, force, or threat of force invalidates consent.

Incapable of giving consente ans t hat because of the personds,thepeesoncannot empor ary or |
giveintelligent, knowing and voluntargonsent.Whereit is determined thatomplainantvasincapable of giving intelligent, knowing and
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voluntary consent, the respondent will be held responsible oitligifletermined thahe respadent either knew or a reasonable person in
the same positiowould have know® that the complainant was incapable of giving intelligent, knowing and voluntary consent.

Incestmeans sexual intercourse between persons who are related to each othénevithgrees wherein marriage is prohibited by law.

Coercionmeans express or implied threats of any harm that would place a reasonable individual in fear of immediate or futuréhizaiis and
employed to make someone engage in sexual activity.

Forcemeans the actual use or threat of physical violence that is employed to make someone engage in sexual acts.

Rapemeans the penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetratiandgneosex
another peson without consent, including instances where the person is incapable of giving consent.

Statutory rapeneans sexual intercourse with a person who is under the statutory age of consent.

Stalking means a course of conduct directed at a specific persowdhkt cause a reasonable person to
1T fear for the persondés safety or the safety of others; or
1 suffer substantial emotional distress.

Course of conduaheans two or more acts, including, but not limited to, acts in which the stalker directly, indirebtiyugtt third parties, by
any action, method, device or means, follows, monitors, observes, surveils, threatens or communicates to or about anfeefemes with a
person6s property.

Reasonable persaneans a reasonable person under similar circineesszand with similar identities to the victim.

Substantial emotional distreggeans significant mental suffering or anguish that may, but does not necessarily, require medical or other
professional treatment or counseling.

Sexual exploitatonmeans taking e x ual advantage of another individual déds nudity
to,

1 causing, or attempting to cause, the incapacitation of another person in order to make that person vulnerable to sexual acts;

T recordingorpbt ographing of private sexual activity and/or an i
groin);
T dissemination, streaming or posting of recordingssf(ncudingt os

breasts, buttocks, genitalia or groin);
1 voyeurism (watching or taking pictures, videos or audio recordings of another person engaging in sexual acts);
1  allowing third parties to observe private sexual acts;
1  knowingly or recklessly exposing anothgarson to a significant risk of sexually transmitted infection or virus; and/or

T exposing oneds genitals to another individual

I'f there is reason to believe that Johnson & Wal e wvebéknvioleed, si t yo

either on or off campus, the administration will review and, when appropriate, will pursue disciplinary action throughvhe orgitie tXy 6 s
Policy and Procedure or ti@nduct Review Procesduman Resources & Payroll, and/or through any other available proceedings. When an
individual accused of this behavior is not a member of the university community, the university will determine the appespaate
depending upon the nature of thdinvi dual és rel ationship with the university and

In considering these offenses, the university will, if required by law, refer to applicable state law

or
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Education and Prevention

Johnson & Wales Universityakes a proactive stance to eduéateommunity regarding sexual harassment and methods of prevention,
including addressing societal or environmental causes, alcohol use, awagésiags bystander behavior, definition of consent, healthy
sexuality and relationships, risk reduction, aetfdefense.

JWUGs pr ogr genson analne (depending in part on health and safety considerations). Programs may include a mix of guest
speakers, university staff members, externralBated programs, and universifyeated programs, in thels discretion of the university.

For students, education about sexual harassment begins at new student orientation, where incoming students and ineslaesl ifaritdd to
participate in educational sess$sexxallsarassdetr essing the universityds sta

New student orientation staff members are trained to handle issues of sexual harassment and participate in prograneditgtuspign
students understand university expectations and policy (including where to obtain resourdesrarid meport violations); the intersection
between alcohol and sexual harassment; and ways to reduce the risk of, as well as prevent, sexual harassment. Thig prognatesin
safety and introduces options to decrease perpetration, increase repodiegipower individuals to take safe and comfortable bystander
action.

Students are also encouraged to learn about safe and effective forms of bystander intervention to prevent harm orieatetirereisva risk

of sexual assault, dating violencenaestic violence, or stalking. Bystander intervention means safe and positive options an individual may
carry out that proactively promote safe and respectful interactions before the precursors to harm occur. Bystandemiimeiudet
recognizing sitations of potential harm, understanding institutional structures and cultural conditions that facilitate violence, ayercomin
barriers to intervening, identifying safe and effective intervention options, and taking action to intervene. The wadlesitgs bystander
behavior by participating in programs like Green Dot as a core component of its comprehensive violence prevention efforts.

Prevention and education efforts continue throughout the year and are supported by multiple departmentsudenh las@vement &

Leadership (including student clubs and organizations and fraternities and sororities), Residential Life, and Athlgtregrdimsing targets

some combination of the following: addressing societal or environmental causes, alepholarenessising, bystander behavior, definition

of consent, healthy sexuality and relationships, risk reduction,and eef ense. The wuni versity provides educat
I nitiative, 0 which i nf or msatiohd andpelinyt(iscluding where to bbtaie resourievand where tyrépsrt e x p e ¢ t
violations); the intersection between alcohol and sexual harassment; and ways to reduce the risk of, as well as patbhengssexent.

Literature addressing issues of sexhmlassment is available from multiple departments including Athletics, Campus Safety & Security
(ACS&S0) , Community Standards & Conduct, Counseling SeSewicsases, Equi t
Residential Life, and Stlent Involvement & Leadership.

Many of the educational initiatives offered to students are open to employees, and employees have the opportunity@mdged enc
participate in a variety of educational programs. In addition, employees are offegeghpming on the Prohibited Discrimination and
Harassment (including Sexual Harassment) Policy, the Title IX Policy and Procedures, and this Policy.

For information regarding sexual assault and relationship violence awareness and prevention prograntaththefitle IX coordinatoror
the director othe Gender Equity Centedpcoming programs can also be foundwulLink and the student calendar.

Steps to Followlf an Offense Occurs

If you believe you are the victim of sexual assault or relationgblpnce (including dating violence, domestic violence, stalking or sexual
exploitation), you are encouraged to take the following steps:

1. Seek a safe place and call the police or CS&S. Information about reporting is found below.

2. Seek immediate medical attéeon. A medical examination is important to diagnose and treat any injuries (including internal injuries) or
infections which may have resulted from the incident. Getting a medical examination does not mean that individualsdr negport
the incdent to the police or the university; however, the hospital may retain forensic examination information as part of theeowedica
and may contact a law enforcement agency to provide the agency with the evidence kit. The forensic examination infiesnizion
helpful if individuals should choose to report to police or the university or otherwise seek to enforce their rights.

3. Tryto avoid the following pending a medical examination:
a.  Washing anything (including hands, mouth and face) or showering;

b. Going b the bathroom, brushing teeth, eating, drinking, douching, or changing clothes.

1C
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4. ltis recommended to bring an extra set of clothes to the hospital.
Time sensitive steps: Some actions are more effective or only may be taken within a few days aftesrdrofregdual harassment.
Individuals may wish to consult with medical personnel quickly regarding these items:

a. Preventative treatments for pregnancy and sexually transmitted infections
b.  Evidence collection
c. Toxicology testing if there are signs that drugsicohol may have facilitated the incident of sexual misconduct

5. Consider steps to preserve and record physical and other evidence, which may be important to enforce rights or obt{motuétte
pressing criminal charges or seeking a civil protectirder).

a. Details that may be i mportant to identify the allegedly respon:
description of the perpetrator (including clothing worn and a physical description of the perpetrator), and shef tieaitcident
of sexual harassment (including, for example, the location, possible witnesses, etc.).

b. If individuals do change or have access to other materials like sheets or blankets present during the assault/violerateritii®se
can be broughto the hospital or given to law enforcement for evidence collection. Individuals should use a paper bag, not a plastic
bag, if they choose to transport any of these materials on their own. Note that this is by no means an exhaustive sardimgry reg
evidence preservation, which is outside the scope of this Policy.

c. Individuals may also consider preserving electronic evidence and other relevant information, such as communications from the
perpetrator (including email, text messages, mail, instant messagirg,

6. Seek confidential counseling services. Individuals can obtain confidential counseling assistance whether or not gmyrfile a r

7. Seek assistance regarding obtaining interim supportive or protective measures at the university, imetaditegt ordes and changes to
university academic, living, student financial aid, visa and immigration, working, and transportation situations, refavtieter
individuals choose to report the sexual misconduct. The TitdXdinator or CS&S will prode individuals with written information
about university and community resources for changing situations or addressing needs.

8. Create a safety plan. The Title &§ordinator, CS&S and other university administrators are able to assist individuals withgcsaah a
plan. Community organizations may be able to assist as well.

Individuals may seek a protective order or similar order from a court. Please note that the local authorities are réspthesésieorcement of

these items and not CS&S, but CS&H provide assistance.

Reporting Offenses to the University

Consider your reporting options. Your options include

1  reporting the offense to law enforcement authorities by dialing 911 or contacting the appropriate police at the nuchive@Gelittey
Help. Campus authorities will assist you with notifying law enforcement authorities, if desired;

reporting theoffense to CS&S (seBetting Helpfor your campus information);
reporting the offense to a Residential Life staff member (such as your &@amoordinator);

reporting the offem e t o t h eTitlellK covrdimateriortngndiscrimination campus liaisoarsd/or

== == =4 =

reporting the offense to any of the other organizations or departhséedisin Getting Help

If you wish to report confidentially or are uncertain about your next step you may call counseling servicestiisgélelpfor your campus
information).

Johnson & Wales University strongly urges students to report criminal offenses to local police ansodB&8niversity can take appropriate
measures to provide help to the complainant and prevent future crimes.

However, you have the right not to report the matter.

Johnson & Wales University strives to be supportive and accommodating for all victimsialf agsault and relationship violence. University
representatives will make every effort to help in these ways:
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We will meet with you privately at a place of your choice on campus to take a statement, explain your options, and preitiia yo
written list of rights and resources.

We will treat information that you share with the highest level of discretion.

CONFIDENTIALITY: We will do our best to honor your request to maintain confidentiality, provided your request does
notinterferewith ourobligationto provide a safe, nediscriminatoryenvironmenfor all students.

1  The university will evaluate a request to maintain confidentiality and consider several factors in evaluating such a request:
1. The totality of known circumstances
2. The seriousness of the effse
3. Whether the prohibited conduct involved physical violence or use of weapons
4.  Whether the report reveals a pattern of prohibited conduct
5. Whether the respondent has a history of arrests or is the subject of prior reports indicating a history of violence
6. Whether multiple respondents were involved
7. Compl ainantds age
8.  Any other available and relevant information and evidence
T The universityo6s crime | og wildl not include identifying infor m:

1 Please bedvised that if we honor a request to maintain confidentiality, our ability to meaningfully investigate the incident and
pursuedisciplinaryaction against the respondent may be limited.

1  Any accommodations or protective measures provided to you will be dagidential, to the extent that maintaining such
confidentiality will not impair the ability of the university to provide the accommodation or protective measures.

1 If we cannot honor your request to maintain confidentiality, we will inform you arttietextent possible, only share information
with people responsible for handling our response to the incident.

We will not prejudge you.
We will treat you and your particular situation with courtesy, sensitivity, dignity, understanding and professionalism.

If you feel more comfortable talking with either a counselor or representative of a specific gender, we will do ouctestntmdate your
request.

We will assist you in arranging for any hospital treatment or medical needs.

We can assist you in privdyecontacting local law enforcement officials, counseling, CS&S, advising and other available resources, both
on campus and in the community as set fortBétting Help

We will fully investigate your report with respect and discretion.

10.

11.

12.

We will continue to be available for y@u to answer your questions, explain the systems and processes involved, and be willing listeners.

We will consider your ngort seriously, without bias based on a protected category.

We will provide written notification of rights and options, including interim and protective measures.
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Getting Help

After a sexual assault or &cident of dating violence, domestic violenstlking, sexual exploitation and/or retaliation, there are many
options. Understanding and choosing between these options can feel confusing and overwhelming. You are not alone.

Information, support and resources are available on arthofpus to helgtudentsThe university provides a neexhaustive list of

organizations and departments by campus that offer or arrange for immediate support and response, including arrange@Esdpr

services, if needed; transportation to medical resourcegatanith local authorities; information regarding criminal and civil

proceedinga nd/ or the universityés Conduct Review Process or Human Resour
referrals/advice about university and community counselingcgsy; and assistance with personal safety concerns.

Many of these resources are available to respondents as well. Community members are encouraged to seek assistanes@nddsdagi
are right for them.

For additional information, see the Gettihtglp listings, Providence Campus Complainant ResoDaaimentsRespondent Resource
Documentand State Laws Section of this report.

Criminal and Disciplinary Action:
What Action May Be Taken

1. Criminal Prosecution: If you choose to pursue criminafosecution through the courts, the incident should be reported to the police.
Remember, a police report does not require a victim to prosecute and campus personnel are available to assist youngtee notify
police.

Please see Getting Help for souroésssistance for victims when moving through the prosecution process.

2. University Disciplinary Action: If you choose to report the matter to the university, the incident should be reported to CS&S. Please see
Getting Helpfor contacting CS&S. Sexual assault and relationship violence (including datieigce, domestic violence, stalking, and
sexual exploitation) are violatiomsf t h e uSexual AssasltiahdyRélationship Violence PglityProhibited Discrimination and
Harassmenfincluding Sexual Harassment) Poli¢kieStudent Code of Condyas well as state and federal Jamcluding Title IX of the
Education Amendments of 1972 (Title IX). Sexual assault, sexual harassment, and relationship violence alleged to heveitiedrbgo
students are addr e s€ammdlct RaviewoPuogelis rt hcel auinmsv etrhsaitt ydbo not fall within th
Policy and Procedurel.any matter is dismissed as outside the scope of Title IX, then, in the solgidisofethe university, the
university may bring charges and address such conduct under the Conduct Review Process, which will apply to mattbes sndge&left
Title IX. The university shall take such steps as needed to ensure compliance witheanyiv#rsity rules, including the Student Code of
Conduct. Such steps could include taking disciplinary action against respondents who are not subject to adjudicatitte Dbdeaiie

found not responsible for violations of the Title IX Policy anddedures. For avoidance of doubt, a respondent may be found not
responsible for Title IX violations but, thereafter, be found responsible for violations of any other university Ruldisgivablations of
the Student Code of Conduct and Title VII. Pease th€onduct Review Processn d t h e  TitleilXvPelicysand Pyodedurder
more information about the rights of parties related to complaints of sexual assault and relationship violence. Passitsdasamc
violation of the Student Code of Conduct regarding sexual assault and relationship \aoéeseeforth irSanctions

When any one of the options above is pursued, you do not forfeit your right to pursue the remaining optioriompliance with the
items listed above does not constitute a violation of the Family Educational Rights and Privacy Act (20 U.S.C. 1232g).
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CONDUCT REVIEW PROCESS

The Johnson & Walesniversity (JWU)Conduct Review Process, like tBeudent Code of Condyds designed to help the university
maintain a safe, healthy and positive environment for living, learning and working, where individuals act lawfully argliancerwith
universitycodes, practiceqolicies proceduresrrules( c ol | e c t i yvaadagwith hdriRstylintegity, yivility andrespecfor
themselvesindothersandfor the university community and the communities in which we live. The Conduct Review Processtés used
support and enforce the Student Code of Conduct by providing procedures for determining whether a student is respaingbjopsible
for a violation of the Student Code of Conduct.

The Conduct Review Process applies to all violations by studehts any Rul es, except that it is subject t
Integrity, and it does not apply to claims that fiadismssedashi n the sco
outside the scope of Title IX, then,time sole discretion of the university, the university may bring charges and address such conduct under the

Conduct Review Process, which will apply to matters outside the scope of Title IX. The university shall take such sdpd &semsure

compliarce with any other university Rules, including the Student Code of Conduct. Such steps could include taking disciplmary actio

against respondents who are not subject to adjudication under the Title IX Policy and Procedures or are found not fespaiathias of

the Title IX Policy and Procedures. For avoidance of doubt, a respondent may be found not responsible for Title IX bidlatensafter,

be found responsible for violations of any other university Rules, including violations of tenS@nde of Conduct and Title VII.

Johnson & Wales University reserves the right to make changes to the Rules and any provisions contained in the Studé&rattéarydbo
time at its sole discretion. Please be sure to check frequently, as the univédirgitsewiotice only by JWU email, when substantial changes
are made duringhe course of the academic year.

The university administers the Conduct Review Process in good faith, making every reasonable effort to be fair tocll ifvdivE ai r nes s o) ;
the corcept of Fairness means the university will comply with the explicit provisions in the Conduct Review Process; the ceateptsf

does not give students any rights other than those in the explicit provisions of the Conduct Review Process. FodheuctiiReview

Process is not intended to, and does not, create a contractual agreement with any student or other individual, ahdriadbasynstudent

or other indvidual any contractual rights.

JWU may pursue any and all sanctions against amdgpo irrespective of whether there is any complainant, and references herein to
complainants herein shall not be construed to mean that there must be a complainant or complainant participationasaf tunditi
procedures at issue.

