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INTRODUCTION

This report is intended to provide yéu thestudents, facultandstaffof Johnsor& WalesUniversityd with
informationandstatisticson crime, crimgrevention, firdncidents andire safety on campus. The report

describes how the campus security system works and how you can access this system in an emergency. It covers
safety and security in studeémbusing, academiend administrative buildings, then i v e poficiesory 6 s

alcoholanddrugs,andsubstance abugeevention and education programs currently in place.

Working through Campus Safety & Security, the university makes every effort to prevent crime on campus.
However, Johnson & Wales also recognizes the crucial role that individuals must play in protecting themselves
and others from harm. The university encourages all students, faculty and staff to use the personal safety tips
providedby Campus Safety & Sectyiand to report immediately afimes, suspicious activities or

emergencies occurring on or off campus to Campus Safety & Security or tpddical
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CAMPUS SAFETY & SECURITY

All members of the Campus Safety & Security department undergo a nationwide criminal records check and are certiféd amdirst
cardiopulmonary resuscitation. Each officer attends mandatemririce training to keep up tiate on regulations, poles and proadures.
Members of Campus Safety & Security have developed highly cooperative relationships with members of federal, statdaand local
enforcement agencies to advance prompt and efficient action in apprehendjed etieninals and preventing crime.

University security officers aid local police by responding to problems on city streets whenever Johnson & Wales studaitedrie
incidents. In adidion, our campus crime previon officers have developed relationships with local community policing officers. The
director of Campus Safety & Security actively participates in local emergency planning efforts toward disaster prepatiedmness w
assistance of the Johns&Wales Povidence Campus eng&ncy management director.

Campus Safety & Security officers do not carry firearms ané hawarrest powers. The unisity does not have written agreements with

local law enforcerant agencies for the investtgan of criminal offensesCampus security officers enforce university policies and procedures
including the Student Code of Conduct on university premises. The university does not have any officially recognizedgeindeions

with off-campus locations.



REPORTING A CRIME OR OTHER EMERGENCY

The university adheres to the following policy regarding the reporting of crime: Johnson & Wales University strongly esdberagompt
and accurate reporting of all criminal or suspicious activities occurring on or near camgsigdént, employe@r campus security
authority who has witnessed any suspicious or apparent criminal action should immediately contact Campus Safety & S80&F at
1900 (24hour assistance) or local police at 911, especially when the victim is uttaiviake such a reporEach employee or student
desighated as a campus security authority has been instructed to report all criminal or suspicious activity occurring on ampearto
Safety & Security or local police.

Reports of criminal actions or @hemergencies occurring on or near campus or in any other building or property owned or controlled by the
university ora recognized student orgartioa, should be made to any security officer or the Campus Safety & Security Dispatch Center,
located at 25 Cedar St. (Cedar Hall South), first floor, 9888-1900. Criminal actions and other emergencies should also be reported to the
local police or fire department by dialing 911 or 9911 from a university phone. Officers are instructed to immediatey eaetiugport and

take appropriate action, such as contacting an emergency medical team, calling building security or reporting the@qaite lo

Information, signed or anonymous, on any criminal or safety issue can be mailed to Johnson & WatsgyJ&ampus Safety & Security,
Attn: Director, 801 West Trade St., Charlotte, NC, 28202. A report can also be madeSdarih@/itnessform at safety.jwu.edu/charlotte/

The university canot guarantee confidentiality in all cases. Statistics related to confidential and/or anonymous reports of crime that occur in
the Clery reportable jurisdiction will be included in the Annual Security Report.

JWU is not required to include crimes reported dalg pastoral or professional counselor in the crime statistics published in this report.

Students who seek personal counseling on campus are advised that if the student shares information regarding the danroffsnse o

that the university couns®l considers to be an imminent threat to others, the counselor may release the information to appropriate authorities
including university administration, Campus Saf et ynts@redsmdvisedi ty, t he
that the university will release information when required by law.

Campus Safety & Security maintains a daily crime log listing the nature, date, time and general location of each crndéspndition of

the complaint, if known.The crime logor the most recent 66ay period is available for review during normal business hours at Campus
Safety & Security. Requests forimelog information dated prior to the &fay time period will be provided upon requdsi.keep the

campus community infored on an ongoing basis, the university will alert the community of certain crimes in a manner that is timely and will
aid in the prevention of similar crimes. An alert will be issued and posted for all Clery Act crimes that are reportpdsceautity

authorities, or are reported to the university by local police agencies, and are considered by the university to regnieasrdracontinuing

threat to studentgmployees and our campus conmityr The alert will include any pertinent information telé to the incident and helpful

crime prevention information. Crime alerts will withhold the name of the victim as confidential.

Crime alerts and safety tips are posted on designated bulletin boards located throughout campus. In student houdemgelassestants
and/or resident directors distribute safety tips throughout the school year. These crime alerts are also posted on Beféla@Sesurity
website ahttps://safety.jwu.edu/charlottd/inks to all crime alerts are also located in thign@ and Community Alerts section of the jwuLink
Web portal.

Crime alertsarealso emailed to the campus community. Crime Alerts can also be found under Crime & Conamunity
alerts.jwu.edu/charlotte.

SECURITY OF CAMPUS FACILITIES

Residence Halls Toprotect students, staff and guests, campus security officers patrol the perimeters of residence halls 24 hours a day on foot
or bike. Additional patrols are assigned to problem areas as needed. Resitlsrare h#onitored by hall directors, receptionists, resident
assistants and/or security officers. All visitors are required to sign the log at the front desk of Cedar Hall NorthalC8&dath+and City

View Towers.The visitor must leave a picture IDtae desk while they are in the facility. Security officers are posted at the front desk of

Cedar Hall North, Cedar Hall South and City Viéawersresidence halls between the hours of midnight to 8 a.m. on all days students are in
residence. Security offers patrol the perimeter of all campus buildings 24 hoursd=mgbeven days each weekofurther control access,

all residence halls have exit door alarms, clesieclit cameras, and electronic caatcess door locks.

Administrative and Academic Buildings: Access to administrative and academic buildings is primarily accomplished through the electronic
access control system.


https://safety.jwu.edu/charlotte/
https://alerts.jwu.edu/charlotte

Timely Maintenance for Security: Any maintenance problem affecting resident housing, administration, or classroom areas asgeikes
order, prioritized for security issues.