Community Standardsnd Conducgenerally follows the procedures und®/U Communications with Studentéenever contact with
students is necessary.

The uni ver si teyPraces€does dimpacetheRoeal, state or federal civil or criminal court syst&anerally the outcome of
civil or criminal proceedings concerning a violation will not control or be binding on the outcome of the Conduct Revése ferdbe same
violation.

There is an exception to that general rule in cases where students plead guilty to or are found guilty of crimes. Tiyehanilegiimate
concerns if any of its students are convicted of crimes, even crimes that do not involve thetyinivetiser university students or personnel.
In appropriate circumstances, the university may, in its sole discretion, impose sanctions, on the basis of the comectioinalt

following the Conduct Review Process, even in cases where the crimaatogolate a specific provision of the Student Code of Conduct.
Sanctions may include university dismissal orréancation of an earned degree.

If a student pleads guilty to or is found guilty of any crime at any point during their time at the ityiftens acceptance to graduation, the
student must notify the Community Standards and Conduct office immediately.

All students should be aware that it is the policy of the university to cooperate with local, state and federal law enfuteonéesn the
investigation of crime. The university will not provide a sanctuary against criminal prosecution.

How the Conduct Review Process Works

Reports of Violations and Notification

Any individual who witnesses or becomes aware of an alleged violatibe &tudent Code of Conduct should report the violation to Campus
Safety & Seclity, any member of the Residé@i Life staff, the dean of students@ommunity Standards and Condu®nce an alleged
violation is reported, an incident report will be presgthby Campus Safety & Securifgquity & Complianceand/or Residential Liféor by a
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faculty or staffmember when appropriate) describing the nature and circumstances of the incident and the parties involved. Campus Safety &
Securityand other appropriatgepartmentsnay conduct further investigation if additional or supplemental information is needed. All incident
reports are reviewed i@ommunity Standards and Condacd those that warrant action are then referredrianformal warning letter,

informd conflict resolutionan educational carersation or a hearing, depémgl upon the nature of the allegegincern owiolation.

Informal Warning Letter

An informal warning letter is an email communication from a staff member identifying a concern dhéstan be remedied by informing
or reminding the student of the universityés Rul esanyvlatiomsefnt s who r e
the Student Code of Conduct or receive any sanctions.

Informal Conflict Resolution

In some cases, in which a complaint is related to an interpersonal conflict, the parties may be offered the oppocohig/ttermatter
through informal conflict resolution. Both parties must voluntarily agree to informally resolve thietctirinformal conflict resolution is
unsuccessful, the case may be referred back for resolution via an administrative hearing. When a student is referegpides, mndformal
conflict resolution, the student will not be charged with any viofetiof the Student Code of Conduct or receive any sanctions.

Educational Conversations

When a student is referred for an educational conversation, the student will not be charged with any violations of ti@n8eudeGonduct
or receive any sanctiondowever, a staff member will engage the student in a conversation to ensure that the student understands the
behavioral expectations of Johnson & Wales University. Students who fail to attend an educational conversation wilhadeivetiaeir
accounfpreventing future registration until they attend an educational conversation.

Administrative Hearing
Administrative hearings are held before a single hearing officer, designatemiroyudity Standards and Conduct.

The role of the hearing officer is tmnsider information provided from the investigation, complainant, respondent and any witnesses, in order
to make a ponsdgsihbeofofirBsot responsible."”

When a student is referred for a hearing, the student will receive an official notificaioribihg the alleged violation, the associated

charge(s), and the time and place for the hearing, or in cases in which a responsible finding may result in universioy sdismissal or

revocation of a degree, an informational meeting, ahead obtimaf notice of an administrative hearing. Enrolled students will receive this
notification via their JWU email account . Re me mb e rarlyt Studentshiate i s t he s
the right to access their eduicat reords under certain conditions.

The hearing officer will consult the studé&academic schedule prior to scheduling any meetings or hearings. If there is a legitimate need to
reschedule an educational conversation, informational meeting, or hehersgudent must contact the hearing officer as early as possible
before the scheduled date to request rescheduling. The hearing officer will determine whether the request to rescsahalblés re

Depending on the circumstances, meetings and heanag®e held in person orastelephone/video conferencing.

Prior to a hearing, the student may be asked whether they wish to waive the hearing by acknowledging responsibiiigielitthe s
acknowledges responsibility, sanctions will be imposed, ansttitent will not be entitled to an appeal. If the student does not acknowledge
responsility, the hearing will proceed.

When an incident report is received that involves a student respondent not currently enrolled in classes, the sturtewne with&t on their

account preventing future registration until the conduct matter is resolved. When a student respondent is close tq gratitreisarion

may resultinauniversiivus pensi on or di smissal, a ho lralentngthe conterrapof saadegeeduntithe t he st uc
matter is esolved.

Students requesting an accommodation to fully participate in the Conduct Review Process must contact Accessibilith&&wsites/for
Academic Support on their respective campusepkesentative from Accessibility Services/the Center for Academic Support will make a
determination regarding the request.



Hearing Procedures

Students have the right to participate in the Conduct Review Process without having past student conaung d@istatssed or used when a
decision of responsibility is being made concerning a current alleged violation; however, past violations may be cohsideletenmining

a sanction for an individual found to be responsible for a violation of the Studéato€&onduct. Students have the obligation to participate
in the Conduct Review Process, as a witness, when asked by a university representative. Complainants are permitpedetdnpietici

Conduct Review Process in specific and limited circumsta@@smunity Standards and Conduct may disclose the outcome of the Conduct
Review Process to the complainant as required or permitted by afpleab.

Comgainants and respondents shall:

1  Be advised of the hearing process. For cases that may resulpémsios, dismissal, or revocation of a degree, the student will be
offered an opportunity to have an informational meeting with a Community Standards and Conduct staff member prior to the
hearing.

1  Be permitted to review the incident report and/or allegatind any supplemental information. In cases that may result in
suspension, dismissal, or revocation of a degree, if requested, the university will provide the student with a redactés: copy
unusual incident report related to the complaint; howekerstudent will be required to agree, in writing, to keep the report
confidential.

1  Be permitted to submit a written statement, responding to the incident report and/or allegations ahead of the hetademnt If a s
wishes to submit a statement, it mussbat directly to the hearing officer no less than one business day (and not less than 24 hours)
before the hearing.

1  Be accompanied by an advisor of their choice during the hearing and any related meetings. An advisor may not be any person wh
was involvedn the investigation as a reporting party or who is a witness. If Community Standards and Conduct determines there is
a conflict of interest related to the advisor, Community Standards and Conduct reserves the right to disqualify anhadvisor. T
student wuld then be required to obtain a new advisor. Advisors may attend the hearing with the student but cannot participate in
any manner. If the student would like to consult their advisor during the course of the hearing, they may requestesdtief rec
speak with their advisor privately outside the hearing room. It is in the hearing officer's discretion whether to granése req

When possible, the hearing officer will make reasonahbl e adjustm
hearing officer is not obligated to reschedule meetings and/or hearings to accommodate the advisor. A student mawselect a ne
advisor in the event of a scheduling conflict. |logisticsoft he studen

any meetings or hearings.

1  Be permitted to present witnesses with personal, relevant knowledge of the incident; however, the statements of ot#f®er witness
such as character witnesses, will not be considered. Personal knowledge means knaiviedghrgugh firsthand observation or
experience. Students must provide to the hearing officer the names, contact information, and a brief summary of thanittiatmati
any witness will present during the hearing no less than 48 hours before the Hateitigie. The hearing officer may choose not to
hear from the witness if the information is not relevant, is expressly addressed in the incideramep@tiundant. The hearing
officer has discretion to decide whether to hear from a witness directly or whether to consider only a written stateenent of t
witness, if the witness is unable to participate in the live hearing. The hearing officer ntayeas&ns of the witness if hearing the
witness live. If hearing the witness live, the complainant and respondent may submit questions of the witness for tb#fibearing
to consider. The hearing officer will decide whether to ask the submitted qgst®tudents will not have the opportunity to
directly question witnesses or other parties. It is the responsibility of the complainant and respondent to arrangenfessthe w
attend the hearing or to have the witness submit a written statementitfdh statements must be submitted directly from the
witness to the hearing officer no less than one business day (and not less than 24 hours) before the hearing dat@tiha. Failu
witness to participate in the hearing does not invalidate the gearisutcome. The hearing officer may request the attendance of
witnesses not proposed by the parties.

1  Be permitted to offer relevant evidence. While most relevant evidence should be presented during the investigatiomastudents
submit additional relevd evidence that supports or rebuts the allegations about whether or not there was a violation of the Student
Code of Conduct for the hearing officerds considertddaston; studen
48 hours prioto the hearing date/time. Evidence is relevant if it has any tendency to make a fact more or less probable than it would
be without the evidence and the fact is of consequence in determining a matter in dispute. Relevant evidence may include, for
example documents, emails, photographs, receipts, social media posts, texts, timelines, videos, etc. When applicable, any
documents provided will be shared with the other parties. Evidence of character, habits, personality or reputatiomaraliyot ge
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relevart to whether a violation of the Student Code of Conduct occurred. The hearing officer has discretion to decide whether the
submitted evidence is relevant.

1  Be permitted to hear and provide a response to evidence presented during the hearing.

1  Be permitted toequest a reasonable delay to a hearing. This request will be reviewed by Community Standards and Conduct, which
will make a decision in its discretion as to whether the request can be granted or denied.

During the Administrative Hearing:

1  Arecording ofthe hearing shall be made, but only if a finding of responsibility could result in suspension, dismissal, or revocation
of a degree. The recording may be made available to the appellate officer but only if relevant to the appeal.

1 Rules of evidence and/orgzedures that are used in criminal or civil court proceedings will not apply.

1  Complaints and respondents may, if they choose, provide opening statements, present any witnesses that have beenlidentified a
verified to have relevant knowledge, as outliaddve, and provide closing statements. The hearing officer may ask questions of
complainants, respondents, and their witnesses.

1  Any unexcused failure to attend a hearing will result in the hearing being held in the student's absence. The heavinlgth#icer
make a decision based on the available information, without the benefit of the student's participation in the hearing.

Upon the conclusionf the Administrative Hearing:
1 The hearing officer will determine responsibility for the alleged violatiam(s)i ng a fimore | i kely than noto st

1  If the student is found responsible for one or more violations of the Student Code of Conduct, the hearing officemiiiedaeer

most appropriate sanction(s) based on the circumstances of the incidentssanddhé e nt 6 s past conduct history.

1 The hearing officer will prepare the appropriate outcome notification that will outline the findings, sanctions, andiarformat
regarding the appeal process. This notice will be sent to the s

Appeal
The decision of the hearing officer is final unless it can be demonstrated that one of the following has occurred:

M  There is relevant, new information that was not available at the time of the hexditiyat reasonably could have altered the
outcome

The Conduct Review Process, as outlined, was not followed.

To request an appeal studentmust submit a request in writing to Community Standards and Conduct. The request must be submitted within
five business days after the date of notification of theaue of the hearing and must state clearly the basis for the appesints should
include any supporting information or documentation that is relevant to their appeal request.

For cases in which the hearing officer was a Residential Life staff methbdiector ofcommunitystandards andonduct or their designee

will serve as the appellate officer. For cases heard by Community Standards and Conductcdeaff, dfstudents or their designee will serve

as the appellate officer (or, if there isdean ofstudents, the designee of the campresident). For all Academic Integrity cases, the provost

or the provostds designee will serve as the appellate officer.

Upon receipt of the appeal, the appellate officer will review the appeal and caskdile.idno option to meet with or present information to

the appellate officer. For this reason, it is important that students submit sufficient information and documentatidthatoeigappeal. A

decision concerninthe appeal wilgenerallybe available withirlObusiness days after the appeal has been received. When the appeal review is
unable to be completed within thé business day time frame, the parties will be notified of the delay and reason for the delay.

The sanction(s) outlined thhe outcome notice will not go into effect until the conclusion of the appeal process. If interim measures were
placed, those conditions will remain in effect until the conclusion of the appeal process. The appeal will either

T bedenied or

1  begranted, rmmanding the case back for a new hearing
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The decision of the appellate officer will be finehe studenwill receive a final written decision from the appeal officer, which will set forth
the outcome of the appeal.

Sanctions for Individuals (Students)

If a student isound responsible for a violation of the Student Code of Conduct for dating violence, domestic violence, sexual assault or
stalking, the student will be given one or more sanctions. Sanctions are designed to help prevent future StuafeDohdz violations,

to educate students on appropriate behavior required to succeed in the workplace and live in society, and where &ppeape@dtany
damage done.

List of all possible sanctions for dating violence, domestic violence, sexaabault or stalking offenses:

Interim Suspension

University Dismissal

University Suspension

Dating violence or domestic violence Conduct Probation

No-Contact order

Housing Relocation

Suspension of Privileges

Educational Sanctions

Degree Deferral and Revocation

Interim Suspension

University Dismissal

University Suspension

Conduct Probation
No-Contact Order
Housing Relocation

Stalking

Suspension of Privileges

Educational Sanctions

Degree Deferral and Revocation

Interim Suspension

University Dismissal

Sexual assault (including rape, fondling, University Suspension

incest and statutory rape)

Conduct Probation (fondling only)
No-Contact Order

Housing Relocation

Suspension of Privileges

DegreeDeferral and Revocation

University Dismissal: Permanent dismissal from the university (noted in the stddent eiahuecoads), which prohibits the student from
attending the university (at any campus or learning site) or any university events anehfiering or being present without permission on
any property of the university. A student who is dismissed from the university will still be responsible for certaianditimusing charges,
subject to any applicable refund policy.

University Suspensio: A temporary suspension from the unisigy, which prohibits the stent from attending the university (at any
campus or learning site) or any university events and from entering or being present without permission on any prepeniyefsity.
Duringa university suspensionsaidentconductho | d i s pl aced on the studentods academic
for classes and/or graduating. Requests for reinstatement after a university suspension will not be gtafitedndgitions of the suspsion
have been met and all other sanctions have been com3ateénts who receive a university suspension will be provided information
regarding the appropriate steps for requesting reinstatement to the universifyh dismssal, a student who is suspended from the
university will still be responsible for certain tuition and housing charges, subject to any applicable refund policysivtent aeturns from

suspension, the student will be placed on conduct probation fonmum of one semestein certain instances, a student may be suspended
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until the complainant graduates.

Permanent Removalfrom Housing: Permanentemovalfrom university housing, which prohibits the student from living or being a guest in
any universityor campus housing. In the casgpefmanent removétom housing, the student is required to pay room and board charges for
the remainder of the term during which tieenovaltakes effect.

Temporary Removalfrom Housing: A temporaryremovalfrom university housing, which prohibits the student from living or being a guest

in any university or campus housing and from entering into a new housing conti@epfeeified duration of timé new student housing

contract will be permitted only the student is able to demonstrate to the satisfaction ofikiersitythat the student will not engage in any
further violations of the Student Code of Conduct, and all other conditions of the suspension, if any, have been reetetichalhave

been completed. As witipermanent removditom housing, the student will be responsible to pay room and board charges for the remainder of
the term during which theemovaltakes effect.

Suspension of PrivilegesA suspension of privileges, whigrtohibits the student from p#cipating in specified activities (such as
intercollegiate or intramural athletics, campus events, extracurricular activities, student life activities, studeniplgadéiehs, student clubs
or organizations, etc.) or from enteriogrtain university buildings or facilities (such as residence halls, dining centers, university fitness or
athletic facilities, certain administrative or academic buildings, parking garages/lots, etc.) or other areas of thg duairggshe period of

the suspension.

Interim Suspensions:An immediate, temporary suspension that remains in effect until the Conduct Review Process has been completed. An
interim suspension can be a suspension from the university, from housing, from a classroom, fronm@o emade, lab, practicum, and/ or

a suspension of privileges. Interim suspensions are used when the university perceives that because of the natugedYiblatadie or

other factorsan interim suspension is adaide to help protect an individuar the university communifyproperty or the normal opéians of

the university until the Conduct Review Process has been completed.

Conduct Probation: Conduct probation is a designated period of time in whiclstidentmust demonstrate that they wilbt engage in
further violations of th&tudent Code of Conduct. #tudentwho receives a sanction of conduct probation and has subsequent policy
violations during their probationary period, may face more severe sanctions, up to andgnahininsity sispension and dismissal

No-Contact Order: A no-contact orders a requirement to avoid another person or persons and not have any direct or indirect contact with

such person(s), including email, text messages, mail, telephone, instant messagtogataeontact, social media interactions or any

contact through a third party. #o-contact orderequires the student to take action to avoid encounters with the other person(s). In cases where
ano-contactorder mpacts cl ass, lab or work activities, the student should n
situations that may conflict with the-contact orderA no-contact ordemay also be iposed as an interim action while a caseeisding. If a

student fails to abide by the-contact orderthe student may be placed on interim suspension from the university.