Throughout the campus, outdoor lights, cameras and emergency call boxes are installed. University ID access cardmetadlecs arall
building entrances on campus. All incoming and outgoing calta@main security telephone line are digitally recorded to improve the
department 6s response efforts. Each of the foregoing systems and eq

KEEPING THE UNIVERSITY COMMUNITY INFORMED

A major goal of the uniersity is to keep students, faculty and staff informed about campus security procedures and to encourage them to act
responsibly to promote their own safety and the safety of others. All new students are instructed on how to reportentengenay, th

functions and services of Campus Safety & Security, and the consequences of possessing drugs and other prohibitedrbeheavioif bo

campus as listed in ti&tudent tndbook

Campus Safety & Security: Campus Safety & Security posts information on available programs and services on bulletin boards throughout

the campus, as well as distributing Don6t Be a Victiamoncards, Campus
Campus pamphlets at New Student Orientations, Wildcat Welcome, scheduled programming venues, and thEdip&ahners are

hung in strategic locations in campus buildings on a rotating basis with information on services offered. Submissipestsisuch as

travelsafety personal safety and crime prevention are provided to Parent Connection (published once per term), Charlotte Campus Update

(published once per week), and the Employee News (published monthly).

EmergencyNotification System toEnhance Emergency Preparednesdhe safety of students, faculty and staff is a constant priority at
Johnson & Wales University (JWU). The ability to quickly provide notice, accurate information and instructions with mielaydudng

a situation is craial. To accomplish this JIWU has selected Blackboard Connect, a

multi-modal communication service that allows JWU campus leaders and security personnel to dels@mditive voice mail and text
message notifications to students, faculty and staff gunrforeseen events or emergencies.

This system complements our existing campus emergency response plans, which are continuously updated to be respomsiaeradeoth
and natural disasters. University and campus leaders have integrated our comfauter with the system. The system is only

used during emergencies (and for related tests which are conducted once per term). Additional information about our Noté ity
System is available on our jwuAlerts pageletts.jwu.edu/charlotte

Missing StudentPolicy: Any person who believes a JWU residential student is missing should immediately report the situation to Campus
Safety & Security or to any member betJWU Residential Life staff. In the event another university office or employee other than a
member of Campus Safety & Security receives a report of a missing student, thaspalisanrmediately notify Campus Safety & Security

of the reporteceived.

Upon receipt of a missing student notification, Campus Safety & Security will make a determination of when to implenmenstondiesit
procedures based on whether there are unusual or <sutleeptudentlmss ci r cums
been absent from campus without explanation for more than 24 hours.

Official Notification Procedures: Campus Safety & Security together with other authorized JWU officials will, after the student has been
missing fa 24 hours or soonef they deemit advisable to do so based upon the circumstances presented, initiate official notification
procedures according to the Missing Student Response Policy then in place. If no such policy is in place, Campus Safiegys&ellec

notify local police and/or other local law enforcement and shall also contact the following in the order they deem advisable:

w The missing studentds conf i dentonaebistecimyga tonfidentiabntadt) any (see bel ow fo

w The parent(s) or legal grdian as well as any other designated contact persamyahissing unemancipated student or student
under the age of 18

w The regular emergency contact provided to Health Services by the studenth®sitelent has been located, further notifications

will not be made.

Confidential Contact Option for Resident StudentsA conf i dent i al contact is someone in additior
contact whom the student would like JWd_tontact if the student is missing.

Only Campus Safety & Security@é@n a | i mi t ed number of other authorized JWU officials
confidential contact in the event a student is missing. JWU will not disclose the identity of a confidential contacttelary@ther than
locallawen f or cement i f needed for the investigation of the studentds di s


mailto:https://catalog.jwu.edu/handbook/charlotte/
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Only students who live in a university residential building have the option of registering a confidential contact. Confideatt twy be
regi stered by eldwdissued emal addrass. dnstrudiansfor fegistering a confidential contact can be found at
safety.jwu.edu/charlotte

Any student who would like to receive assistance concerning the registration ohbrsconfidential contact information may contact Campus
Safety & Security.

Statement of Policy Regarding Emergency Response and Evacuation Procedures

Johnson & Wales University has adopted a University Emergency Management Plan as a guide for emanggecyent and coordination
of emergency operations. This Statement of Policy describes the following procedures to facilitate notification andrenespaties in an
emergency:

w The procedures to notify the campus community upon confirmation of aisigni€émergency or dangerous situation involving an
immediate threat to the healthsafety of students or employees occurring on campus and/or atcampis residential building

€

The process that JWU will use to confirm that there is a significanigemey and to determine whether to initiate the notification
system, who taotify, and the content of the notificatipn

w A list of the titles of the JIWU employees responsible for carrying out the abosess
w Procedures for disseminating emergency infdionato the largecommunity

w J WU pracedures to test the emergency response and evacuation proaatlres;
w Where to obtaid WU énsergency response and evacuapiamtedures.

Notification Procedures in the Event of Significant Emergencies or Dangerous SituationBursuant to the University Emergency
Management Plan, JIWU will, without delay, taking into account the safety of the community, immediately notify the appeoppiste
community upon confirmation of a significant emergency or dangerous situation involving an immediate threat to theslaetiytodr

students or employees occurring on campus unless the notification will, in the professional judgment of respisitiés acompromise
efforts to assist victims or to contain, respond to, or otherwise mitigate the emergency. Each campus has implemerged@n emer
notification system, called Blackboard Connect, that can send notices via voice messages and ¢« foessdent cell or home numbers
and employee cell or office phone numbers. This system is used in order for JWU to quickly provide notice and accusdtenirsiodm
instructions to the university community during an unforeseen event or emergeoaenfior the university to communicate effectively and in
a timely manner, including in emergency situations, all students are required to manage and update, via jwuLink, theit padran
campus/commuter addresses and telephone contact informagiolifg cellphone numbers) so that they are current at all times. To update,
go to the Academics page > Personal Info > select Emergency Contacts and/or Addresses and Phone Numbers. Employédssttelfd vis
Desk websiteit.jwu.edu to update office phone numbers. To update home or cellphone numbers, employees shgatdwasjtjwu.edu>
ResourcesEmergency Contacts. Other forms of communication may be used to relayeroyemessages including, but not limited to, email,
voicemail and campus hotlines.

Processto Confirm that There Is a Significant Emergency and Initiate the Emergency Notification SystemJWU will follow the

following process to determine whether thera ggnificant emergency and whether to initiate the system, and if so, who to notify and the
content of the notification. Upon discovery or report of a possible emergency, the situation will be assessed by tizarapum§afety

& Security officer to deermine

€

the type of crime, if situation is a criminal incident

w the hazards involved, including whether there is an immediate threat to theohaaltbty of students or employees occurring on
campus

w the magnitude of theroblem

w the resourcethreatened

w whether access to a particular area must be restricted to first responddesdittarea emergency service providers or evacuation of a
building isrequired

The ranking Campus Safety & Security officer and the chair of the Crisis Management Teanewilieif it is appropriate to activate
the University Emergency Management Plan and whether to make an emergency notification, who to notify, and the content of the
notification. In addition, they will also determine whether a notification will, in thfessional judgment or in consultation with
appropriate police, fire, or other federal, state, and local emergency services personnel, compromise efforts to@ssisto/imintain,


http://safety.jwu.edu/charlotte
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respond to, or otherwise mitigate the emergency. Fellpwotificaions will continue as the situation progresses until the immediate
threat is resolved.