Educational Sanctions:In addition to other sanctions, a stutiBaund responsible for violetg the Student Code of Condunty be assigned
educational anctions, such as requiredesidance at an educational program relevant to the violation for which the student was found
responsible, reflective/research papers, classes, seminars, interviews, presentations, projedtseamdéatioe sanctions. Educational
sanctions must be completed by the date specified when the sanction is given

Degree Deferral and RevocationAt any time before a degree is awarded, a student may have their academic degree deferred and be
prohibited fom participating in commencement activities until sanctions are completed. The university may determine that revoléeg a degr
or withholding transcripts is a proper remedy in individual cases.



GETTING HELP LISTINGS

Community Help
Medical

Please noté¢hat victims of sexual assault may request a specifically trained sexual assault nurse examiner at each of the follgalisig hosp
Women & Infants

101 Dudley St., Providence, R.I. 401-274-1100

Rhode Island Hospital

539 Eddy St., Providence, R.I. 401-444-4000

Kent Hospital

455 Tollgate Road, Warwick, R.1. 401-737-7000

Roger Williams Medical Center

825 Chalkstone Ave., Providence, R.I. 401-456-2000
Police

Emergency 911
Providence Police Department* 401-272-3121
Cranston Police Departmefrion-emergency line)* 401-942-2211
Rehoboth Police Department (remergency line) 508252-3722

*These police departments have civilian Law Enforcement Advocates (LEA) available to assist those reporting sexuatasyaamestic
violence, orstalking

Community
Wo mends Res oRlYiairas oflgimetHelpline
1  1-800-494-8100 (24hour)

Day Oneprovides services to help and inform victims of sexual violence, including assistance wheg thamigh the prosecution process, if
desired, and counseling services for sexual assault, dating and domestic violence and stalking.

1  401-421-4100 (Monday through Friday, 8 airf.p.m.)
Mass. Safelink
1  1-877-7852020 (24hour)

Dating and domestic violence services (including criminal justice and protective order advocacy, emergency shelteralttenssiitg, safety
plans, counseling, education and/or policy) are available at the following membeieaggitheR| Coalition Against Domestic Violence

1  Sojourner House401-765-3232 (24hour)

1  Crossroads Rhode Island Domestic Violence Progd@#861-2760 (24hour)

1  Elizabeth Buffum Chace Centet01-738-1700 (24hour)

T Blackstone Valley Advocacy Centet01-723-3057

1  Domestic Violence Resource Center of South Caufy-782-3995

T Womends Res o Newpoet& Bristol Cauntiesé0i-846-5263

1  Sisters Overcoming Abusive Relationsh{S©AR), a survivor task force: 40167-9940

Violence Recovery Program (VRB) Fenway Community Health (Boston, Magsgvides counseling, support groups, advocacy and referral
services to leshian, galyisexual, and transgender victims of sexual assault, dating/domestic vialedctalking.
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1 6179276250 (Monday through Friday, 8 airf.p.m.)

Information regarding how to obtain a temporary restraining order in the State of Rhode Island may beliioeiadd by visiting or calling the
Restraining Order Office for Providence County, Garrahy Judicial Complex, 1 Dorrance St., second floor, Providencd5BB3A After
business hours, on weekends or duringdagls emergency restraining orders can be obtained at your local police department.

National Sexual Assault Hotline

§ 17 80 0-HBPE 64673) (24our)

National Domestic Violence Hotline

9 11800717997 SAFBU)(7233) (24

TheNational Stalking Resource Cengepvides online tools and information for victims of statkiand links to local resourceationwide.

Text Al ovei B6331-647706d bDextl wdvdistespachf card vowwmpper tviand i nf or Meut i on r ega
can also visitainn.orgfor more information.

CONFIDENTIAL On -Campus Help

Upon receipt of a report of sexual misconduct, confidential resources will not report information shared with themiteti@apgbus Safety
& Security or college officials without your permission, except for extreme emergency circumstances.

For students to obtain confidential eGaampus services

Counseling Services

Wales Hall, second floor, 468981016

Appointments are available. tmase of ammergencytheon-call counselors available after houtsy calling 2888-222-4805 or through
Campus Sty & Security (401598-1103).

Health Services
Harborside Campus: 468981151, Harborside Academic Center
Downcity Campus: 405981104 Wales Hall, third floor

Director, Gender Equity Center
35 Richmond Street, 468982248

University confidential resaues may provide neientifying information to be counted for the Annual Security Report.
For employees to obtain confidential counseling services

Empl oyees may contact the wuniversityos7329dbrd80®4d51¥5.si st ance provider

NON-CONFIDENTIAL On -Campus Help

Johnson & Wales employees who cannot guarantee confidentiality will nevertheless maintain your privacy. Any informatawidgoto @
nonconfidential resource will be kept private and used only as necessavgstigate and address a concern and/or to notify the Title IX
coordinator, who is responsible for tracking patterns of sexual misconduct and for detecting systemic issues.

Campus Safety & Security
264 Weybosset St., Providen&hode Island
401-5981103(24 hours a day, 7 days a week)

Anonymous Reportto Campus Safety & Security througilent Witnesgonline only)

Title IX Coordinator / Nondiscrimination Coordinator
Matthias Rubekeil &bbott Park Place?rovidence, Rhode Islandi01-598-2703

Nondiscrimination Campus Liaisons
Please visit the Equity & Compliance Website for a list of nondiscrimination liaisons.
jwu.edu/aboujwu/equity-andcomplianceservices.html
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Residential Life
(24 hours a day in each residence hall)
Resident Assistants, Residence Director, Central Office Staff, Community Assistants, Community Director

Dean of Students
Friedman Centeregond floor, 4035982848

Community Standards & Conduct
Friedman Center, second floor, 46982885

Human Resources

Wales Hall

8 Abbott Park Place, Providencehdtle Island
401-598-1034

Any student or employee who reports to the university pursuant tofaéhe above reporting options that he or she has been a victim of sexual
assault, dating violence, domestic violence or stalking, whether the offense occurred on or off campus, shall be phozideittevit
explanation of t hehtsandomiensundeothis pelicy prid otlgeerelévant univergity procedures.



RIGHTS AND OPTIONS FOR COMPLAINANTS IN SEXUAL MISCONDUCT MATTERS

l. POLICY AGAINST DISCRIMINATION, HARASSMENT AND RETALIATION
A. Non-Discrimination and Non-Harassment Statements

1. Johnson & Wales University prohibits and does not tolerate sexual misconduct (defined todathglgiolence,
domestic violence, sexual assault, or stalking). This document is intended to help victims of sexual misconduct understand
their rights and dfons.

2. Johnson & Wales University is committed to fostering a learning and work environment that is free from prohibited
discrimination and harassment. The university prohibits discriminatiche basis adge, color, disability, gender identity
or expession, genetic information, marital status, national origin, pregnancy, race, religion, sex, sexual orientation, status
as a protected veteran, or any other unlawful basis in administration of its admission policies, educational policies,
employment, finacial aid, or any other university program or activity. It admits qualified students to all activities, courses,
and programs generally accorded or made available to students at the university.

B. No-Retaliation Statement

1. Johnsor& WalesUniversityprohibits retaliation,including coercion, discriminatiomtimidation, or threats, against
anyindividual who hasmade agood faith complaintwho has cooperated aswvitnessor acomplainanin theinvestigation
of sucha complaint,or who hasparticipatedas awitnessor complainantn anyuniversityproceedingAny personfoundto
haveengagedn retaliation, orto have encourageathersto engagen retaliation,will besubject to disciplinary action up
to andincluding terminatiorof employmenbr dismissafrom the university.

C. Contactabout Policies

1. The following individual has been designated to handle inqgt
harassment, and rretaliationpolicies:

I  MatthiasRubekeil
Title IX Coordinator
Nondiscrimination Coordinator/Section 504 Coordinator
Equity & Compliance Services
8 Abbott Park Place
Providence, RI 02903
401-598-2703
Matthias.Rubekeil@jwu.edu

2. Title IX is a federal law that prohibits diserination based on sex at institutions of higher education. Sexual misconduct
can constitute a violation of Title IX. The Title oordinator oversees all Title IX complaints and investigations. The
Title IX coordinator is available to meet with studesutsl employees to provide support and answer questimng
(a) existing counseling, health, mental health, victim advocacy, legal assistance, visa and immigration assistance, student
financial aid, and other services available for victims, both withifmntéution and in the community and (byw to
request changes to academic, living, transportation, and working situatjprgective measures. The Title IX
coordinator is a neutral resource and is available to assist both complainants and respondents

D. Additional Information

1. You may obtain additional information, including the full ProhibiBdcrimination and Harassment (including Sexual
Harassment) Policy, the Title IX Policy and Procedares the Sexual Assault and Relationship Violence Pdiigy
contacting Equity & Compliance Serw.ed/eospliance by visiting the

2. Inquiries concerning the application of the notice of nondiscrimination may also be referred fiicén&©Civil Rights,
U.S. Department of Education, Customer Service Team, 400 Maryland Avenue, SW, Washington, DQ1202820
421-3481.

1. PROCEDURES TO FOLLOW IN REPORTING SEXUAL MISCONDUCT
A. Preservation of Evidence

1. If you wish to pursue ariminal complaint or to seekaurtorder, it is important to preserve relevant evidence, including
but not | imited to by recording the name of the perpetrator
clothing, distinguishing marksye color, hair color, height, race, weight, etc.), detaithefalleged crimehe location
where the alleged crimaccurred, and the direction of travel of any vehicle involved.

2. Best practices to preserve evidence with respestoal miscondugéhclude seeking medical attention from a hospital
emergency department immediately after the event and:

a.  Avoid washing anything (including your hands, mouth, and face) or showering
b.  Avoid going to the bathroom, brushing your teeth, changing clothes, drimlanghing, or eating.

c. Bring an extra set of clothes with you to the hospital.


mailto:titleix@jwu.edu
http://www.jwu.edu/compliance

If you do change or have access to other materials like sheets or blankets present during the assault/violence, those
materials can be brought to the hospital or given toelafercement for evidence collection. Please use a paper bag, not a
plastic bag, if you choose to transport any of these materials on your own.

You should also preserve electronic evideaee other relevant information such as communications from thetpeeigr
(i.e., emails, social media posts, texts, or other materials).

Victims of sexual assault may request a specifically trained sexual assault nurse examiner at each of the following
hospitals:

Women & Infants101 Dudley St., Providence, RI 0290501-274-1100
9  Roger Wiliams Medical Cente825 Chalkstone Ave., Providence, RI 02908 /-466-2000
9  Rhode Island Hospitah39 Eddy St., Providence, RI 02903 / 4844-4000

I  Kent Hospital 455 Tollgate Road, Warwick, Rl 02886 / 4037-7000

B. How and ToWhom To Report

1.

If you believe you are the victim of sexual misconduct, you are encouraged to report the incident and seek out information,
support services, and any assistance you need to support your health an¥@afeaye the righto report thencident
anonymously.

If you wish to discuss the incident with a confidential resource or if yourarertain about your next step:

a. Studentsnay callCounselingServices(401-598-1016) HealthServices(401-598-1104)or the director of the Gender
& Equity Center(401-598-2248).

b. Employees may contact the Counseling Referral Service Provider, Coastline EARBA®44 or 1800445
1195).

Johnson & Wales University strongly urges community members to report criminal offenses to local police and Campus
Safety & Security.

Your reporting options include:

a. Reporting the offense to law enforcement authorities by dialing 911 or contacting the appropriate local police
department.

Emergency: 911

9 Providence Police Department*: 4Q72-3121

9 Cranston Polic®epartment (noemergencyine)*: 401-942-2211
Al

Rehoboth Police Department (remergency line): 508523722

*These police departments have civilian Law Enforcement Advocates (LEAs) available to assstxbase
misconduct.

b. Reporti ng t mdecttosthe xniverdity foninwestigation by Campus Safety & Seciaityl for the filing
of a disciplinary complaint):

T  264WeybosseStreet,ProvidenceR| 02903/ 401-598-1103 (24 hours a day, 7 days a week)

' Anonymous Report to Campus Safety & SecutitpughSilent Witnesgonline only)
c. Reporting thesexualmisconduct to a Residential Life staff member (as to students only)

d Reporting the misconduwaootdnatoo t he universityds Title |

MatthiasRubekeil
Title IX Coordinator
Nondiscrimination Coordinator/Section 504 Coordinator
Equity & Compliance Services
8 Abbott Park Place
Providence, Rl 02903
401-5982703
Matthias.Rubekeil@jwu.edu

e. Reporting the sexual misconduota nondiscrimination liaison:
f Di ane D6 A5881846,vicedpbedident of human resources

 Rebecca Tondreau, 4GDP8-2634, director of human resources
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9 Colleen Donnelly, 405982561, senior hunraresources generalist
9 Johnvarlaro, 4015981330,professor, college of business

9 DameianSlocum, 4015981017, associate dean of student development
C. Options about the Involvement of Law Enforcement and Campuguthoritie s

1. You have the option of notifgig law enforcement authorities and obtaining assistancedaompus authorities in notifying
law enforcement authoritiesybu choose to enlist it.

2. ltis your right to decline taotify law enforcement authorities or campus authorities.

3. However, if youwould like a prosecutor to pursue criminal prosecution through the courts, you should report the incident
to the police. I n a criminal proceeding, the evidentiary st
include a variety of crinmal sanctions, including incarceration.

D. Court Orders

1. You may seek an order pfotection, a courbrdered necontact order, &emporaryyestraining order, or other similar
orders from a court.

2. The local police are responsible for the enforcement of such orders and not Campus Safety & Security, but Campus Safety
& Security and the Title Dtoordinator will provide you with assistance and support you through this process.

3. Information regardinghw t o obtain a temporary restraini odineandllyer in the
visiting or calling the Restrainin@rder Office for Providence Count@arrahyJudicial Complex, 1 Dorrance St., second
floor, Providence, RI, 404583372. After business hours, on weekends, or during holidays emergency restraining orders
can be obtained at your local police department.

4. When an allegation of sexual misconduct is made against a student, that studgertexdllyreceive a university issued
Anomontacto order, whi ch vihehebring/adjudigation procebasebéeh eompleted.nt i | at | eas

1. CONFIDENTIALITY
A. Disclosure of Your Nameand Protecting your Privacy

1. I'f you request that your name not be revealed to the accuse
incident and pur s u ethedaspordenprhay e dimitgthed idet IX coordinatog vaill evakidte a
request to maintain confidentiality and considariousfactors in evaluating such a requéstsome instances, the
university may not be able to honor your request for confidentiality in order to meet thesuinitey 6 s obl i gati on t o
safe, nordiscriminatory environment fall members of its communitif. the university determines that it cannot honor
your request to maintain confidentiality, the university will inform you and, to the extent possiplehare information

with people responsible for handling the universityds respc
the incident, the university wilonsider your requestbomtay not honor it t o iom®providdahe uni ver s
safe, nordiscriminatory environment for all members of its commurigase note that formal complaints under Title IX

require that your name is revealed tottbgpondentP | ease see the universityés Title | X

additional information about the Title IX process.
B. Disclosures of Accommodations

1. If you choose to report sexual misconduct to the universityaaogmmodationsr protective measures provided to you
will be kept confidential, to the extent that maintagsuch confidentiality will not impair the ability of the university to
provide theaccommodationer protective measures or impair the investigatory process.

C. University Reporting Obligations

1. Inreporting information about crimes, including under@ery Act, the university will not include information about you
in its crime log to the extent permissible by law.

\A ACCOMMODATIONS AND PROTECTIVE MEASURES

1. You may seek assistance with obtainahgnges to academic, living, transportation, and workingtsiins or protective
measuredy contacting the Title IXcoordinator (MatthiaRkubekeil/ 401-5982703 /Matthias.Rubekeil@jwu.edu

2. Theuniversity will provide such accommodations or protective meastitee complainant requests them, and they are
reasonably availableegardless of whether you choose to report the crime to local law enforcement or Campus Safety &
Security.

V. DISCIPLINARY PROCEDURES FOR SEXUAL MISCONDUCT
A. General Statement

1. Johnson &Vales University is commited mo mp |l yi ng wi th the federal l egal requirel
and i mpadadidatiormprodess for complainafttse reportingstudents, employees, third-parties)and

! jwu.eduffiles/pdfs/about/titkx-policy-and-procedure. pdf
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respondent@the responding parsgin sexual misconduct mattefsit F a i rTheecensept pf.Fairness means the

university will comply with the explicit provisions its processes and policigbe concept of Fairness does not give
students any rights other than those in the explioitipions of university processes and polictsch processes and

policies are not intended to, andniat, create a contractual agreement with any student or other individual, and it does not
grant any student or other individual any contractual righiteen the university receives a good faith report or other
information alleging that aniversitystudentor an employee has engaged in sexual miscontfigainiversity may

commence an investigation.

B. Procedures for Students

1. If a student choosés file a complaint with the universitylleging sexual miscondutthe student should repdd
Campus Safety & Securityr the Title IXcoordinator.

niversity

2. Sexual miscondudlleged to have been committed by studeswsd dr essed t hr o u
eth¥X andvees

u
Processnd, as applicabl e, in accordanlawePive a &
IX Policy and Procedures for additional information about the Titlprb¢ess.

3. Possible sanctions for a violation of tBeident Code of Conduct regarding sexual assault and relationship violence are set
f or tSénctiong

4. Parties will have the following rights in connection with the Conduct Review Process:
a. The right toFairness in the adjudicatory process, as definedeaind subject to the caveats above.

b. The right t o &earingcondected by gnbiasedaimiveraity afficials who receive annual training on
(1) issues related to sexual harassment, sexual assault, sexual exploitation, dating violence,vilnleresti and
stalking and (2) how toonduct an investigation.

c. The right to a hearing process that protects tahde safety

adjudicatorais e t he fimore | i kel y tidange)siaodard to évpluae pllegedivolatians.c e of t h
d The right to present relevant materials and witnesses wi/|
above.
e. The right to be accompanied to the hearing and any related meeting by an afdivisorchoice The advisor may
accompany the student but may not participate inany maPdee ase see the universityos Tit
Procedures for additional information about the role of .

f.  The right to be infaned in writing of the outcome of the hearing and any appeal, including when such results
become final. This includes disclosure to the parties of
sanction imposed that directly relates to the dampnt with respect to other alleged sexual harassment violations.
The parties do not need to submit a request for such information. In addition, for any crime of violence, the university
will, upon written request and in accordance with applicable l&g|ase to the complainant all sanctions imposed
against the respondent. If the complainant is deceased as a result of the crime of violence, the outcome of the hearing
and sanctions will be provided to the complainant's next of kin if so requested.

Thei ght to request an appeal. A student who acknowl edges

The university will take steps to prevent the recurrence of any harassment, correct any discriminatory effects on the
complainant and others, and i mplement protadeermsi ve or intej]
appropriate pursuant to apgable law. The university will complete the Conduct Review Process within a reasonably

prompt time frame, usually within 60 days, but will allow for the extension of time frames for good cause with

written notice to the complainant and respondent of éeydand the reason for the delay.

C. Procedures for Employees

1. If an employee chooses to file a complaint with the university alleging sexual misconduct, the employee should contact
Campus Safety & Security, the Title B¢ordinator, or Human Resources. Tuoenplaint process will be governed by
Human Resources procedures for complamts,d, as applicable, in accordance with T
law, and the investigation will be conducted by designated university Bteffse seethewne r si t yés Title | X Pol
Procedures for additional information about the Titlgpbgcess.

2Sexual mi sconduct violates the universityds Sexual Assault and Rel a
catalog.jwu.edu/handbook/generalinformationandpesitsiexualassaultpolicthe Prohibited Discrimination and Harassment (including Sexual

Harassment) Policy available @talog.jwu.edu/handbook/genknéormationandpolicies/discriminationandharassméme Student Code of

Conduct available atatalog.jwu.edu/handbook/studentaffairs/studentcodeofcoadueell as statand federal law, including Title IX of the

Education Amendments of 1972 (Title 1 X) .jwukdiliéstpdfsifaboutfkitiex-poli-aito! i cy and |

procedure.pdf

3 http://catalog.jwu.edu/handbook/studentaffairs/studentcodeofconduct/conductreviewprocess

4 https://www.jwu.edu/files/pdfs/about/titi&-policy-and-procedure.pdf

5 https://catalog.jwu.edu/handbook/studentaffairs/studentcodeofconduct/sanctionsforindividuals
8 https://www.jwu.edu/files/pdfs/about/titi-policy-andprocedure.pdf
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2. The scope of possible sanctions will include one or more of the following: an educational conversation, additional training,
disciplinary action, neontact oder, transfer of position, removal of administrative appointment, demotion, suspension, or
termination of employment.

3. Partieswill havethefollowing rightsin connectionwith the examinatiorof the complaintby Human Resources:
a. The right toFairness irthe adjudicatory process, as defined above and subject to the caveats above.

b.  Therightto an investigation androceedingonducted byinbiased universitgfficials who receive annual training
on (1) issueselatedto sexualharassmensexualassaultsexual exploitation,datingviolence,domestic violence,
andstalkingand (2)howto conductaninvestigation.

c. Therightto a proceedinghatprotectsthe safetyof the parties anghromotesaccountability University officialsand
adjudicatorsuset h e fikelptr lea n standatd@evaluateallegedviolations.

d. Therightto be accompanied tieproceedindy an advisowof their choiceTheadvisormay accompanthe
partybut maynot participatein anymannerduringthe proceedingPlease see theunivers y 6s Ti t 1l e | X Pol i cy
Procedures for additional information about the role of advisors in the Tifleokess.

e. Therightto bringanyrelevantmaterialsandwitnessesvith personal, relevarknowledge othe incidento the
proceeding.

f.  Therightto beinformedin writing of the outcome othe proceeding, includinghen suctresultsbecome final.
Thisincludesdisclosureto the partiesof anysanctionmposed thapertainsto a sex offensendany sanction
imposed thatirectly relatesto the complaiantwith respecto otherallegedsexual harassmentolations.The
parties daotneedto submitarequesfor suchinformation.In addition, for anycrimeof violence, the university
violence,theuniversitywill, uponwritten requestindin accordancevith applicabldaw, discloseto the complainant
all sanctiongmposed againgherespondentf the complainants deceasedsa resultof the crimeof violence,
theoutcome otheproceedingnd sanctions wibe providedto thec o mp | a i n af kirt ifés@ requestrdt

g. Theuniversitywill takestepsto preventtherecurrencef anyharassmentorrectanydiscriminatory effects
onthecomplainantind others, antnplementprotective oiinterim measuressrequested by the complainant a&he
universitydeems appropriate pursuaotapplicable law. The university will complete the examination of the
complaintwithin areasonably promgime frame, usuallywithin 60 daysbut will allow for the extension of time
frameswith written noticeto the complainanand respondentf thedelay.

D. Additional Information about the Investigatory Process
1. Student Process

a. Investigators from Campus Safety & Secuiityestigate student complainBl ease see the university
Policy and Procedures for additional information about the Title IX investigatamess. Investigators are tasked
with preparing a report vith contains relevant information about the allegation. Usually, an investigator will start by
meeting with the complainant and conducting apénson interview to learn more about the nature of the complaint.
The investigator will then determine if itiecessary to meet with any other witnesses who might have relevant
information and conduct additional interviews with any such witnesses.

b.  Generally speaking, #tis point in the procesgu will be notified about the allegation and that an investigdtisn
started. The investigator will schedule a meeting to gather information and hear from you. Your participation in the
investigation is voluntarygnd you do nohave to speak to the investigator if you choose not to. You have the right to
bring an adsor of your choice to this or any subsequent meetings. You are encouraged to inform the investigator
about any witnesses who might have relevant information. The investigator will also accept other relevantevidence
for exampleemails, photographs, sociakdia postinggext messages, and videos. Sometimes, after you met with
the investigator, additional information is needed, and the investigator might reach out to you, the complainant, or
other witnesses to obtain clarification or to ask fologvquestns.

c. Once the information gathering process is completed, the investigator will create a report. This report is shared with
other university officials on a neg¢d-know basis onlyand withCommunity Standard& Conduct, whichwill
determine whether any dfe alleged behaviors violate the Student Code of Conduct. A hearing officer from
Community Standard& Conductwill schedule a meeting with you to explain the next steps in the process.

d. A variety of departments can provide support to you and answstigueduring this timeCounseling and Health
Services are available to assist you. These are generally confidential resources. You may also contact representatives
from Community Standard& Conduct to answer questions and to provide more explanation thiegprocess. The
Title IX coordinator is also available to answer questions and provide support and assistance regarding interim or
protective measures at the university, includingcantact orders and changes to university academic, living, student
financial aid, visa and immigration, working, anahsportation situations.

2. Employee Process

a. Human Resources will investigate emplogeenplaints.The Title IX coordinator will assess the reported
information and address any immediate health or safetyetns. Ifyou requesan investigation or disciplinary
action, or if the Title IXcoordinator determines that an investigation is warranted, the TittedKlinator will

7 jwu.edu/files/pdfs/about/titkx-policy-andprocedure. pdf
8 jwu.edu/files/pdfs/abat/title-ix-policy-andprocedure. pdf
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subsequently initiate and oversee an investigation. The TitbedXdinator may degnate an investigator from the
uni ver si t y-dissrimmationlliaisons and/ar an experienced external investigatonthuct the
investigaton Depending on the circumstances, the inve
when conducting the investigatioR.]| ease see the wuniversityds Title
information about the Title IX investigatigmocess.

stigator
I X Polic

b.  The investigation is a neutral fagathering process. During the investigation each of thteepanill have an
opportunity to be heard and to submit information and corroborating evidence. The investigator will notify and meet
separately with you, the respondent and any 4béndy witnesses, as appropriate, and will gather relevant and
availableevidence and information.

c. In cases where the Title IX Policy and Procedures are not applicablécéipeesident ohumanre s o u rvicee s ( i
presidento) or his or her de anakgadeerminatidofiresporsiilitybastane por t s an
a preponderance of the evidence. If ¥fe president reaches a finding of no responsibility, the matter will be
considered resolvednd the investigation will be closed. If thiee president reaches a finding of responsibility, the
vice presidentwill determine appropriate sanctions. The scope of possible sanctions will include one or more of the
following: educational conversation and additional training, disciplinary actienontact order, transfer of position,
removal of administrative appament, demotion, suspension, and/or termination of employment. Any sanction or
combination of sanctions imposed upon the respondent will be documented in his or her personnel file. The decision
of thevice president is final and is not subject to furthaiversity appeal or grievance. The Title ¢&ordinator will
provide both you and the respondent with a notide ofn al out come. Pl ease see the unive
Procedures for additional information about cases adjudicated under th& Titlecess?

E. Additional Policies and Codes
1. Sexual Assault and Relationship Violence Policy for Students
2. Sexual Assault and Relationship Violence Policy for Employees
3. Prohibited Discrimination and Harassment (including Sexual Harassment) Policy
4. Student @de of Conduct
5. Title IX Policy and Procedures
6. Employee Code of Conduct

VI. ASSISTANCE IN THE INSTITUTION AND THE COMMUNITY
A. Statement about Assistance

1. This section provides information abaxisting counseling, health, mental health, victim advodaggl assistance, visa
and immigration assistance, student financial aid, and other services available for victims, both within the institition and
the communityAlthoughthe university does not provide legal assistance and certain other servicesegaieassistance
and such other services are available outside the university community.

B. Confidential Counseling

1. Upon receipt of a report of sexual misconduct, the confidential resources noted below will not report information shared
with them to thepolice, Campus Safety & Security, or college officials without your permission, except for in extreme
emergency circumstances.

a. For students to obtain confidential-oampus services:

1. Counseling Services (Appointments are available on both campu#ies.dvent of an afterhours emergency an
on-call counselor can be reached by callir§8B-222-4805 or through Campus Safety & Security, by calling
401-5981103.)

2. Wales Hall, second floor, 468981016 (Mondayi Friday 8:30 a.mi 4:30 p.m.)
2. Health Serwes
a. Harborside Campus: 46898 1151,AcademicCenter,
b.  Downcity Campus: 4056981104, Wales Hall, third floor
3. Director, Gender Equity Center
a. Wales Hall, first floor, 4055698-2248
b. For employees to obtain confidential counseling services:

1. Employeesmag ont act the universityds empl oy-8394440ski st ance pr
800-4451195.

9 jwu.edu/files/pdfs/about/titkx-policy-andprocedure. pdf
10 jwu.eduffiles/pdfs/about/titkx-policy-and-procedure. pdf
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Non-University Helplines
1. Rl Victims of Crime Helpline 1-800-494-8100 (24hour)

2. Day poavides services to help and inform victims of sexual misconduct, including assistance when moving through the
prosecution process, if desired, and counseling services for sexual misconduct.

a. 401-421-4100 (Monday through Friday, 8 a.m5 p.m.)
Mass.Safelink/ 1-877-7852020 (24hour)

w

4. Dating and domestic violence services (including criminal justice and protective order advocacy, emergency shelter,
transitional housing, safety plans, counseling, edutaind/or policy) are available at the following member agencies of
t hRéCoalition Against Domestic Violence

a. Sojourner House401-765-3232 (24hour)
b. Womenés Cent er:4046861-2R60¢2dheur)l s | and

c. Elizabeth Buffum Chace Centet01-738-1700 (24hour)
d. Blackstone Valley Advocacy Centet01-723-3057 (24hour)

e. Domestic Violence Resource Center of South Caufy-782-3995

ff. Womends Resource Center :400-8466268port & Bri st ol Counti es

g. Sisters Overcoming Abusive RelationshiSB©AR), a survivor task force: 48167-9940

5. Violence Recovery Program (VR&) Fenway Health (Boston, Mass.) provides counseling, support groups, advocacy and
referral services to |l esbian, gay, atingasdedenestit violerceydndt r ans gend e
stalking: 617927-6250 (Monday through Friday, 8 a.m5 p.m.)

6. National Sexual Assault Hotlin&-800-656-HOPE (4673) (24our)
National Domestic Violence Hotlind-800-799-SAFE (7233) (24our)

~

8. T hNMational Stalking Resource Cenpeovides online tools and information for victims of stalking and links to local
resourcesTexrnt i bhwv erel866331-84741 D05 £ xt wi t hovesmspexfor supporaand v i a
information regarding dating violencéou can also visitainn.orgfor more information.

Non-University Legal Assistance
1. Rhode Island Bar Association Lawyer Referral Service f4®1k7799 / 41 Sharpe Drive, Cranstdrl 02920
2. Rhode Island Legal Services / 4214-2652

a. RILS provides a full range of legal assistance, including advice and brief service, investigation, negotiation, and
litigation in all state and federal trial and appellate coivisbsite:rils.org

Rhode Island Bar Associatid?ro Bono Program401-421-7758

w

4. The Rhode Island Bar Association Volunteer Lawyer Program (MLRied through a grant from Rhode Island Legal
Services, Inc., and the Rhodealstl Bar Foundation, provides pro bono (free) legal services to qualificiddome
Rhode Islanders. Emajkllis@ribar.com

5.  Rhode Island Bar Association Armed Forces Legal Services Project42401799

a. The Rhode |sland Bar Association United States Armed For
provide those serving in the military and their families with legal assistance. Coordinated with the Adtdvisey
at the Office of the &ff Judge Advocate, volunteer attorneys directly represent military personnel by accepting civil
law cases including bankruptcy, collections, consumer protection, contracts, employment, family law,
immigration/naturalization, income tax, landlord/tenanbpate issues, and real estate. Enesilng@ribar.com

6. RI-VINE/ 1-877-7447463

a. RI-VINE (Rhode Island Victim Information and Notification Everyday) is an automated service that lets victims
track the cstody status of offenders in the Rhode Island Department of Corrections. Victims can find out the custody
status of an offender. They may also register to be notified by phone or email if the custody status of an inmate
changesWebsite:vinelink.com/vinelink

Rhode Island Public Defender Main Office / 4242-3492 / 160 Pine Street, Providence, RI 02903

~

8. Dorcas International Institute of Rhode Islar@itizenship and Immigration Services / 4084-8600
a. Provides legal assistance with immigration mattgiig.org.
9. Roger Williams University Law School Criminal Defense/Immigration Clinic /-2064880

a. RWU Law Clinical Programs150 Washington Street, ®&&dence, Rl 02903


http://www.dayoneri.org/
http://www.janedoe.org/
http://www.rils.org/
http://www.sojournerri.org/
http://www.womenscenterri.org/
http://www.ebccenter.org/
http://www.bvadvocacycenter.org/en/
http://www.dvrcsc.org/
http://www.wrcnbc.org/
http://www.soarinri.org/
https://fenwayhealth.org/care/behavioral-health/violence-recovery/
http://www.rainn.org/
http://www.thehotline.org/
http://www.victimsofcrime.org/our-programs/stalking-resource-center
mailto:eking@ribar.com
https://www.rainn.org/
http://www.rils.org/
mailto:jellis@ribar.com
mailto:eking@ribar.com
https://www.vinelink.com/vinelink
http://www.diiri.org/

RIGHTS AND OPTIONS FOR RESPONDENTS IN SEXUAL MISCONDUCT MATTERS

l. POLICY AGAINST DISCRIMINATION, HARASSMENT AND RETALIATION
A. Non-Discrimination and Non-Harassment Statements

1. Johnson & Wales University prohibits and does not tolesateal misconduct (defined to includating violence,
domestic violence, sexual assault, or stalking) and sexual harassment. This document is intendezbpoheénts
in sexual misconduchattersunderstand their rights and options.

2. Johnson & Wales hiversity is committed to fostering a learning and work environment that is free from prohibited
discrimination and harassment. The university prohibits discriminatiche basis adge, color, disability, gender identity
or expression, genetic informatti, marital status, national origin, pregnancy, race, religion, sex, sexual orientation, status
as a protected veteran, or any other unlawful basis in administration of its admission policies, educational policies,
employment, financial aid, or any othariversity program or activity. It admits qualified students to all activities, courses,
and programs generally accorded or made available to students at the university.