Titles of IWU Employees Responsible for Carrying Out the Emergency Notification Processhe following JWU employees (or their
designees) have primary responsibifily determining whether there is an emergency requiring a notification and/or carrying out the
notification process:

Director of Campus Safety &ecurity

The campugresident

W
W
w The emergency management director, Provid€acepus
w Executive director obperaions

W

Thedirector ofcommunications & media relations, Charld&@mpus

Procedures for Disseminating Emergency Information to Parents/Guardians and the Larger CommunitydWU will liaise with local,
state and federal emergency services personnel andegitfatory agencies, as applicable, during an emergency.

Procedures to Test Emergency Response and Evacuation Procedur@d/U will test its emergency response and evacuation
procedures on at least an annual basis, through regularly scheduled drills, exercises and appropritt®tgjloactivitieslesigned for

the assessment and evaluation of emergency plarsapadilities, including by publicizinigs procedures in conjunction with at least

one test per calendar year and documenting a description of each test as well as the date and time of the test améhwhether it
announced or unannounced. JWU will condirdts to assess its emergency plans and procedures, to determine the readiness of
emergency responders for resolving questions of coordination and clarifying roles and responsibilities, and to promess afvaren
potential hazards. Whenever feasible,avbers from outside agencies will be present throughout the drill to analyze and evaluate each
component of the response and to make recommendations as needed.

Tabletop exercises will be conducted periodically with various response team members agaetéohavaluating specific aspects of the
Emergency Response Plan. These exercises will be developed and coordinated by the campus Crisis Management Teamtand will seek
include external community members and government emergency service providers.

Where to Obtain Emergency Response and Evacuation ProcedureStudents and employees may access the University Emergency
Management Plan and procedures for their campus on the jwuAlerts pageedu/alerts/charlotte. We urge you to familiarize yourself with
the emergency and evacuation procedures for your campus. See the emergency quick reference procedures which aretmublishefttlae
Annual Security Report. The quick reference procedures soepabkted throughout campus.

CAMPUS SEX CRIMES PREVENTION ACT (CSCPA)

The CSCPAprovisions appear in section 121 of the Adam Walsh Child ProtectioBafaty Act of 2006 (42 U.S.C. 16921) and
subsection (j) of the Wetterling Act [42 U.S.C. 14071(j)].pkevided in subsection (j), any person required to register under a state sex
offender registration program must notify the state concerning each institution of higher education in the state atpehngtntisea
student or works, and of each changenmoliment or employment status of the person at such an institution.

State procedures must also ensure that information concerning a registrant enrolled or working at an institution afdagberied
promptly made available to a law enforcemagéncy having jurisdiction where the institution is located, and entered into the appropriate
state records or data system.

In accordance with requirements of the Campus Sex Crimes Prevention Act, information concerning registered sex offerydetrs empl
enrolled as a student, or carrying on a vocation at this institution can be obtained, to the extent permitted by lawtiby doafdorth
Carolina State Bureau of Investigation at ®B2-4500 or online agexoffender.ncsbi.qgov
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CRIME PREVENTION

Because Johnson & Wales believes crime prevention begins with awareness, the university takes every opportunity teaheighten t
awareness. New student orientations cover topics such as crime prevention, sttsenhsaximizing safety in thaty, sexual assault
awareness, residence hall safety and alcohol/substance abuse.

Programs: Crime prevention tips are published on each crime alert and are also posted regularly on bulletin boards located theoughout t

campus. Campus Safety & Secuptpgramsaddress topics such as persaaéty,property protection, sexual assault prevention, travel and
vehiclesafety,and identity theft, and are available to students and staff. These programs are offered manghtgelacademigear.Dates

and times of these programs are announced on posters, bull etin boar

To teach students how to prevent all types of sexual assault, including acquaintance rape, educationa{gtogramd passivegre held in
the residence halls. These programs are collaboratively sponsored by Campus Safety & Security, resident assistan&tuaedtotifeirs
staff.

Project ID: As a practical approach to crime (theft) prevention, Carjadisty & Securityill assist students with engraving valuables such
as DVD players, laptops, etc. with a recognized identification code fdeade.

Silent Witness: This crime prevention initiative was implemented for the purpose of providing stidergans to convey safety and security
concerns with anonymity. We continue to emphasize the direct reporting of incidents to Campus Safety & Security bebansestierc
successful mitigation and naroccurrence are far greater. Saéety.jwu.edu/charlottefor more information.

JWU Safe Walk: This safety and security escort service program is available to students, faculty and staff in the immediate area of the
campus upon request.

Emergency Blue Light Call-Boxes:These devices are strategically placed on campus and connect directly to the 24 hour dispatcher for safety
and security.

Social Norming JWU uses the American College Health Associations National College Health Assessment to collect infargzatdorgr

studentsd health behaviors. JWU uses the informati onakingByy | ected to e
utilizing a social norms approach we are correcting misperceptions students commonly hold, such as oveggstimatie i r peer s6 subst e
and other health choices.

Ever Fi 6s Jslaconlineg moi@pdnionated, scienekased alcohol abuse prevention course that: motivates behavior change, resets
unrealistic expectations, links student choices to acaderdipensonal success and helps students practice healthier and safer-tieaiisnon
Whether or not students drink alcohol, AlcoholEdu for College will empower students to makefovelied decisions about alcohol and help
student 6 s bet inkingbeladq & pears.t h t he dr

Ever Fi 6s Prescr i pt isdesignddtoermpowebstudeats witlo therskille and knowledge they need to make safe and healthy
decisions about prescription drugs. The course introduces students to the scaelttietioh and provides information about the proper use,
storage, and disposal of opioids, stimulants, and depressants. It prepares students to identify signs of abuse aaddddidgfisriearners

with tactics for refusal and bystander intervention.

Ever Fi 6s Sexual Assaul t Rsraeonlmeléariogplafoonrthatldddesses ghe aitical Bues sf sexual assault,
relationship violence, and stalking. The program is an interactive module that encourages students to reflepémotiativalues and
expectations in relationships as a foundation f or ptenshipphbasedd engageme

on positive communication and respect. The program demonstrates for students the warngigbigses and situations that may be
challenging or confusing regarding consent in their own relationships and those of others.

Student Health 101is a monthly electronic magazine that provides relevant health and wellness information to studentsoVengids
include: sexual health and responsibility, sexual assault prevention, alcohol and other drugs, body image, sleep hhbis/tmesttidy
skills, environmental health, safety, stress management, money management and more.

Bystander Intervention Training is conducted annually at a minimum at all university campuses to provide students with increased skill to
safely intervene and/or respond to potential pebased personal violence. Evidedzased curriculum, such as Green Dot and MVP Mentors
in Violence Prevention are used.