B. No-Retaliation Statement

1. Johnsor& WalesUniversityprohibitsretaliation,includingcoercion, discriminatiorintimidation, or threats, against any
individualwho hasmade agood faith complaintwho has cooperated asvitnessor acomplainanin theinvestigation
of sucha complaint,or who hasparticipatedas awitnessor complainantn anyuniversityproceedingAny personfoundto
haveengagedn retaliation, orto have encouraged othdémsengagen retaliation,will besubject to disciplinary action up
to andincluding terminatiorof employmenbr dismissafrom the university.

C. Contact about Policies

1. The following individual has been designated to handle inquiries regdfifiegX andt he uni ver si tyds nondi s
non-harassment, and #retaliationpolicies:

I  MatthiasRubekeil
Title IX Coordinator
Nondiscrimination Codatinator/Section 504 Coordinator
Equity & Compliance Services
8 Abbott Park Place
Providence, RI 02903
401-598-2703
Matthias.Rubekeil@jwu.edu

2. Title IX is a federal law that prohibits discrimination based on sex at institutions of higher education. Sexual misconduct
can constitute a violation of Title IX. The Title k6ordinator oversees all Title IX complaints and investigations in order
to provide prompt, fair, and equitable resolutiofibe Title IX coordinator is available to meet with students and
employees to provide support and answer questions ab@xigihg counseling, health, mental health, victim advocacy,
legal assistance, visacdaimmigration assistance, student financial aid, and other services available for victims, both within
the institution and in the community and ftow to request changes to academic, living, transportation, and working
situations or protective measuree€lTitle IX coordinator is a neutral resource and is available to assist both complainants
and respondents.

D. Additional Information

1. You may obtain additional information, including the full ProhibiBdcrimination and Harassment (including Sexual
Harasment) Policy, the Title IX Policy and Proceduassl the Sexual Assault and Relationship Violence Policy, by
contacting Equity & Compliance Serjwido/espliance by visiting the

2. Inquiries concerning the application of the notice of nondiscrimination may also be referred to the Office for Civil Rights,
U.S. Department of Education, Customer Service Team, 400 Maryland Avenue, SW, Washington, DQ 1208110
421-3481.

1. DISCIPLINARY PROCEDURES FOR SEXUAL MISCONDUCT
A. General Statement

1. Johnson & Wales University is committeddco mp |l yi ng wi th the federal l egal requirel
and i mpdadidatioraprooess for complainafitse reportingstudents, employees, tird-parties)and
respondent@he responding parties) sexual misconduct mattefsit F a i rTheecansept pf.Fairness means the
university will comply with the explicit provisions its processes and policigbe concept of Fairness does not give
students any rights other than those in the explicit provisions of university processes and Puotibiggocesses and
policies are not intended to, andmiat, create a contractual agreement with any student orinttieidual, and it does not
grant any student or other individual any contractual righttgen the university receives a good faith report or other
information alleging that aniversitystudentor an employee has engaged in sexual misconthgainiversty may
commence an investigation.

B. Procedures for Students
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1. If a student choosés file a complaint with the university alleging sexoadsconduct? the studenshould report to
Campus Safety & Securityr the Title IXcoordinator.

2. Sexualmisconduc@ | | eged to have been committed by students is addre
Procesand, as applicable, in accor danlaw?Pwietats eTistelee tlhX amd vreels
IX Policy and Procedures for adidnal information about the Title I}rocesg?

3. Possible sanctions for a violation of the Student Code of Conduct regarding sexual assault and relationship violence are set
f or tSénctiong’

4. Parties will have the following rights in connection with @enduct Review Process:
a. The right toFairness in the adjudicatory process, as defined above and subject to the caveats above.

b. The right to a hearing conducted by wunbiased university
sexual heassment, sexual assault, sexual exploitation, dating violence, domestic violence, and stalking and (2) how
to conduct an investigation.

aring process that protects the safety

c. The right to a he
imore |ikely than noto (preponderance of t

andadjudicatorss s e t he
violations.

d The right to present relevant materials and witnesses wi /|
above.

e. The rightto be accompanied to the hearing and any related meeting by an advisor of their choice. The advisor may
accompany the student but may not participate inanymaPiee ase see the universityos Tit
Procedures for additional informationabbuh e r ol e of advisors in the Title | X pr

f.  The right to be informed in writing of the outcome of the hearing and any appeal, including when such results
become final. This includes discl osur esexaffenselarlanyarti es of
sanction imposed that directly relates to the complainant with respect to other alleged sexual harassment violations.
The parties do not need to submit a request for such information. In addition, for any crime of violence, thyunivers
will, upon written request and in accordance with applicable law, disclose to the complainant all sanctions imposed
against the respondent. If the complainant is deceased as a result of the crime of violence, the outcome of the hearing
and sanctions Wibe provided to the complainant's next of kin if so requested.

The right to request an appeal. A student who acknowl edg:

The university will take steps to prevent the recurrence of any harassmeettt eol discriminatory effects on the
complainant and others, and i mplement protective or intej]
appropriate pursuant to applicable law. The university will complete the Conduct Review Process wisonabiga

prompt time frame, usually within 60 days, but will allow for the extension of time frames for good cause with

written notice to the complainant and respondent of the delay and the reason for the delay.

C. Procedures for Employees

1. If an employee clasesto file a complaint with the universiglleging sexual miscondudhe employeshould contact
Campus Safety & Security, the Title Boordinator, or Human Resources. The complaint process will be governed by
Human Resources procedures for complaints the investigation will be conducted by designated university Bta#se
see the universityodos Title I X Policy and Pfocedures for adc

2. The scope of possible sanctions will include one or more obtlmving: an educational conversation, additional training,
disciplinary action, necontact order, transfer of position, removal of administrative appointment, demotion, suspension, or
termination of employment.

3. Partieswill havethefollowing rightsin connectiorwith the examinatiorof the complaintby Human Resources:
a. The right toFairness in the adjudicatory process, as defined above and subject to the caveats above.

Theright to a proceedingonducted byinbiased universitygfficials whoreceiveanrual trainingon (1)
issuegelatedto sexualharassment, sexuassaultsexualexploitation,datingviolence,
domesticviolence,andstalkingand (2)howto conductaninvestigation.

Hsexual mi sconduct violates the universityods Sexual Assault and Rel &
catalog.jwu.edu/handbook/generalinformationandpolicies/sexualassaultpleéidyrohibited Discrimination and Harassment (including Sexual

Harassment) Policy avalble atcatalog.jwu.edu/handbook/generalinformationandpolicies/discriminationandharastmestudent Code of

Conduct available atatalog.jwu.edu/handbook/studentaffairs/studentcodeofcoadusell as state and federal law, including Title IX of the

Education Amendments of 1972 (Title 1X).

12 Seecatalog.jwu.edu/handbook/studentaffairs/studentcodeofconduct/conductreviewprocess

13 jwu.eduffiles/pdfs/about/titkéx-policy-andprocedure. pdf

14 Seecatalog.jwu.edu/handbook/studentaffairs/studentcodeofconduct/sanctionsforindividua

15 jwu.eduffiles/pdfs/about/titkéx-policy-and-procedure. pdf
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c. Therightto a proceedinghatprotectshe safetyof theparties angpromotesaccountability University officialsand
adjudicatorauset h e fiikelptr fea n standatdoevaluateallegedviolations.

d. Therightto be accompanied tiheproceedingy an advisoof their choiceTheadvisormay accompanthe
partybutmaynot participatein anymannerduringtheproceedingP | ease see the universityods Ti
Procedures for additional information about the role of advisors in the Title IX prScess.

e. Therightto bringanyrelevantmaterialsandwitnessewith personal, relevarknowledge othe incidento the
proceeding.

f.  Therightto beinformedin writing of the outcome othe proceeding, includinghen suctresultsbecome
final. Thisincludesdisclosureo the partiesof anysanctionimposed thapertaingo a sex offensendany
sanctionmposed thatlirectly relatesto the complainamtith respecto otherallegedsexual harassmenmiolations.
Theparties danotneedto submitarequesfor suchinformation.In addition, for anycrime of violence, the university
will, uponwritten requesteindin accordancevith applicabldaw, discloseto the complainanall sanctionsmposed
againstherespondentif the complainanis deceasttasaresultof the crime ofviolence,the outcome
of theproceedingand sanctions wilbeprovidedto thec o mp | a i n af kirt ifés@ requestedt

g. Theuniversitywill takestepsto preventtherecurrencef anyharassmentorrectanydiscriminatory effects
onthecomplainanend others, anunplementprotective ointerim measuressrequested by the complainant ghe
university deems appropriate puasit to applicable law. The university will complete the examination of the
complaintwithin areasonably promgtme frame, usuallywithin 60 daysbut will allow for the extension of time
frameswith written noticeto the complainanand respondertf thedelay

D. Additional Information about the Investigatory Process
1. Student Process

a. Investigators from Campus Safety & Secuiityestigate student complainBl ease see the university
Policy and Procedures for additional information about the THt investigation procesdnvestigators are tasked
with preparing a report which contains relevant information about the allegation. Usually, an investigator will start by
meeting with the complainant and conducting apenson interview to learn moabout the nature of tteomplaint.
The investigator will then determine if it is necessary to meet with any other witnesses who might have relevant
information and conduct additional interviews with any such witnesses.

b. Generally speaking, #is point h the procesgou will be notified about the allegation and that an investigation has
started. The investigator will schedule a meeting to gather information and hear from you. Your participation in the
investigation is voluntary and you do ri@tve to spak to the investigator if you choose not to. You have the right to
bring an advisor of your choice to this or any subsequent meetings. You are encouraged to inform the investigator
about any witnesses who might have relevant information. The investightalse accept other relevant evidedce
for example text messages, social media postings, photographs and videos, and emails. Sometimes, after you met
with the investigator, additional information is needed, and the investigator might reach out to gomplanant,
or other witnesses to obtain clarification or to ask follgpvquestions.

c.  Once the information gathering process is completed, the investigator will create a report. This report is shared with
other university officials on a neg¢d-know bass only. The report will be forwarded to Community Standards who
will determine whether any of the alleged behaviors violate the Student Code of Conduct. A hearing officer from
Community Standards will schedule a meeting with you to explain the nexirstepsprocesand to give you an
opportunity to review the report.

d. Avariety of departments can provide support to you and answer questions during thotimeeling and Health
Services are available to assist you. Thesgemerallyconfidential reources. You may also contact representatives
from the Community Standards and Student Conduct office to answer questions and to provide more explanation
about the process. The Title £$ordinator is also available to answer questions and provide s@#ppbaissistance
regarding interim or protective measures at the university, includiogmniact orders and changes to university
academic, living, student financial aid, visa and immigration, working, and transportation situations.

2. Employee Process

a. Human Resources will investigate employee complaiitis. Title IX coordinator will assess the reported
information and address any immediate health or safety conceyns. iéquesan investigation or disciplinary
action, or if the Title IXcoordinator deermines that an investigation is warranted, the Titled&rdinator will
subsequently initiate and oversee an investigation. The TitbedXdinator may designate an investigator from the
uni ver si t y-dissrimmationlliaisons and/ar an exgarced external investigator ¢conduct the
investigation. Depending on the circumstances, th
when conducting the investigatidAl ease see the universityodtonali tl e |
information about the Title IX investigation procéss.

b.  The investigation is a neutral fagathering process. During the investigation each of the parties will have an
opportunity to be heard and to submit information and corroborating evideére@vestigator will notify and
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meetseparately with the complainant, you and any tpady witnesses, as appropriate, and will gather relevant and
available evidence and information.

c. In cases where the Title IX Policy and Procedures are not applitiaééce presidentof humanresources
(vicepr e s i arehis or ber designegill make a determinatioof responsibility based on a preponderance of the
evidence. If thevice president reaches a finding of no responsibility, the matter will be cardidesolved and the
investigation will be closed. If thece president reaches a finding of responsibility, ¥fee president will determine
appropriate sanctions. The scope of possible sanctions will include one or more of the following: educational
conversation and additional training, disciplinary actioncantact order, transfer of position, removal of
administrative appointment, demotion, suspension, and/or termination of employment. Any sanction or combination
of sanctions imposed upon you wik documented in your personnel file. The decision ofittespresident is final
and is not subject to further university appeal or grievance-deéipstlication rights as provided by state and federal
law are not abrogated. The Title &$ordinator willprovide both complainant and you with a noticdiél
outcomeP| ease see the universityoés Title | X Policy and Proc:
adjudicated under the Title IX procés$s.

E. Additional Policies and Codes
1. Sexual Assault and Retionship Violence Policy for Students
2. Sexual Assault and Relationship Violence Policy for Employees
3. Prohibited Discrimination and Harassment (including Sexual Harassment) Policy
4. Student Code of Conduct
5. Title IX Policy and Procedures
6. Employee Code ofonduct

1. ASSISTANCE IN THE INSTITUTION AND THE COMMUNITY

A. Institutional and Community Assistance

1. Confidential ORCampus Help

a. StudentCounseling Services401-598-1016/ Wales Hdl secondloor
Appointments are available. In the event of an afteshearergency an ecall counselor can be reached by calling
1-888-222-4805 or through Campus Safety & Security (4%B-1103).

1  health.jwu.edu/provideneeounselingservices

b.  StudentHeath Services
1  Harborside Campus / 46898-1151 /Academic Center
1  Downcity Campus / 40698-1104 / Wales Hall, third floor

c. Director, Gender Equity Center / 48982248 / 35 Richmond Street
jwu.edu/campuses/providence/lide-campus/gendegquity-center.html

d. For employees to obtain confidential counseling services
Empl oyees may contact the universitad8047329%gdbrd80® e assi stan
4451195.

2. Other NonConfidential ORCampus Help

a. Johnson & Wales employees who cannot guarantee confidentiality will nevertheless maintain your privacy. Any
information you provide to a neconfidential resource will be kept prieaand used only as necessary to investigate
and address a concern and/or to notify the Titled¥rdinator, who is responsible for tracking patterns of sexual
misconduct and for detecting systemic issues.

b. Campus Safety & Security401-5981103 (24hours aday/7 days week) 264Weybossett.
c. Title IX Coordinator/Nondiscrimination Coordinator

T MatthiasRubekeil/ 401-598-2703 /8 Abbott Park PlacEMatthias.Rubekeil@jwu.edu

d. Residential Life (24 hours a day in each residence hall)

e. Dean of Students / 468982848 / Friedman Centesgecondloor

f.  Community Standards and Conduct / 4282885 / Friedman Centesecondloor
g. Human Resources / 468081034 / Wales Hallfourth floor

B. Statementabout Legal Assistance
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1. This section provides information abdegal assistance outside the university; the university does not provide legal
assistance.

Non-University Legal Assistancethe university does not provide legal assistance)
1. Rhode Island Bar Association Lawyer Referral Service f4B1t7799 / 41 Sharpe Drive, Cranston, Rl 02920
2.  Rhode Island Legal Services / 42142652

a. RILS provides a full range of legal assistance, including advice and brief service, investigatiomtioagaind
litigation in all state and federal trial and appellate coisbsite:rils.org

3.  Rhode Island Bar Associatidro Bono Program401-421-7758

4. The Rhode Island Bar Association Volunteer Lawyssgram (VLP)funded through a grant from Rhode Island Legal
Services, Inc., and the Rhode Island Bar Foundation, provides pro bono (free) legal services to quaiifemew
Rhode Islanders. Emajkellis@ribar.com

5.  Rhode Island Bar Association Armed Forces Legal Services Project42461799

a. The Rhode |sland Bar Association United States Armed For
providethose serving in the military and their families with legal assistance. Coordinated with the Afdrisgr
atthe Office of the Staff Judge Advocate, volunteer attorneys directly represent military personnel by accepting civil
law casesncluding bankuptcy, collections, consumer protection, contracts, employment, family law,
immigration/naturalization, income taandlord/tenant, probate issues, and real estate. Egkai@ribar.com

Rhode Island Public Defender Main Office / 4242-3492 / 160 Pine Street, Providence, R1 02903

o

7. Dorcas International Institute of Rhode Islar@itizenship and Immigration Services / 4084-8600
a. Providedegal assistance with immigration mattetti.org.
8. Roger Williams University Law School Criminal Defense/Immigration Clinic /-2064880

9. RWU Law Clinical Programs150 Washington Street, Providen&#,02903
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STATE LAWS

Johnson & Wales University encourages individuals to report any incidents which may be violations of State Law to lanestforce
authorities. Doing so does not preclude an individual from reporting the incident to the uniVéesityllowing definitions and statutes are
taken from the Rhode Island General Laws that may be relevant to misconduct described in this policy.

Rhode Island

Sexual Assault

R.l. Gen. Laws § 1-B7

§ 11-37-2

First degree sexual assalilt A person is guilty of firstegree sexual assault if he or she engages in sexual penetratianatiiter person, and
if any of the following circumstances exist:

(1) The accused, not being the spouse, knows or has reason to know that the victim is mentally incapacitated, meathtly pisaitally
helpless.

(2) The accused uses force or coercion

(3) The accused, through concealment or by the element of surprise, is able to overcome the victim.

(4) The accused engages in the medical treatment or examination of the victim for the purpose of sexual arousalngoasticatiiation.
§11-37-4

Second degree sexual assaul@ person is guilty of a secordkgree sexual assault if he or she engages in sexual contact with another person
and if any of the following circumstances exist:

(1) The accused knows or has reason to know that the victimenially incapacitated, mentally disabled or physically helpless.

(2) The accused uses force, element of surprise, or coercion.

(3) The accused engages in the medical treatment or examination of the victim for the purpose of sexual arousalpgmasificatiation.
§ 11-37-6

Third degree sexual assadl A person is guilty of thiredegree sexual assault if he or she is over the age of eighteen (18) years and engaged in
sexual penetration with another person over the age of fourteen (14) years antherdje of consent, sixteen (16) years of age.

Dating Violence and Domestic Violence

R.l. Gen. Laws § 129

§ 12292

Definitions.i (a) "Domesticviolence” includes, but is not limited to, any of the following crimes when committed by one family or household
member against another:

1. Simple assault (§ 1%-3);

2. Felony assaults (88 13-1, 11:5-2, and 115-4);
3. Vandalism (§ 144-1);

4. Disorderly conduc(§ 11-45-1);

5. Trespass (§ 144-26);

6. Kidnapping (§ 1126-1);

7.  Child-snatching (8 126-1.1);

8. Sexual assault (88 137-2, 11-37-4);
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9. Homicide (88 1123-1 and 1123-3);

10. Violation of the provisions of a protective order entered pursuant te58186 chapter 156f title 15, or chapter 8.1 of title 8 where the
respondent has knowledge of the order and the penalty for its violation or a violatino-obrtact ordeissued pursuant to § 25
4

11. Stalking (88§ 1159-1 et seq.);

12. Refusal to relinquish or to damagetorbstruct a telephone (8-B5-14);

13. Burglary and Unlawful Entry (8§ 18-1 et seq.);

14. Arson (§ 114-2 et seq.);

15. Cyberstalking and cyberharassment (8&24.2); and

16. Domestic assault by strangulation §3-2.3.

(b) "Family or household member" means sgay$ormer spouses, adult persons related by blood or marriage, adult persons who are presently
residing together or who have resided together in the past three (3) years, and persons who have a child in commoof reatd@shey

have been marrieor have lived together, or if persons who are or have been in a substantive dating or engagement relationship within the past
one year which shall be determined by the court's consideration of the following factors:

1. the length of time of the relationship;

2. the type of the relationship;

3. the frequency of the interaction between the patrties.
(c) "Protective order" means an order issued pursuant teb8195 chapter 15 of title 15, or chapter 8.1 of title 8.
(d) "Victim" means a family or household member wias been subjected to domestic g€

Strangulation
R.l. General Law § 1:5-2-3

§ 11-5-2.3 Domestic assault by strangulatién(a) Every person who shall make an a#isar battery, or both, by strangulation, on a family or
household member as defined in subsectic2%2(b), shall be punished by imprisonment for not more than ten (10) years.

(b) Where the provisions of "The Domestic Violence Prevention Act", eh@gtof title 12, are applicable, the penalties for violation of this
section shall also include the penalties as provided inZ82

(c) "Strangulation" means knowingly and intentionally impeding normal breathing or circulation of the bloodyirygap@ssure on the
throat or neck or by blocking the nose or mouth of another person, with the intent to cause that person harm.

Stalking
R.l. Gen. Laws § 1:59

§ 11-59-2 Stalking prohibitedi (a) Any person who: (1) harasses another person; or (2) willfully, maliciously and repeatedly follows another
person with the intent to place that person in reasonable fear of bodily injury, is guilty of the crime of stalking.

(b) Stalking shall be deemed a felony punishable by imprisonment for not more than five (5) years, by a fine of not teorththesand
dollars ($10,000), or both.

Cyberstalking and Cyberharassment
R.I. Gen. Laws 11-52-4.2

Whoever transmits any communication by computer or other electronic device to any person or causes any person to be contacted for the sole
purpose of harassing that person or his or her family is guilty of a misdemeanor, and shall be punished by a fine of not more than five hundred
dollars ($500), by imprisonment for not more than one year, or both. For the purpose of this section, "harassing” means any knowing and willful

course of conduct directed at a specific person which seriously alarms, annoys, or bothers the person, and which serves no legitimate purpose.
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The course of conduct must be of a kind that would cause a reasonable person to suffer substantial emotional distress, or be in fear of bodily
injury. "Course of conduct” means a pattern of conduct composed of a series of acts over a period of time, evidencing a continuity of purpose.

Constitutionally protected activity is not included within the meaning of "course of conduct.”

(b) A second or subsequent conviction under subsection (a) of this section shall be deemed a felony punishable by imprisonment for not more

than two (2) years, by a fine of not more than six thousand dollars ($6,000), or both.

Consent
Consent, in reference to sexual activity, is not defined by statute in Rhode Island. However, lack of consent due to force or incapacitation is an

element of the crime of sexual assault.

Massachusetts

The following definitions and statutes are taken from the Massachusetts State Lanaythatrelevant to misconduct described in this policy.
Sexual Assault

Indecent Assault and Battery: MGL ¢.265, s.13h

Section 13H. Whoever commita éndecent assault and battery on a person who has attained age fourteen shall be punished by imprisonment in
the state prison for not more than five years, or by imprisonment for not more than two 4vadf gears in a jail or house of correction.

Whoeer commits an indecent assault and battery on an elder or person with a disability, as defined in section 13K, shiaidbypunis
imprisonment in the state prison for not more than 10 years, or by imprisonment in the house of correction for not 2igeytens, and

whoever commits a second or subsequent such offense shall be punished by imprisonment in the state prison for noOnyesgthAn 2

prosecution commenced under this paragraph shall not be placed on file nor continued without a finding.

Rape: MGL c.265, s.22

Section 22(a) Whoever has sexual intercourse or unnatural sexual intercourse with a person, and compels such persdytfostéanit
against his will, or compels such person to submit by threat of bodily injury and if either such sexual intercourseral seglintercourse
results in or is committed with acts resulting in serious bodily injury, or is committe¢bbyt anterprise, or is committed during the
commission or attempted commission of an offense defined in section fifteen A, fifteen B, seventeen, nineteensix tfehty chapter,
section fourteen, fifteen, sixteen, seventeen or eighteen of chapteunhdred and sixtgix or section ten of chapter two hundred and sixty
nine shall be punished by imprisonment in the state prison for life or for any term of years.

No person serving a sentence for a second or subsequent such offense shall be efigildegb, temporary release, or education, training or
employment programs established outside a correctional facility until such person shall have settvedstwbsuch minimum sentence or if
such person has two or more sentences to be served isthéman concurrently, twihirds of the aggregate of the minimum terms of such
several sentences.

(b) Whoever has sexual intercourse or unnatural sexual intercourse with a person and compels such person to submi bgdansetas

will, or compelssuch person to submit by threat of bodily injury, shall be punished by imprisonment in the state prison for not moretthan twe
years; and whoever commits a second or subsequent such offense shall be punished by imprisonment in the state pordon &onyliferm

or years.

Whoever commits any offense described in this section while being armed with a firearm, rifle, shotgun -guschimessault weapon, shall
be punished by imprisonment in the state prison for not less than ten years. Whoeves eosecnnd or subsequent such offense shall be
punished by imprisonment in the state prison for life or for any term of years, but not less than 15 years.

No person serving a sentence for a second or subsequent such offense shall be eligible fortéurpagdry release, or education, training or
employment programs established outside a correctional facility until such person shall have settvedstwbsuch minimum sentence or if
such person has two or more sentences to be served otherwiserttizmerdly, twethirds of the aggregate of the minimum terms of such
several sentences.

For the purposes of prosecution, the offense described in subsection (b) shall be a lesser included offense to that deksebioh (a).
Dating Violence and Donestic Violence

Massachusetts | aw does not define the crimes of fdae¢iofy Vableeaceo
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inG.L.c.209A81a s : Aithe occurrence of one or more of the following
(a) attempting to cause or causing physical harm;
(b) placing another in fear of imminent serious physical harm;
(c) causing another ngage involuntarily in sexual relations by force, threat or duress."
AFamily or household memberso is defined as: fApersons who
(a) are or were married to one another;
(b) are or were residing together in the same household;
(c) are or were related by bld@r marriage;

(d) having a child in common regardless of whether they have ever married or lived together; or

(e) are or have been in a substantive dating or engagement relationship, which shall be adjudged by district, probatenanBgsi|
courtsconsideration of the following factors:

(1) the length of time of the relationship;
(2) the type of relationship;

(3) the frequency of interaction between the parties; and

acts be

(4) if the relationship has been terminated by eithep er son, the | ength of time elapsed sinc

Stalking
Stalking is defined undes.L. c. 265, § 43 (aas follows:

AWhoever (1) willfully and maliciously engages i n edataspesfic ng
person which seriously alarms or annoys that person and would cause a reasonable person to suffer subsimatialisness, and (2) makes
a threat with the intent to place the person in imminent fear of death or bodily injury, shall be guilty of the crirkngféstdlhe conduct,

acts or threats described in this subsection shall include, but not be limiteddoict, acts or threats conducted by mail or by use of a
telephonic or telecommunication device or electronic communication device including, but not limited to, any devicefirast signs,

signals, writing, images, sounds, data or intelligen@ngfnature transmitted in whole or in part by a wire, radio, electromagnetic; photo
electronic or phot@ptical system, including, but not limited to, electronic mail, internet communications, instant messages or facsimile
communications. 0

Consent
Consenin reference to sexual activity, is not defined by statute in Massachusetts. The lack of consent is an element ofitfteceintes
assault and battery and rape.

3¢
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EMPLOYEE SEXUAL ASSAULT AND RELATIONSHIP VIOLENCE POLICY & PROVIDENCE
CAMPUS

Johnson &Vales University(JWU) prohibits sexual assault and relationship violence, which may include dating violence, domestic violence,
stalking, and sexual exploitation. These offenses constitute violations of university policy, including the Prohibitedn@tsmmiand

Harassment (including Sexual Harassment) Policy an8tiiment Code of Conducthese offenses can also constitute violations of state and
federallawsandmayonst i t ut e a v i o [TidetlX Policy andfProtetluees uni ver si t yos

The university provides proceedings and resources for community members affected by saxitaras relationship violence ($8etting
Help), and offers programming designed to educate the community and prevent the occurrenceffefrmesh(se&ducation and Preventipn

Definitions

Dating violencemeans violence committed by a person who is or has beesoria relationship of a romantic or intimate nature with the

victim.The exi stence of such a relationship shall be det ehelrigihefd based o
the relationship, the type of relationship, @he frequency of interaction between the persons involved in the relationship. Dating violence

includes, but is not limited to, sexual or physical abuse or threat of such abuse. Dating violence does not includedctadavihe

definition of domestiviolence.

Domestic violencemeans crimes of violen@@mmitted
1 by a current or former spouse or intimate partner of the victim;
1 by a person with whom the victim shares a child in common;
1 by a person who is cohabitating with, or has cohabitated withjt¢tienas a spouse or intimate partner;

1 by a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdictamtirevehime
of violence occurred; or

1  byany other person against an adult or youth vietimo i s pr ot ected from that personds acts ur
of the jurisdiction in which the crime of violence occurred.

Sexual assaulimeans any sexual act directed against another person, by force, threat of force, coerdmubcavisent, including instances
where the person is incapable of giving consent. Sexual assault includes rape, fondling, incest and statutory rape.

Fondingmeans the touching (with a hand or any Iothed sex orgars,rbteasts,fgyrom,he body)
buttocks or anus for the purpose of sexual arousal, sexual gratification or abuse, without consent of the personnstelucisgihere the

person is incapable of giving consent. Fondling also includes being focedtoc h ( wi t h a hand or any other part
clothed or unclothed sex organs, breasts, groin, buttocks or anus, without consent, including instances where theqagable isfigiving

consent.

Consentneans conduct that signifi¢hrough words or behaviors that the parties have indicated agreement to engage in sexual activity.
1  Past consent does not imply future consent.
1  Silence or absence of resistance, by itself, may not imply consent.
1 Consent to engage in sexual activity wotie person does not imply consent to engage in sexual activity with another.
M Consent can be withdrawn at any time.
1 Coercion, force, or threat of force invalidates consent.

Incapable of giving consenie ans t hat because of t dreangntenergabincdpacitydhg persenrcantoe mpor ary or
giveintelligent, knowing, and voluntargonsentWhereit is determined thatomplainanwvasincapable of giving intelligent, knowing, and

voluntary consent, the respondent will be held responsible oitlisitietermined thahe respondent either knéw or a reasonable person in

the same positiowould have know® that the complainant was incapable of giving intelligent, knowing and voluntary consent.

Incestmeans sexual intercourse between persons whelated to each other within the degrees wherein marriage is prohibited by law.

Coercionmeans express or implied threats of any harm that would place a reasonable individual in fear of immediate or futurehaaris and
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employed to make someone engagseéxual activity.
Forcemeans the actual use or threat of physical violence that is employed to make someone engage in sexual acts.

Rapemeans the penetration, no matter how slight, of the vagina or anus with any body part or object, or oral pepetisgionran of another
person without consent, including instances where the person is incapable of giving consent.

Statutory rapeneans sexual intercourse with a person who is under the statutory age of consent.

Stalking means a course of conduct diegttat a specific person that would cause a reasonable person to
1T fear for the persondés safety or the safety of others; or
1  suffer substantial emotional distress.

Course of conduaheans two or more acts, including, but not limited to, acts in which thesthikctly, indirectly or through third parties, by
any action, method, device or means, follows, monitors, observes, surveils, threatens or communicates to or about Bnfeefemes with a
personds property.

Reasonable persaneans a reasonablerpen under similar circumstances and with similar identities to the victim.

Substantial emotional distresseans significant mental suffering or anguish that may, but does not necessarily, require medical or other
professional treatment or counseling.

Sexuwal exploitaionme ans taking sexual advantage of another individual és nudi't
to,

1  causing, or attempting to cause, the incapacitation of another person in order to make that person vuberaglatts;

T recording or photographing of private sexual acti vitaiayor and/ or a
groin);
T dissemination, streaming or posting of raetsand/dintimatepartsfincledinggs or ot

breasts, buttocks, genitalia or groin);
voyeurism (watching or taking pictures, videos or audio recordings of another person engaging in sexual acts);
allowing third parties to observe private sexual acts;

knowingly orrecklessly exposing another person to a significant risk of sexually transmitted infection or virus; and/or

== == =4 =

exposing oneds genitals to another individual

If there is reason to believe that John srelationghip\idehce bavelbeenviotatredsi t yo6s r ul
either on or off campus, the administration will review and, when appropriate, will pursue disciplinary action throughvhe orgitie tXy 6 s

Policy and Procedure or ti@onduct Review Procesduman Resources & Payroll, and/or through any other available proceedings. When an

individual accused of this behavior is not a member of the university community, the university will determine the appespdate
depending upon the nature of thdinvi dual s rel ationship with the university and other

In considering these offenses, the university will, if required by law, refer to applicable state law.

Education and Prevention

JWU takes a proactive stance to educate its community regaehngl harassment and methods of prevention, including addressing societal
or environmental causes, alcohol use, awarerasing, bystander behavior, definition of consent, healthy sexuality and relationships, risk
reduction, and seffiefense.

J WU 6 sggrampsrnay be #person or online (depending in part on health and safety considerations). Programs may include a mix of guest
speakers, university staff members, exterralbated programs, and universiieated programs, in the sole discretion of thearsity.

For students, education about sexual harassment begins at new student orientation, where incoming students and ineslasslifartédd to
participate in educational sessions addressing the universityds sta

New student orientation staff members are trained to handle issues of sexual harassment and participate in programichitaghedisigne
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students understand university expectations and policy (including where to obtain resources and where to repa}; thmaticersection
between alcohol and sexual harassment; and ways to reduce the risk of, as well as prevent, sexual harassment. Thig prognatesiin
safety and introduces options to decrease perpetration, increase reporting, and empower irtditateadsife and comfortable bystander
action.

Students are also encouraged to learn about safe and effective forms of bystander intervention to prevent harm omietetirereisva risk
of sexual assault, dating violence, domestic violence, thirggaBystander intervention means safe and positive options an individual may
carry out that proactively promote safe and respectful interactions before the precursors to harm occur. Bystandemiimeiudes
recognizing situations of potential harunderstanding institutional structures and cultural conditions that facilitate violence, overcoming
barriers to intervening, identifying safe and effective intervention options, and taking action to intervene. The waddzesises bystander
behaviorby participating in programs like Green Dot as a core component of its comprehensive violence prevention efforts.