Trainings, consultations and resources are provided to faculty and staff on substance abuse and addiction when requested.
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STUDENT SEXUAL ASSAULT AND RELATIONSHIP VIOLENCE POLICY 9
CHARLOTTE CAMPUS

Johnson & Wales Universityrohibits sexual assault and relationship violence, which may include dating violence, domestic violence, stalking,
and sexual exploitation. These offenses constitute violations of university policy, including the Prohibited Discrinmdatiaraasment

(including Sexual Harassment) Policy and $tedent Code of Conducthese offenses can also constitute violations of state and federal laws
and may constitute aviolatio o f t h e TitlenX Roley asid Progedises

The university provides proceedings and resources for community members affected by sexual assault and relaieocshipeésetting
Help), and offers programming designed to educate the community and prevent the occurrence of such offEdsesi{seeand Preventipn

Definitions

Dating violencemeans violence committed by a person who is or has been in a social relationsiomantc or intimate nature with the

victim.The exi stence of such a relationship shall be det ehelrmgthefd based o
the relationship, the type of relationship, and the frequency of intardmtween the persons involved in the relationship. Dating violence

includes, but is not limited to, sexual or physical abuse or threat of such abuse. Dating violence does not includedatadevine

definition of domestic violence.

Domestic violencemeans crimes of violena@mmitted
1 by a current or former spouse or intimate partner of the victim;
1 by a person with whom the victim shares a child in common;
1 by a person who is cohabitating with, or has cohabitated with, the victim as a spouseaieiptirtner;

1 by a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdictntimewh
crime of violence occurred; or

1 by any other person against an adult or youth victim who is protected fromtpae r sonds acts under the domes
laws of the jurisdiction in which the crime of violence occurred.

Sexual assaulmeans any sexual act directed against another person, by force, threat of force, coercion or without consentnitelucksg i
where the person is incapable of giving consent. Sexual assault includes rape, fondling, incest and statutory rape.

Fondingmeans the touching (with a hand or any other parts,gdinthe body)
buttocks or anus for the purpose of sexual arousal, sexual gratification or abuse, without consent of the personnstelucisgihere the

person is incapable of giving consent. Fondling also includes being forced to touch (withahandaéanher part of the body)
clothed or unclothed sex organs, breasts, groin, buttocks or anus, without consent, including instances where theqagable isfigiving

consent.

Consentneans conduct that signifies through words or befhathat the parties have indicated agreement to engage in sexual activity.
1  Past consent does not imply future consent.
1  Silence or absence of resistance, by itself, may not imply consent.
1 Consent to engage in sexual activity with one person does notémpdent to engage in sexual activity with another.
M Consent can be withdrawn at any time.
1 Coercion, force, or threat of force invalidates consent.

Incapable of giving consenie ans t hat because of the persondsthapemonoannott e mpor ary or
giveintelligent, knowing and voluntargonsent.Whereit is determined thatomplainantvasincapable of giving intelligent, knowing and
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voluntary consent, the respondent will be held responsible oitligifletermined thahe respadent either knew or a reasonable person in the
same positiomvould have known that the complainant was incapable of giving intelligent, knowing and voluntary consent.

Incestmeans sexual intercourse between persons who are related to each othenevithgrées wherein marriage is prohibited by law.

Coercionmeans express or implied threats of any harm that would place a reasonable individual in fear of immediate or futureharis and
employed to make someone engage in sexual activity.

Forcemeanshe actual use or threat of physical violence that is employed to make someone engage in sexual acts.

Rapemeans the penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetrationganatarother
persm without consent, including instances where the person is incapable of giving consent.

Statutory rapeneans sexual intercourse with a person who is under the statutory age of consent.

Stalking means a course of conduct directed at a specific persondhkit eause a reasonable person to
1T fear for the persondés safety or the safety of others; or
1 suffer substantial emotional distress.

Course of conduaneans two or more acts, including, but not limited to, acts in which the stalker directly, indirectyughtliird parties, by
any action, method, device or means, follows, monitors, observes, surveils, threatens or communicates to or about fesfeces with a
person6s property.

Reasonable persaneans a reasonable person under similar circunestaamd with similar identities to the victim.

Substantial emotional distreggeans significant mental suffering or anguish that may, but does not necessarily, require medical or other
professional treatment or counseling.

Sexual exploitationmeans takingsx ual advantage of another individual ds nudity or sex
to,
1 causing, or attempting to cause, the incapacitation of another person in order to make that person vulnerable to sexual acts;
T recordngophot ographing of private sexual activity and/or an indiuvi
groin);
T dissemination, streaming or posting of recordings,s photos or ot
(including breasts, buttocks, genitalia or groin);
1 voyeurism (watching or taking pictures, videos or audio recordings of another person engaging in sexual acts);
1  allowing third parties to observe private sexual acts;
1 knowingly or recklessly exposing anettperson to a significant risk of sexually transmitted infection or virus; and/or
T exposing oneds genitals to another individual
If there is reason to believe that Johnson & Wal ewvebbemviolated,si t yés r ul
either on or off campus, the administration will review and, when appropriate, will pursue disciplinary action throughvhe orgitie tXy 6 s
Policy and Procedure or ti@nduct Review Procesduman Resources & Payroll, and/or through any other available proceedings. When an
individual accused of this behavior is not a member of the university community, the university will detémenappropriate response
depending upon the nature of the individualds relationship with the

In considering these offenses, the university will, if required by law, refer to applicable state law
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Education and Prevention

Johnson & Wales Universityakes a proactive stance to educate its community regarding sexual harassment and methods of prevention,
including addressing societal or environmental causes, alcohol use, awagésiags bystander behavior, definition of sent, healthy
sexuality and relationships, risk reduction, and-defense.

JWUGs pr ogr genson analne (depending in part on health and safety considerations). Programs may include a mix of guest
speakers, university staff members, extbynereated programs, and universifyeated programs, in the sole discretion of the university.

For students, education about sexual harassment begins at new student orientation, where incoming students and ineslaesl ifaritdd to
participateireducati onal sessions addressing the universityo6s stance

New student orientation staff members are trained to handle issues of sexual harassment and participate in prograneditgtuspign

students understand university egfations and policy (including where to obtain resources and where to report violations); the intersection
between alcohol and sexual harassment; and ways to reduce the risk of, as well as prevent, sexual harassment. Thig prognatesin

safety andntroduces options to decrease perpetration, increase reporting, and empower individuals to take safe and comfortable bystande
action.

Students are also encouraged to learn about safe and effective forms of bystander intervention to prevent heemeoni@erthere is a risk

of sexual assault, dating violence, domestic violence, or stalking. Bystander intervention means safe and positiveiogiviohsshmay

carry out that proactively promote safe and respectful interactions before the pretcuinsons occur. Bystander intervention includes
recognizing situations of potential harm, understanding institutional structures and cultural conditions that faciitete, vweercoming

barriers to intervening, identifying safe and effective intereentiptions, and taking action to intervene. The university addresses bystander
behavior by participating in programs like Green Dot as a core component of its comprehensive violence prevention efforts.