Prevention and education efforts continue throughout the year and are supported by multiple departments, such as Berdent &vo

Leacership (including student clubs and organizations and fraternities and sororities), Residential Life, and Athleticgrahisgng targets

some combination of the following: addressing societal or environmental causes, alcohol use, areasengdsstander behavior, definition

of consent, healthy sexuality and relationships, risk reduction,and eef ense. The wuni versity provides educat
Initiative, 0 which informs student s dimghvieteto obtdineesaurceis and wheretorefod e x pect at
violations); the intersection between alcohol and sexual harassment; and ways to reduce the risk of, as well as pathenassexent.

Literature addressing issues of sexual harassment is avéitablenultiple departments including Athletics, Campus Safety & Security
(ACS&S0), Community Standards & Conduct, Counseling SeSBewicases, Equit
Residential Life, and Student Involvement & Leestep.

Many of the educational initiatives offered to students are open to employees, and employees have the opportunity@mdged enc
participate in a variety of educational programs. In addition, employees are offered programming on thedPBikdritnination and
Harassment (including Sexual Harassment) Policy, the Title IX Policy and Procedures, and this Policy.

For information regarding sexual assault and relationship violence awareness and prevention programming, datieaet toerdinatoror
the director othe Gender Eqty Center Upcoming programs can also be foundwaLink and the student calendar.

Steps to Follow If an Offense Occurs

If you believe you are the victim of sexual assault or relationship violence (inglddting violence, domestic violence, stalking or sexual
exploitation), you are encouraged to take the following steps:

1. Seek a safe place and call the police or CS&S. Information about reporting is found below.

2. Seek immediate medical attention. A medeedmination is important to diagnose and treat any injuries (including internal injuries)
or infections which may have resulted from the incident. Getting a medical examination does not mean that individualedr® req
report the incident to the poéicor the university; however, the hospital may retain forensic examination information as part of the
medical record and may contact a law enforcement agency to provide the agency with the evidence kit. The forensic examination
information may be helpfuf individuals should choose to report to police or the university or otherwise seek to enforce their rights.

3. Tryto avoid the following pending a medical examination:
a.  Washing anything (including hands, mouth and face) or showering;
b.  Going to the bathroomrbishing teeth, eating, drinking, douching, or changing clothes.

4. Itis recommended to bring an extra set of clothes to the hospital.
Time sensitive steps: Some actions are more effective or only may be taken within a few days after an incident ofassxuahtar
Individuals may wish to consult with medical personnel quickly regarding these items:

a. Preventative treatments for pregnancy and sexually transmitted infections
b.  Evidence collection
c. Toxicology testing if there are signs that drugs or alcohol mag failitated the incident of sexual misconduct

5. Consider steps to preserve and record physical and other evidence, which may be important to enforce rights or obtin remedie
(including pressing criminal charges or seeking a civil protective order).
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a. Detals that may be i mportant to identify the allegedly responsil
description of the perpetrator (including clothing worn and a physical description of the perpetrator), and the details of th
incidentof sexual harassment (including, for example, the location, possible witnesses, etc.).

b. Ifindividuals do change or have access to other materials like sheets or blankets present during the assault/violence, those
materials can be brought to the hospitagjiven to law enforcement for evidence collection. Individuals should use a paper bag,
not a plastic bag, if they choose to transport any of these materials on their own. Note that this is by no means\an exhausti
summary regarding evidence preservatishich is outside the scope of this Palicy.

c. Individuals may also consider preserving electronic evidence and other relevant information, such as communications from the
perpetrator (including email, text messages, mail, instant messaging, etc.).

6. Seekconfidential counseling services. Individuals can obtain confidential counseling assistance whether or not they file a report

7. Seek assistance regarding obtaining interim supportive or protective measures at the university, imetatitegt ordes and
changes to university academic, living, student financial aid, visa and immigration, working, and transportation siageidfess
of whether individuals choose to report the sexual misconduct. The Titieobdinator or CS&S will provide individuaisith written
information about university and community resources for changing situations or addressing needs.

8. Create a safety plan. The Title &6ordinator, CS&S and other university administrators are able to askistiuals with creating
such a pla. Community organizations may be able to assist as well.

9. Individuals may seek a protective order or similar order from a court. Please note that the local authorities are réspibiesible
enforcement of these items and not CS&S, but CS&S will prosdistance.

Reporting Offenses to the University
Consider your reporting options. Your options include

1  reporting the offense to law enforcement authorities by dialing 911 or contacting the appropriate police at the nuchive@Gelittey
Help. Campus authorities will assist you with notifying law enforcement authorities, if desired;

reporting theoffense to CS&S (seBetting Helpfor your campus information);
reporting the offense to a Residential Life staff member (such as your &@amoordinator);

reportingte o f f ens e t dlitle X ordinater ur @andiscrimipnaiien campus liaisoarsd/or

== == =4 =

reporting the offense to any of the other organizations or depatsrfisted irGetting Help

If you wish to report confidentially or are uncertain about your next step you maocaikelingServices (se&etting Helpfor your campus
information).

Johnson & Wales University strongly urges students to report criminal offenses to local police andb@$&&nsversity can take appropriate
measures to provide help to the complainant and prevent future crimes.

However, you have the right not to report the matter.

Johnson & Wales University strives to be supportive and accommodating for all victims aifagsault and relationship violence. University
representatives will make every effort to help in these ways:

1. We will meet with you privately at a place of your choice on campus to take a statement, explain your options, and pritide yo
written list of rights and resources.

2. We will treat information that you share with the highest level of discretion.

3. CONFIDENTIALITY: We will do our best to honor your request to maintain confidentiality, provided your request does
notinterferewith ourobligationto provide a safe, nediscriminatoryenvironmenfor all students.

1  The university will evaluate a request to maintain confidentiality and consider several factors in evaluating such a request:

1. The totality of known circumstances
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2. The seriousness of the effse
3. Whether the prohibited conduct involved physical violence or use of weapons
4.  Whether the report reveals a pattern of prohibited conduct
5. Whether the respondent has a history of arrests or is the subject of prior reports indicating a history of violence
6. Whether multiple respondents were involved
7. Compl ainantds age
8.  Any other available and relevant information and evidence
T The wuniversityébés crime |l og wildl not include identifying infor

1 Please be adised that if we honor a request to maintain confidentiality, our ability to meaningfully investigate the incident and
pursuedisciplinaryaction against the respondent may be limited.

1  Any accommodations or protective measures provided to you will be &efidential, to the extent that maintaining such
confidentiality will not impair the ability of the university to provide the accommodation or protective measures.

1  If we cannot honor your request to maintain confidentiality, we will inform you and, &xtbat possible, only share
information with people responsible for handling our response to the incident.

4.  We will not prejudge you.
5. We will treat you and your particular situation with courtesy, sensitivity, dignity, understanding and professionalism.

6. If you feel more comfortable talking with either a counselor or representative of a specific gender, we will do our best to
accommodate your request.

7. We will assist you in arranging for any hospital treatment or medical needs.

8. We can assist you in privatetpntacting local law enforcement officials, counseling, CS&S, advising and other available resources,
both on campus and in the community as set fortetiing Help

9.  We will fully investigate your report with respect and discretion.

10. We will continue to be available for y@u to answer your questions, explain the systems and processes involved, and be willing
listeners.

11. We will consider your repoiseriously, without bias based on a protected category.

12. We will provide written notification of rights and options, including interim and protective measures.

Getting Help

After a sexual assault or artident of dating violence, domestic violenstlking, sexual exploitation and/or retaliation, there are many
options. Understanding and choosing between these options can feel confusing and overwhelming. You are not alone.

Information, support and resources are available on archofpus to help stentsThe university provides a neexhaustive list of

organizations and departments by campus that offer or arrange for immediate support and response, including arranee@eEsdpr

services, if needed; transportation to medical resources; taitadocal authorities; information regarding criminal and civil

proceedinga nd/ or the universityods Conduct Review Process or Human Resour
referrals/advice about university and community counselingcesryvand assistance with personal safety concerns.

Many of these resources are available to respondents as well. Community members are encouraged to seek assistarres@nddsdh
are right for them.

For additional information, see the Gettinglg listings, Providence Campus Complainant Resource Documents, Respondent Resource
Document and State Laws Section of this report.
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Criminal and Disciplinary Action:
What Action May Be Taken

1. General Statement:Johnson & Wales University is committeddoo mp | yi ng wi th the federal |l egal
f ai r an dadjudiogtienmprodess foroccomplainatise reportingstudents, employees tiird-parties)and respondenighe
responding partiesh sexual misconduct mattefsfa i r n &tre sodcept of Fairness means the university will comply with the explicit
provisions inits processes and policighe concept of Fairness does not give students any rights other than those in the explicit provisions
of university processes dipolicies.Such processes and policies are not intended to, andtdcreate a contractual agreement with any
student or other individual, and it does not grant any student or other individual any contractuahightshe university receives a
goodfaith report or other information alleging thatiaiversitystudentor an employee has engaged in sexual misconthaainiversity
may commence an investigation.

2. Criminal Prosecution: If you choose to pursue criminal prosecution through the courtsiditent should be reported to the police.
Remember, a police report does not require a victim to prosecute and campus personnel are available to assist youngttée notify
police. Please sdgetting Helpfor sources of assistance for victims when moving through the prosecution process.

3. University Disciplinary Action: If you choose to report the matter to the university, the incident should be reported to Campus Safety &
Security, the Title IX coordinator, or Human Resources. Pleaggéetiag Helpfor contacting Campus Safety & Security and Human
Resources. Sexual assault, sexual harassment and relationship violence alleged to have been committed by studeresd #necadtiress

requi

the universi tw Py oCoersdsu dtorReviad ms which do not fall within the sc

matter is dismissed as outside the scope of Title IX, then, in the sole discretion of the university, the universitgroagrggs and

address sucbonduct under the Conduct Review Process, which will apply to matters outside the scope of Title IX. The university shall
take such steps as needed to ensure compliance with any other university Rules, including the Student Code of CortdpstcQuich s
include taking disciplinary action against respondents who are not subject to adjudication under the Title IX PolicyednteRmmicare

found not responsible for violations of the Title IX Policy and Procedures. For avoidance of doubt, a respognterfooral not

responsible for Title IX violations but, thereafter, be found responsible for violations of any other university Ruldisginvablations of

the Student Code of Conduct and Title \Rlease see tHeéonduct Review Processn d t h e  TitleilXvPelicysandt Pyoéedurdsr

more information about the rights of parties related to complaints of sexual assault andshgfatimfence. Possible sanctions for a
violation of the Student Code of Conduct regarding sexual assault and relationship violence are s&dndiivims

Claims involving employees that fall within the scopwesoutlinedWUb6s Tit]l
in the Title IX Policy and ProcedurdB.l ease see the wuniversity 6 sddifiona ihf@matiodabBubtheiTitley and Pr oc
IX process?
As required pursuant to CFR (34 CFR 668.46), where allegations of sexual assault, stalking, dating and domestic viiegcenployees
are concerned and the uni wearenotapplitable, The follbveng procedpre dhall beyused:n d pr ocedu
A The Title IX coordinator will assess the reported information and address any immediate health or safety concernsaihartompl
requests an investigation or disciplinary action, or if thike TX coordinator determines that an investigation is warranted, the Title IX
coordinator will subsequently initiate and oversee an investigation. The Title IX coordinator may designate an investigéu®r f
uni versityo6s pool soosfandforcan ekpesenced erérnalanvestigator tb doredict a prompt, thorough, fair, and
i mpartial investigation. Depending on the circumstances, the in
conducting the investigation.
A The investigation is a neutral fagtathering process. During the investigation, each of the parties will have an opportunity to be heard
and to submit information and corroborating evidence. The investigator will notify and meet separately with the contpé&inant,
respondent and any thighrty witnesses, as appropriate, and will gather relevant and available evidence and information.
A Thevicepresident ohumanre s o u rviceps e § ident 0) or his or her designee wil/| revi e
determination of responsibility based on a preponderance of the evidenceiidethesident reaches a finding of no responsibility,
the matter will be considered resolved &mel investigation will be closed. If thiice president reaches a finding of responsibility, the
vice president will determine appropriate sanctions. The scope of possible sanctions will include one or more of the following:
educational conversation andditibnal training, disciplinary action, roontact order, transfer of position, removal of administrative
appointment, demotion, suspension, and/or termination of employment.
A Any sanction or combination of sanctions imposed upon a respondent willbe dotumel i n respondent s personne

of the vice president is final and is not subject to further university appeal or grievaneadjBditation rights as provided by state
and federal law are not abrogated.
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A The Title IX coordinator will ppvide both complainant and respondent with a notice of final outcome.

A Nothing in the foregoing shall limit the university from pursuing its standard disciplinary and termination procedutes fafegfed
matters.

When any one of the options above is psued, you do not forfeit your right to pursue the remaining optionsCompliance with the items
listed above does not constitute a violation of the Family Educational Rights and Privacy Act (20 U.S.C. 1232g).

Rights of the Complainant and Employee Respondent (the "Parties") for Complaints of Sexual Assault, Sexual Exploitation, Dating
Violence, Domestic Violence and Stalking

For complaints of sexual assault, sexual exploitation, dating violence, domestic violence and stalking allegdoetenhavmmitted by an
employee, the parties will have the following rights in connection with the examination of the complaint by Human Resources:

9 The right toFairness in the adjudicatory process, as defined above and subject to the caveats above.

9 The right toa proceeding conducted by unbiased university officials who receive annual training on issues related to sexual
harassment, sexual assault, sexual exploitation, dating violence, domestic violence and stalking and how to condugaaoninvest

I Theright to a proceeding that protects the safety optirties and promotes accountabillyniversity officials use the "more likely
than not" standard to evaluate alleged violations

9 The right to be accompanied to the proceeding by an advisor of thaiechibie advisor may accompany the party, but may not
participate in any manner during the proceeding. HMdrmatome see the
about the role of advisors in the Title IX procéss.

I The right tobring any relevant materials and witnesses with personal, relevant knowledge of the incident to the proceeding

9 The right to be informed in writing of the outcome of the proceeding, including when such results become final. This includes
disclosure taheparties of any sanction imposed that pertains to a sex offense and any sanction imposed that directly relates to the
complainant with respect to other alleged sexual harassment violations. The parties do not need to submit a request for such
information. In addition, for any crime of violence, the university will, upon written request and in accordance with applicable law,
disclose to the complainant all sanctions imposed against the respondent. If the complainant is deceased as a nesétaff the ¢
violence, the outcome of the proceeding and sanctions will be provided to the complainant's next of kin if so requested.

The university will take steps to prevent the recurrence of any harassment, correct any discriminatory effects on thant@ngigters, and
implement protective dnterim measures as requested and as required by law. The university will complete the examination of the complaint
within a reasonably prompt time frame, usually witB@days, but will allow for the extension of tiflames with written notice to the

complainant and respondent of the delay.

Johnson & Wales University prohibits retaliation, including intimidation, threats, coercidisorimination,against any individual who has
made a good faith complaint, who hamoperated as a witness or a complainant in the investigation of such a complaint, or who has
participated as a witness or complainant in any university proceeding. Any person found to have engaged in retalialiane @rtcouraged
others to engage iretaliation, will be subject to disciplinary action up to and including termination of employment or dismissal from the
university.



DRUGS AND ALCOHOL

The following statement constitutes JohnsomcandpusWal es Uni versityds po

As stated in the UniversityBrug and Alcohol Policypossession or use of alcoholic beverages anywhere on university prerpisgsbied,
with few exceptions. The exceptions to the policy are as follows:

Alcohol is permitted to residents of Renaissance Hall, Harborside Village, The Cove, and Centennial House who are age ailgeand

whom have signed RegaidBgResiderdas of Rermissaneettalh Harborside Village, The Cove, and Centennial House Ages

21 or Oldero. Residents in these areas must have pausetaicodlipat ed i n a
beverages in theown apartment/room in accordance with the Special Agreement and applicable laws. The special agreement sets forth detailed
requirements for such residents, including approved types of alcohol, the amount of alcohol permitted per residentrahodstigguests.

Alcohol is not permitted in the other residence halls regardless of a student being of legal drinking age.

lllegal drugs, including unlabeled medication bottles or bottles of medication that are not prescribed to the persoesges ffoss ra
prohibited. In addition, items intended to aid in the use of illegal drugs or excessive alcohol consumption (i.e., bsngspgghs, needles,
funnels) or items perceived to be for drug use are also prohibited on campus. If a residential lifertdsnsuspects a residential student is in
violation of a policy behind a locked door, the residential life team member reserves the right to enter the room atoagrysimreethe safety

of the residents.

Please refer to thetudent Code of Conduftr details regarding alcohol and drug violations.

Drug and Alcohol Policy

As a recipient of federal aid and federal grants, Johnson & Wales University (JWU) adheres taRe®iVorkplace Act of 1988 and the
Drug-Free Schools and Communities Act of 1989.