Prevention and education efforts continue throughtweiyear and are supported by multiple departments, such as Student Involvement &
Leadership (including student clubs and organizations and fraternities and sororities), Residential Life, and Athlgtregrdimsing targets
some combination of the folwving: addressing societal or environmental causes, alcohol use, awasesiess bystander behavior, definition

of consent, healthy sexuality and relationships, risk reduction,andsef ense. The uni versity provides

agai n:

educat

Initi ative, 0 which informs students about the univer eiotrepdits expectati

violations); the intersection between alcohol and sexual harassment; and ways to reduce the risk of, as wel| asxuraMearassment.

Literature addressing issues of sexual harassment is available from multiple departments including Athletics, CampuSe8aféty &
(ACS&S0) , Community Standards & Conduct , CoenderEquityiCenger, Sealth ervicess ,
Residential Life, and Student Involvement & Leadership.

Many of the educational initiatives offered to students are open to employees, and employees have the opportunity@mdged enc
participate in a varietgf educational programs. In addition, employees are offered programming on the Prohibited Discrimination and
Harassment (including Sexual Harassment) Policy, the Title IX Policy and Procedures, and this Policy.

For information regarding sexual assaultl aelationship violence awareness and prevention programming, contaiteh¥ coordinatoror
the director othe Gender Equity Centddpcoming programs can also be foundwulLink and the student calendar.

Steps to Follow if an Offense Occurs
If you believe you are the victim of sexual assault or relationship violence (including dating violence, domestic violencepistakira]
exploitation), you are encouraged to take the following steps:

1. Seek a safe place and call the police or CS&S. Informatimut reporting is found below.

2. Seek immediate medical attention. A medical examination is important to diagnose and treat any injuries (includingjintesjal i
or infections which may have resulted from the incident. Getting a medical examinasg®nat mean that individuals are required
to report the incident to the police or the university; however, the hospital may retain forensic examination informpattaf e
medical record and may contact a law enforcement agency to provide thg agértbe evidence kit. The forensic examination
information may be helpful if individuals should choose to report to police or the university or otherwise seek to evifaigbtth

3. Tryto avoid the following pending a medical examination:

a. Washing anthing (including hands, mouth, and face) or showering;

Equit


https://www.jwu.edu/about-jwu/equity-and-compliance-services.html
https://www.jwu.edu/campuses/providence/life-on-campus/gender-equity-center.html
https://link.jwu.edu/

b.  Going to the bathroom, brushing teeth, eating, drinking, douching, or changing clothes.

4. ltis recommended to bring an extra set of clothes to the hospital.
Time sensitive steps: Some actions are mffetive or only may be taken within a few days after an incident of sexual harassment.
Individuals may wish to consult with medical personnel quickly regarding these items:

a. Preventative treatments for pregnancy and sexually transmitted infections
b.  Evidencecollection
c. Toxicology testing if there are signs that drugs or alcohol may have facilitated the incident of sexual misconduct.

5. Consider steps to preserve and record physical and other evidence, which may be important to enforce rights or obtin remedie
(including pressing criminal charges or seeking a civil protective order).

a. Details that may be important to identify the allegedly re
and a description of the perpetrator (including clothing veorth a physical description of the perpetrator), and the details
of the incident of sexual harassment (including, for example, the location, possible witnesses, etc.).

b. Ifindividuals do change or have access to other materials like sheets or blanlertsguenag the assault/violence, those
materials can be brought to the hospital or given to law enforcement for evidence collection. Individuals should use a
paper bag, not a plastic bag, if they choose to transport any of these materials on theirtevthattfus is by no means
an exhaustive summary regarding evidence preservation, which is outside the scope of this Policy.

c. Individuals may also consider preserving electronic evidence and other relevant information, such as communications
from the perptator (including email, text messages, mail, instant messaging, etc.).

6. Seek confidential counseling services. Individuals can obtain confidential counseling assistance whether or not #@yrfile a r

7. Seek assistance regarding obtaining interim sujwgoot protective measures at the university, includingertact orders and
changes to university academic, living, student financial aid, visa and immigration, working, and transportation siagstidiess
of whether individuals choose to report the sexual misconduct. The Titledilinatoror CS&S will provide individuals with
written information about university and community resources for changing situations or addressing needs.

8. Create a safety plan. The Title &6ordinator CS&S, and other university administrators are able to assist individualsrestting
such a plan. Community organizations may be able to assist as well.

Individuals may seek a protective order or similar order from a court. Please note that the local authorities are réspthesésiéorcement of
these items and not CS&S, KUB&S will provide assistance.

Reporting Offenses to the University

Consider your reporting options. Your options include

1  reporting the offense to law enforcement authorities by dialing 911 or contacting the appropriate police at the nuchive@elittey
Help. Campus authorities will assist you with notifying law enforcement authorities, if desired;

reporting theoffense to CS&S (seBetting Helpfor your campus information);
reporting the offense to a Residential Life staff member (such as your RA or Area Coordinator);

reportingthed f f ens e t o Title IX coordinatereor nendiscyndnation campus liaisoasd/or

= =4 =a =

reporting the offense to any of the other organizations or depadrsted inGetting Help

If you wish to report confidentially or are uncertain about your next step you may call counseling serviGestiisgedelpfor your campus
information).

Johnson & Wales University strongly urges students to report criminal offenses to local police and @8&&nacersity can take appropriate
measures to provide help to the complainant and prevent future crimes.

However, you have the right not to report the matter.

1C
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Johnson & Wales University strives to be supportive and accommodating for all victims dfasesaudt and relationship violence. University
representatives will make every effort to help in these ways:

1. We will meet with you privately at a place of your choice on campus to take a statement, explain your options, and preiideayo
written listof rights and resources.

2. We will treat information that you share with the highest level of discretion.

3.  CONFIDENTIALITY: We will do our best to honor your request to maintain confidentiality, provided your request dogsrferewith
our obligation toprovide a safe, nediscriminatoryenvironmenfor all students.

1  The university will evaluate a request to maintain confidentiality and consider several factors in evaluating such a request:
1. The totality of known circumstances
2. The seriousness of théfense
3. Whether the prohibited conduct involved physical violence or use of weapons
4.  Whether the report reveals a pattern of prohibited conduct
5. Whether the respondent has a history of arrests or is the subject of prior reports indicating a historycef violen
6. Whether multiple respondents were involved
7. Compl ainantds age
8.  Any other available and relevant information and evidence
T The universityo6s crime | og wildl not include identifying infor m:

1 Please bedvised that if we honor a request to maintain confidentiality, our ability to meaningfully investigate the incident and
pursuedisciplinaryaction against the respondent may be limited.