In accordance with these laws, Johnson & Wales University (JWU) prohibits the unlawful manufacture, distribution, dispeossegsion,
and use of controlled substances, drug paraphernalia, and alcohol at the workplace and in the educationassestsiman Br use of alcoholic
beverages anywhere on university property is prohibited, except for legal use in the workplace or educational settingd bgrtbe

university. fAUnl awful o for t hese pustatptessregslationg ardirancesor applicallexcaselaasn of f ed
AWor kplacedo is defined as either university premisesegrenises. any pl ace w
AEducati onal settingo i ncpprovedeeducaiandl siteswficampast si ty premi ses and a

Johnson & Wales University is not, and cannot be considered, a protector or sanctuary from the existing laws of locd&dstedé,
governments.

Sanctions

StudentsDisciplinary sanctions that may be imposedaastudent found to be in violation of this policy include, but are not limited to,
revocation of certain privileges, community service, conduct warnings, conduct probation, fines or restitution for Eesipaumpdismissal
from the university and/omiversity housing, referral to alcohol education or other similar classes, and possible referral to local authorities
consistent with applicable law. The university reserves the right to notify parents of alcohol and drug violations tsyvetadar uner the
applicable legal drinking age, consistent with applicable law. Students who are Pell Grant recipients must notify tie withiarve days

of any criminal drug statute conviction for a violation occurring on or off university premises whdedating university business or activities.

EmployeesAll employees must abide by this policy and must disclose to the university any criminal drug-aelalted conviction.
Employees who violate this policy will be subject to disciplinary actioroumtl including separation of employment and possible referral to
the appropriate authorities consistent with applicable law.

All: JWU sanctions will be consistent with local, state and federal laws.

Effects of Alcohol and Controlled Substances

For examples of the effects of alcohol and controlled substgpieese sedrugabuse.gov/sites/default/files/cadchart.pdf
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JWUO6s Substance Abuse Prevention Program

Students
Seveal programming initiatives and alternatives are available to help students examine their own behavior related to attbbotangs
(AOD).

1 Counseling Services provides an assessment of AOD usage for all students who seek counseling.

1 Referrals to coomunity resources are available for individuals with more-k@mm or complex needs. A number of AA/NAfAhon
groups hold meetings close to campus and in the larger local community.

1  Counseling Services offers AOD prevention through programming effa@hs/arious student groups and Student Affairs
departments.

1  Counseling Services also collaborates with Community Standards and Conduct to provide educational and other resodeces for stu
with problematic drinking behavior and drug use.

1 For further iformation, students should call Counseling Services a52811016.

Employees

An Employee Assistance Program (EAP) is available for university-g¢hafent) employees and their family members. This important benefit
allows eligible persons the opportunity to access professional and confidential counseling services for help initepéirsonal issues,
including alcohol and drug problems. This benefit is administered by Coastline EAP. Coastline EAP can be contaetd®-ai960or at
coastlineeap.contor further information regandg this benefit, you may also contact Human Resources & Payroll &#9811034

For additional information, please review the resources and data availabieteta.gavlThe Substance Abuse and Mental Health Sesvice
Administration (SAMHSA) is the agency within the U.S. Department of Health and Human Services that leads public hesitth affaahce
the behavioral health of the nation. SAMHSA's mission is to reduce the impact of substance abuse and meotal illnasne r i ca 0 s
communities.

Examples of Potential Violations and Penalties for Drug and Alcohol Offenses

Examples of Violations

Federal, state and local laws prohibit the unlawful manufacture, distribution, dispensation, possession, and use @fschsimolbes and
alcohol.

It is unlawful for anyone under the age of 21 to possess or purchase alcoholic beverages, for anyone to purchaseafwhisHalcohol to
anyone under the age of 21, and f o rfyinganydentifieation cardmi sr epr esent oneds

It is unlawful to operate a motor vehicle under the influence of controlled substances or alcohol.

Examples of Penalties

ag

Depending on the offense involved, potential penalties may include (among others): suspensiofioribpsse of f ender 6s dri ver 6s

driving privileges; fines (including fines of hundreds or hundreds of thousands of dollars); and imprisonment for viarsows tera term of
life. A student will become ineligible to receive Title IV (Higher Educatiet) federal financial aid for a period following conviction for an
offense under any federal or state law involving the possession or sale of illegal drugs for conduct occurring duréhgfaepesitonent
during which the student received Title IVigHer Education Act) federal financial aid.

Statutory Citations

1 For examples of federal law violations and penalties related to controlled subspdeass see
iecc.eduf/sites/default/files/inlirfdes/IECC_Federal_Trafficking_Penalties.pdf

As to state law violations and penalties, examples include thevintio

1  Rhode Island: Rhode Island criminal offenses and penalties related to drugs and alcohol are detailed in the Rhodersldraiv&ene
Title 21, Chapter 228 (Uniform Controlled Substances Act) and throughout Title 3 (Alcoholic Beverages), whigsigore may be
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accessed online.

Please note that this Policy does not contain a comprehensive listing of all potential legal violations and penalties.

CALL FOR HELP POLICY

Johnson & Wales University is committed to creating and maintaining a comrthatitpsters the health and safety of every student, as well

as personal responsibility and decision making. If a student is experiencing an alcohol or drug related emergencyatitevireiiss of that
student is the most important concern. Johnsalia#es wants to encourage students to call for help for themselves or on behalf of others, when
they witness or are made aware of such an emergency.

As such, any individual who, in good faith, calls for help in a medical emergency related to alatriogl @se, or who discloses any incident
of violence to Johnson & Wales University officials or law enforcement, will not be subject to JWU's Conduct Review Giratesisol or
drug use policy violations occurring at or near the time of the commisstbe eéported incident. This policy also applies to student
organizations and their members involved in the reported incident.

Any person who makes a gofaith report either as a complainant, respondent, or aplairty witness, will not be held accoublkathrough

the universityds Conduct Review Process related toirediomeetmtH or drug
an administrator for an educational conversatfonadministrator may also encourage the studeattémd an educational program or utilize

on-campus resourceBailure toparticipate in an educationalonver sati on will result in a hold being pl

This policy does not apply to individuals who did not seek assistance forieatresdergency related to alcohol or other drugs, but instead,
were found to be in need of assistance by university officials (including but not limitesideniassistants, CS&S officers, faculty members,
etc.).

This policy is not intended to shield protect those students or organizations in cases of extreme, flagrant, or repeated violations of the Student
Code of Conductn cases where extreme, flagrant, or repeated violations occur, the university reserves the right to implement the Conduct
ReviewProcess on a cadg-case basis, regardless of the manner in which the incident was reported. For such aeses ofeidents or

designee will make the final determination as to the applicability of this policy.

This policy will not exempt studentsi@ organizations from being held accountable for violations regarding other behaviors including, but not
limited to, assault, vandalism, domestic or dating violence, sexual assault, sexual harassment, sexual exploitatiingand stal

In any emergencylchnson & Wales University strongly encourages students to call Campus Safety & Security or 911 for immediate
assistance.

This policy is not intended to address possible violations of criminal laws or their consequences outside the univepsiticyTdry applies
to the universit§s Conduct Review Process. Criminal or police action may still occur separately from Community Standards and Conduct.

CRIME STATISTICS

Crime statistics for Johnson & Wales University are prepared by Campus Safety & SecungpnJ®iWales University compiles its crime
statistics using the uniform crime reporting system of the Department of Justice, Federal Bureau gétiovesticluding any
modificaions pursuant to the Hate Crime Statistics Act and theeW@d Against Womin Reauthorizzon Act of 2013 (VAWA).

Pl ease note that the universityoés crime stati st i auhoriies,blitalste not only
crimes reported to campus security authorities which may not hanedymmted to the police (for example, minor violations of the Student
Code of Conduct or crimes where the victim chooses not to press criminal charges).

The primary source for Johnson & Wal es Un Campus Safety & Besuritg. Alectimes t i cs i s r
involving university students, personnel, and/ or property are required to be reported to Campus Safety & Securityividtreds iwtio

have significant responsibilities for student and campus activities are alsgelirIf these individuals disclose any crimes that may not have

been reported to Campus Safety & Security, the crimes are also included in the crime statistics.

Finally, the crime statistics include crimes that have occurred in or enarmpus buildingand property owned or controlled by Johnson &
Wales University or by an officially recognized student organization, as well as on public property (including thorouggtéates,
sidewalks, and parking facilities) that is adjacent to and accessibletfeocampus. Theniversity requests information on these crimes
from local police agencies for inclusion in the crime statistics whether or not they were previously reported to canitysitieotities.
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This report is published in compliance with URSiblic Law 103542, The Student Rigtfto-Know and Campus Security Act. Published in
December 2020For additional copies, contact Johnson & Wales Campus Safety & Security3@80103 or visit
safety.jwu.edu/s/providencesecurity-report.pdf

MISSION & GUIDING PRINCIPLES

Johnson & Wales University é an exceptional educat iadgrowthhat i nspires

In support of our mission arrécognizing the importance of preserving our unique studkemtered culture, we are guided by the following
principles:

1 Undertake continuous improvement and planning for a sustainable future.

1  Foster an evideneeased teaching and learning environment.

1 Support faculty scholarship to advance our status as a teaching and learning institution.

1  Maximize student potential by enriching our academic programs with experiential anihtegiated learning.
Value our faculty and staff.

Embrace diversity for a fidy inclusive community.

Practice ethical citizenship in all aspects of university life.

= =4 =a =

Act as a good steward of our resources to support the needs of our students, faculty and staff.
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ANNUAL DISCLOSURE OF CRIME STATISTICS
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CLERY ACT REPORTING TEMPLATE

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crimes Statistics Act (formerly the Campus Security Act)

*
2019 JOHNSON & WALES UNIVERSITY CLERY CRIME STATISTICS

Harborside Campus Center For Equine Non Total
Studies** Campus
Property
2019 Campus On OnCampus| Public On Public
Safety & Campus Student Property | Campus| Property
Security Housing
Crime Facilities***
Statistics
Reporting
Table
Murder/Non-
Negligent 0 0 0 0 0 0 0
Manslaughter
Negligent
Manslaughter 0 0 0 v Y g 0
Sex Offenses 2 2 0 0 0 1 5
Rape
Formple 4 3 0 0 0 0 10
Fondling
Non-Forcible
Sex Offenses
Statutory 0 0 0 0 0 0 0
Rape
Incest 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0
Aggravated 1 1 0 0 0 0 2
Assault
Burglary 1 1 0 0 0 0 2
Motor Vehicle
Theft 0 0 0 0 0 0 3
Arson 0 0 0 0 0 0 2
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2019 JOHNSON & WALES UNIVERSITY CLERY CRIME STATISTICS*

Harborside Campus Center For Equine Non Total
Studies ** Campus

Property

2019 Campus
Safety &
Security
Crime
Statistics
Reporting
Table

OnCampus Public Oon Public
Student Property | Campus | Property
Housing
Facilities***

Hate Crimes

Arrest:
Weapons
Carrying,
Possessing,
Etc..

Arrest: Drug
Abuse
Violations

Arrest: Liquor
Law
Violations

Disciplinary
Referrals For
Weapons Law|
Violations

Disciplinary
Referrals For
Drug Abuse
Violations

Disciplinary
Referrals For
Liquor Law
Violations

98 0 0 0 0 270

Domestic
Violence

Dating
Violence

Stalking

Note: Confidential statistics from Counseling Services are included in the table.

* Unfounded Reports: "0" & There were no Clery reportable incidents removed from the foregoing crime statists due to being determined
unfounded in 201.

** The Center for Equine Studies is a norresidential facility.

***This category includes all on-campus student housing facility incidents. The statistic is also included in the @ampus category. Therefore,
the two categories are not cumulative, but duplicative.
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CLERY ACT REPORTING TEMPLATE 2018

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crimes Statistics Act (formerly the Campus Security Act)

2018 Campus Safety|
& Security Crime
StatisticsReporting
Table

Murder/Non-
Negligent
Manslaughter

Negligent
Manslaughter

Sex Offenses
Rape

Forcible Fondling

Non-Forcible Sex
Offenses
Statutory Rape

Incest

Robbery

Aggravated
Assault

Burglary

Motor Vehicle
Theft

Arson

2018 JOHNSON & WALES UNIVERSITY CLERY CRIME STATISTICS *

Harborside Campus Center For Non Total
Equine Studies** Campus
Property
Oon OnCampus Public Oon Public
Campus Student Property Campus | Property
Housing
Facilities**

0 0 1 0 0 0 1
0 0 0 0 0 0 0
0 0 0 0 0 0 8
1 0 0 0 0 0 2
0 0 0 0 0 0 0
0 0 0 0 0 0 0
1 0 0 0 0 0 2
0 0 0 0 0 0 4
0 0 0 0 0 0 3
0 0 0 0 0 0 0
0 0 0 0 0 0 0




2018 JOHNSON & WALES UNIVERSITY CLERY CRIME STATISTICS*

Harborside Campus Center For Non Total
Equine Studies ** | Campus
Property
2018 Campus Safety Oon OnCampus Public Oon Public
& Security Crime Campus Student Property Campus | Property
StatisticsReporting Housing
Table Facilities**
Hate Crimes 0 0 0 0 0 0 0
Arrest: Weapons:
Carying, 0 0 0 0 0 0 1
Possessing, tE.
Arrest: Drug
Abuse Violations 0 0 0 & & . 1
Arrests Liquor
Law Violations 0 0 0 Y Y g 0
Disciplinary
Referrals For 1 1 0 0 0 0 3
Weapons Law
Violations
Disciplinary
Referrals For Dru 1 1 0 0 0 0 3
Abuse Violations
Disciplinary
REIEES) (707 126 126 0 0 0 0 275
Liquor Law
Violations
Domestic Violenc 0 0 0 0 0 0 1
Dating Violence 2 1 0 0 0 0 10
Stalking 0 0 0 0 0 0 3

Note: Confidential statistics from Counseling Services are included in th&ble.

* For 2018, Providence Campus crime statistics were reported in three categories (Downcity Campus, Harborside Campausl Center
for Equine Studies)

** The Center for Equine Studies is a norresidential facility.

*** This category includes all oacampus student hosing facility incidents. The statistic is also included in the ogampus category.
Therefore, the two categories are not cumulative, but duplicative.

Unfounded Reports: "0" & There were no Clery reportable incidents removed from the foregoing crime statics due to being
determined unfounded in 2018
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CLERY ACT REPORTING TEMPLATE

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crimes Statistics Act (formerly the Campus Security Act)

2017 JOHNSON & WALES UNIVERSITY CLERY CRIME STATISTICS*

Harborside Campus Center For Non Total
Equine Studies** Campus
Property
2017 Campus Oon Oon Public On Public
Safety & Security Campus | Campus | Property | Campus | Property
Crime Statistics Student
Reporting Table Housing
Facilities*
*%
Murder/Non-
Negligent 0 0 0 0 0 0 0
Manslaughter
Negligent
Manslaughter 0 0 0 g Y g 0
Sex Offenses 5 2 0 0 0 0 12
Rape
Forcible Fondling 1 1 0 0 0 0 9
Non-Forcible Sex
Offenses 0 0 0 0 0 0 0
Statutory Rape
Incest 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0
Aggravated 0 0 0 0 0 0 5
Assault
Burglary 2 1 0 0 0 0 5
Motor Vehicle
Theft 0 0 0 0 0 0 1
Arson 1 1 0 0 0 0 1




2017 JOHNSON & WALES UNIVERSITY CLERY CRIME STATISTICS *

Harborside Campus Center For Equine Non Total
Studies ** Campus
Property
2017 Campus On On Public On- Public
Safety & Security Campus | Campus | Property | Campus | Property
Crime Statistics Student
Reporting Table Housing
Facilities*
*%
Hate Crimes 0 0 0 0 0 0 0
Arrest: Weapons
Carrying, 0 0 0 0 0 0 0
Possessing, Etc.
A!'rest.: Drug Abuss 3 3 0 0 0 0 6
Violations
A!'rest.: Liquor Law 0 0 0 0 0 0 0
Violations
Disciplinary
Referrals For 1 1 0 0 0 0 1
Weapons Law
Violations
Disciplinary
Referrals For Drug 5 5 0 0 0 0 10
Abuse Violations
Disciplinary
REIEES) (707 87 86 0 0 0 1 305
Liquor Law
Violations
Domestic Violence 2 2 0 0 0 0 6
Dating Violence 2 1 0 0 0 0 7
Stalking 0 0 0 0 0 0 0

Note: Confidential statistics from Counseling Services are included in the Downcity table.

* For 2017, Providence Campus crime statistics were reported in three categories (Downcity Campus, Harborside Campus, Center for

Equine Studies)

** The Center for Equine Studies is a norresidential facility.

*** This category includes all oacampus studenthousing facility incidents. The statistic is also included in the enampus category.

Therefore, the two categories are not cumulative, but duplicative.

**+%  Unfounded Reports: "0" & There were no Clery reportable incidents removed from the foregoing cnie statistics due to being

determined unfounded in 207%.
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