1  Any accommodations or protective measures provided to you will be da@gidential, to the extent that maintaining such
confidentiality will not impair the ability of the university to provide the accommodation or protective measures.

1  If we cannot honor your request to maintain confidentiality, we will inform you arttietextent possible, only share information
with people responsible for handling our response to the incident.

4.  We will not prejudge you.
5.  We will treat you and your particular situation with courtesy, sensitivity, dignity, understanding, and professionalism

6. If you feel more comfortable talking with either a counselor or representative of a specific gender, we will do ouctesttmdate your
request.

7.  We will assist you in arranging for any hospital treatment or medical needs.

8. We can assist you in privaly contacting local law enforcement officials, counseling, CS&S, advising and other available resources, both
on campus and in the community as set fortBétting Help

9.  We will fully investigate your report with respect and discretion.
10. We will continue to be available for yd@u to answer your questisnexplain the systems and processes involved, and be willing listeners.
11. We will consider your report seriously, without bias based on a protected category.

12. We will provide written notification of rights and options, including interim and protective mesasur
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Getting Help

After a sexual assault or &cident of dating violence, domestic violence, stalking, sexual exploitation and/or retaliation, there are many
options. Understanding and choosing between these options can feel confusimgramegiming. You are not alone.

Information, support and resources are available on arthofpus to help studeniBhe university provides a neexhaustive list of

organizations and departments by campus that offer or arrange for immediate suppespansky;, including arrangements for emergency

services, if needed; transportation to medical resources; contact with local authorities; information regarding crigiuilal and

proceedinga nd/ or the universityo6s Condurocedurseas appropriakeradvocacy servicess; Human Resour
referrals/advice about university and community counseling services; and assistance with personal safety concerns.

Many of these resources are available to respondents as well. Community members are erioagelgedsistance and locate resources that
are right for them.

For additional information, see the Getting Help Listings, Charlotte Campus Complainant Resource Info Sheet, RespoBHeat &nfd
State Laws Section of this report.

Criminal and Disciplinary Action:
What Action May Be Taken

1. Criminal Prosecution: If you choose to pursue criminal prosecution through the courts, the incident should be reported to the police.
Remember, a police report does not require a victim to prosecute and qargmmsel are available to assist you when notifying the police.

Please see Getting Help for sources of assistance for victims when moving through the prosecution process.

2. University Disciplinary Action: If you choose to report the matter to the uniwgrshe incident should be reported to CS&S. Please see
Getting Helpfor contacting CS&S. Sexual assault and relationsifence (including datingiolence, domestic violence, stalking, and
sexual exploitation) aSeealAssaalt andtRelationphvialehce PolicythetProhiibited Disciintingtibrsand
Harassmenfincluding Sexual Harassment) Polidkie Student Code of Condyds well as state and federal law. including Title IX of the
Education Amendments of 1972 (Title IX). Sexual assault, sexual harassment, and relationship violence alleged to havsitegiyo
students are addr esGoadictRehiewPoecefsot hel anmset Bat ydses not fall within t
and Procedure#f. any matter is dismissed as outside the scope of Title IX, then, in the sole discretion of the university, the un@yersity m
bring charges and address such conduct under the Conduct Review Process, which will apply to mattere catgigedahTitle IX. The
university shall take such steps as needed to ensure compliance with any other university rules, including the StudeboiZhde. o
Such steps could include taking disciplinary action against respondents who are not sabjedi¢ation under Title IX or are found not
responsible for violations of the Title IX Policy and Procedures. For avoidance of doubt, a respondent may be founahsibteréspo
Title IX violations but, thereafter, be found responsible for violatidrag other university Rules, including violations of the Student Code
of Conduct and Title VII. Please see tbenduct Review Proces®d theu n i v e Titie iIXtPyglibysand Procedureésr more information
about the rights of parties related to complaints of sexual assault and relationship violence. S2ossiofes for a violation of the Student
Code of Conduct regarding sexual assault and relationship violence are set $aictions

When any one of the optins above is pursued, you do not forfeit your right to pursue the remaining option€ompliance with the items
listed above does not constitute a violation of the Family Educational Rights and Privacy Act (20 U.S.C. 1232g).

For additional information, sethe following sections in this report: Education and Prevention, Steps to Follow If an Offense Occurs,
Reporting Offenses to the University, and Getting Help.
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CONDUCT REVIEW PROCESS

The Johnson & Walesniversity (JWU)Conduct Review Process, like tBeudent Code of Condyds designed to help the university
maintain a safe, healthy and positive environment for living, learning and working, where individuals dist éawifin compliance with
universitycodes, practicepolicies proceduresrrules( c ol | e c t i yaadagwith hdbriestyinegity, Sivility andrespecfor
themselvesindothersandfor the university community and the communities in whicHiwe The Conduct Review Process is used to
support and enforce the Student Code of Conduct by providing procedures for determining whether a student is respaingbjmpsible
for a violation of the Student Code of Conduct.

The Conduct ReviewProses appl i es to all violations by students of any Rules, e
Integrity, and it does not apply to claims that f &sHdismissedsa hin the sco
outside the scope of Title IX, then, in the sole discretion of the university, the university may bring charges anduatidresdisct under the

Conduct Review Process, which will apply to matters outside the scope of Title IX. The universitykshalttasteps as needed to ensure

compliance with any other university Rules, including the Student Code of Conduct. Such steps could include takingylescijpina

against respondents who are not subject to adjudication under the Title IX Policypaedupes or are found not responsible for violations of

the Title IX Policy and Procedures. For avoidance of doubt, a respondent may be found not responsible for Title I)$ biolatiereafter,

be found responsible for violations of any other ursitgrRules, including violations of the Student Code of Conduct and Title VII.

Johnson & Wales University reserves the right to make changes to the Rules and any provisions contained in the Studérdttéarydbo
time at its sole discretion. Please beedo check frequently, as the university will give notice only by JWU email, when substantial changes
are made during the course of the academic year.

The university administers the Conduct Review Process in good faith, making every reasonable efforftab r t o al | invol ved (T
the concept of Fairness means the university will comply with the explicit provisions in the Conduct Review Procesgphefdeaimess

does not give students any rights other than those in the explicit provi$idresConduct Review Process. Further, the Conduct Review

Process is not intended to, and does not, create a contractual agreement with any student or other individual, ahdriadbasynstudent

or other individual any contractual rights.

JWU maypursue any and all sanctions against a respondent irrespective of whether there is any complainant, and references herein to
complainants herein shall not be construed to mean that there must be a complainant or complainant participationasaf thenditi
procedures at issue.

Community Standards and Conduct generally follows the proceduresdWWtde€ommunications with Studentgnenever contact with
studentss necessary.

The universityds Co n dreplatethdlecal istatevor federal cidl ersrimihal eosrt spst&enerally the outcome of
civil or criminal proceedings concerning a violation will not control or be binding on thernatobthe Conduct Review Process for the same
violation.

There is an exception to that general rule in cases where students plead guilty to or are found guilty of crimes. Tiyehanilegiimate
concerns if any of its students are convicted of crireesn crimes that do not involve the university or other university students or personnel.
In appropriate circumstances, the university may, in its sole discretion, impose sanctions, on the basis of the comectioinalt

following the Conduct Réew Process, even in cases where the crime does not violate a specific provision of the Student Code of Conduct.
Sanctions may include university dismissal or the revocation of an earned degree.

If a student pleads guilty to or is found guilty of any crimmeny point during their time at the university, from acceptance to graduation, the
student must notify the Community Standards and Conduct office immediately.

All students should be aware that it is the policy of the university to cooperate withstataland federal law enforcement authorities in the
investigation of crime. The university will not provide a sanctuary against criminal prosecution.

How the Conduct Review Process Works

Reports of Violations and Notification

Any individual who witnessesr becomes aware of an alleged violation of the Student Code of Conduct should report the violation to Campus
Safety & Security, any member of the Residential Life staff, the dean of students or Community Standards and Condueillégece an

violation is reported, an incident report will be prepared by Campus Safety & Seéigitiyy & Complianceand/or Residential Life (or by a
faculty or staffmember when appropriate) describing the nature and circumstances of the incident and the parties iavghusdSé&fety &
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Securityand other appropriate departmemay conduct further investigation if additional or supplemental information is needed. All incident
reports are reviewed in Community Standards and Conduct and those that warrant action aegribeiioredin informal warning letter,
informal conflict resolution,an educational conversation or a hearing, depending upon the nature of thecalfeged owiolation.

Informal Warning Letter

An informal warning letter is anmail communication frm a staff member identifying a concern or issue that can be remedied by informing or
reminding the student of the universityds Rul es. Stviolatienedfthe who r ecei
Student Code of Conduct mceive any sanctions.

Informal Conflict Resolution

In some cases, in which a complaint is related to an interpersonal conflict, the parties may be offered the oppotahigytteermatter
through informal conflict resolution. Both parties musluntarily agree to informally resolve the conflict. If informal conflict resolution is
unsuccessful, the case may be referred back for resolution via an administrative hearing. When a student is referegpides, andformal
conflict resolution, lie student will not be charged with any violations of the Student Code of Conduct or receive any sanctions.

Educational Conversations

When a student is referred for an educational conversation, the student will not be charged with any violationglefhth@dske of Conduct
or receive any sanctions. However, a staff member will engage the student in a conversation to ensure that the sttaies thelers
behavioral expectations of Johnson & Wales University. Students who fail to attend an educati@rabtion will receive a hold on their
account preventing future registration until they attend an educational conversation.

Administrative Hearing
Administrative hearings are held before a single hearing officer, designated by Community Standardslactd Con

The role of the hearing officer is to consider information provided from the investigation, complainant, respondent &ndssgswin order

to make a finding of Aresponsibleo or fAnot responsible.

When a student is referred for a hearing, thdesttiwill receive an official notification describing the alleged violation, the associated

charge(s), and the time and place for the hearing, or in cases in which a responsible finding may result in universioy sdismeissal or

revocation of a dege, an informational meeting, ahead of the formal notice of an administrative hearing. Enrolled students will receive this
notification via their JWU email account. RememberarytSudentshave i s t he s
the right to access their education records under certain conditions.

The hearing officer will consult the student's academic schedule prior to scheduling any meetings or hearings. Ifegitiraaseaneed to
reschedule an educational eensation, informational meeting, or hearing, the student must contact the hearing officer as early as possible
before the scheduled date to request rescheduling. The hearing officer will determine whether the request to rescsenaklés re
Dependingon the circumstances, meetings and hearings may be held in person or via telephone/video conferencing.

Prior to a hearing, the student may be asked whether they wish to waive the hearing by acknowledging responsibiiitgielitthe s
acknowledges respabdity, sanctions will be imposed, and the student will not be entitled to an appeal. If the student does not acknowledge
responsibility, the hearing will proceed.

When an incident report is received that involves a student respondent not currentygdenrclsses, the student will receive a hold on their

account preventing future registration until the conduct matter is resolved. When a student respondent is close tq gratitreisanction

may result in a university suspension or dismissalladho may be placed on the studentodés account, pr
matter is resolved.

Students requesting an accommodation to fully participate in the Conduct Review Process must contact Accessibilith&ereites/for
Academic Support on their respective campus. A representative from Accessibility Services/the Center for Academic Supgatawill ma
determination regarding the request.
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Hearing Procedures

Students have the right to participate in the Conduct Review Pnoitessit having past student conduct violations discussed or used when a
decision of responsibility is being made concerning a current alleged violation; however, past violations may be cohsideletenmining

a sanction for an individual found to besponsible for a violation of the Student Code of Conduct. Students have the obligation to participate

in the Conduct Review Process, as a witness, when asked by a university representative. Complainants are permitpedetdnpietici

Conduct Review fcess in specific and limited circumstances. Community Standards and Conduct may disclose the outcome of the Conduct
Review Process to the complainant as required or permitted by afpleab.

Comgainants and respondents shall:

1  Be advised of the heag process. For cases that may result in suspension, dismissal, or revocation of a degree, the student will be
offered an opportunity to have an informational meeting with a Community Standards and Conduct staff member prior to the
hearing.

1  Be permitted taeview the incident report and/or allegations and any supplemental information. In cases that may result in
suspension, dismissal, or revocation of a degree, if requested, the university will provide the student with a redactés: copy
unusual incidenreport related to the complaint; however, the student will be required to agree, in writing, to keep the report
confidential.

1  Be permitted to submit a written statement, responding to the incident report and/or allegations ahead of the hetadegt If a s
wishes to submit a statement, it must be sent directly to the hearing officer no less than one business day (anchrizs lessri)a
before the hearing.

1  Be accompanied by an advisor of their choice during the hearing and any related meetingsokmey not be any person who
was involved in the investigation as a reporting party or who is a witness. If Community Standards and Conduct deteenénes the
a conflict of interest related to the advisor, Community Standards and Conduct reseriggs thelisqualify an advisor. The
student would then be required to obtain a new advisor. Advisors may attend the hearing with the student but canrtetiparticipa
any manner. If the student would like to consult their advisor during the course oathmghthey may request a brief recess to
speak with their advisor privately outside the hearing room. It is in the hearing officer's discretion whether to granésie r
When possible, the hearing officer will make reasonable adjustments in ordectoanmodat e an advi sor 6s schedul
hearing officer is not obligated to reschedule meetings and/or hearings to accommodate the advisor. A student mawselect a ne
advisor in the event of a s che dtoctoiresppndaevithitheid advisdr about the logisticsofh e st uden
any meetings or hearings.

1  Be permitted to present witnesses with personal, relevant knowledge of the incident; however, the statements of ot#f®er witness
such as character witnesses, will not be immed. Personal knowledge means knowledge gained through firsthand observation or
experience. Students must provide to the hearing officer the names, contact information, and a brief summary of thanittiatmati
any witness will present during the hiearno less than 48 hours before the hearing date/time. The hearing officer may choose not to
hear from the witness if the information is not relevant, is expressly addressed in the incideramep@tiundant. The hearing
officer has discretion to decide whether to hear from a witness directly or whether to consider only a written stateenent of t
witness, if the witness is unable to participate in the live hearing. The hearing officer ntayeas&ns of the witness if hearing the
witness live. If hearing the witness live, the complainant and respondent may submit questions of the witness for tb#fibearing
to consider. The hearing officer will decide whether to ask the submitted qgst®tudents will not have the opportunity to
directly question witnesses or other partless the responsibility of the complainant and respondent to arrange for the witness to
attend the hearing or to have the witness submit a written statementitfdh statements must be submitted directly from the
witness to the hearing officer no less than one business day (and not less than 24 hours) before the hearing dat@tiha. Failu
witness to participate in the hearing does not invalidate the gearisutcome. The hearing officer may request the attendance of
witnesses not proposed by the parties.

1  Be permitted to offer relevant evidentghile most relevant evidence should be presented during the investigation, students may
submit additional relevd evidence that supports or rebuts the allegations about whether or not there was a violation of the Student
Code of Conduct for the hearing officerds considertddaston; studen
48 hours prioto the hearing date/time. Evidence is relevant if it has any tendency to make a fact more or less probable than it would
be without the evidence and the fact is of consequence in determining a matter in dispute. Relevant evidence may include, for
example documentsemails photographs, receipts, social media posts, texts, timelines, videos, etc. When applicable, any
documents provided will be shared with the other parties. Evidence of character, habits, personality or reputatiomaraliyot ge



relevart to whether a violation of the Student Code of Conduct occurred. The hearing officer has discretion to decide whether the
submitted evidence is relevant.

1  Be permitted to hear and provide a response to evidence presented during the hearing.

1  Be permitted toequest a reasonable delay to a hearing. This request will be reviewed by Community Standards and Conduct, which
will make a decision in its discretion as to whether the request can be granted or denied.

During the Administrative Hearing:

M Arecording of he hearing shall be made, but only if a finding of responsibility could result in suspension, dismissal, or revocation
of a degree. The recording may be made available tappellate officer but only if relevant to the appeal.

T Rules of evidence and/orgaredures that are used in criminal or civil court proceedings will not apply.

1  Complaints and respondents may, if they choose, provide opening statements, present any witnesses that have beenlidentified a
verified to have relevant knowledge, as outliaddve, and provide closing statements. The hearing officer may ask questions of
complainants, respondents, and their witnesses.

1  Any unexcused failure to attend a hearing will result in the hearing being held in the student's absence. The heavinlgth#icer
make a decision based on the available information, without the benefit of the student's participation in the hearing.

Upon the conclusionf the Administrative Hearing:
1 The hearing officer will determine responsibility for the alleged violatiam(s)i ng a fimore | i kely than noto st

1  If the student is found responsible for one or more violations of the Student Code of Conduct, the hearing officemiiiedaeer

most appropriate sanction(s) based on the circumstances of the incidentssanddhé e nt 6 s past conduct history.

1 The hearing officer will prepare the appropriate outcome notification that will outline the findings, sanctions, andiarformat
regarding the appeal process. T¢&rhalascoumoti ce will be sent to the s

Appeal
The decision of the hearing officer is final unless it can be demonstrated that one of the following has occurred:

1  There is relevant, new information that was not available at the time of the lagakrihgt reasonably could have altered the
outcome.

The Conduct Review Process, as outlined, was not followed.

To request an appeal, a student must submit a request in writing to Community Standards and Conduct. The request ritest étisuom
five business days after the date of notification of the outcome of the hearing and must state clearly the basis for Stadggsahould
include any supporting information or documentation that is relevant to their appeal request.

For cases in whicthe hearing officer was a Residential Life staff memberditeetor ofcommunitystandards andonduct or their designee

will serve as the appellate officer. For cases heard by Community Standards and Conductdgatff, dfstudents or their designeell serve

as the appellate officer (or, if there isdean ofstudents, the designee of the campresident). For all Academic Integrity cases, the provost

or the provostds designee will serve as the appellate officer.

Upon receipt of the appeal, thepafiate officer will review the appeal and case file. There is no option to meet with or present information to
the appellate officer. For this reason, it is important that students submit sufficient information and documentatidthatozig appealA

decision concerning the appeal vg#nerallybe available withirl0business days after the appeal has been rec&\feeh the appeal is unable

to be completed within th&0 business day time frame, the parties will be notified of the delay and reasba @lay.

The santion(s) outlined in the outcome notice will not go into effect until the conclusion of the appeal process. thesstires were placed,
those conditions will remain in effect until the conclusion of the appeal pradessppeal vl either

T bedenied or

1  be granted, remanding the case back for a new hearing
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The decision of the appellate officer will be finhe student will receive a final written decision from the appeal officer, which will set forth
the outcome of the appeal.

Sanctions for Individuals (Students)

If a student is found responsible for a violation of the Student Code of Conduct for dating violence, domestic violetesssexior

stalking, the student will be given one or more sanctions. Sanctions are desigiedp prevent future Student Code of Conduct violations, to
educate students on appropriate behavior required to succeed in the workplace and live in society, and where appeapeide iy

damage done.

List of all possible sanctions for dating iolence, domestic violence, sexual assault or stalking offenses:

Interim Suspension

University Dismissal

University Suspension

Conduct Probation

Dating violence or domestic violence
No-Contact Order

Housing Relocation

Suspension dPrivileges

Educational Sanctions

Degree Deferral and Revocation

Interim Suspension

University Dismissal

University Suspension

Conduct Probation
No-Contact Order
Housing Relocation

Stalking

Suspension of Privileges

EducationalSanctions

Degree Deferral and Revocation

Interim Suspension

University Dismissal

University Suspension

Sexual assault (including rape, fondling, iNaconduct Probation (fondling only)
land statutory rape)

No-Contact Order

HousingRelocation

Suspension of Privileges

Degree Deferral and Revocation

University Dismissal: Permanent dismissal from the university (noted inthe stdent e ducati on records), which
attending the university (at any campusl@arning site) or any university events and from entering or being present without permission on any
property of the university. A student who is dismissed from the university will still be responsible for certain tuitimusind charges,

subject to ap applicable refund policy.

University Suspension:A temporary suspension from the university, which prohibits the student from attending the university (at any campus
or learning site) or any university events and from entering or being present withaiggien on any property of the university. Dureng
university suspension, a student conduct hold i s pls@erngfdrclasses t he
and/or graduating. Requests for reinstatement aftenvansity suspension will not be granted until all conditions of the suspension have been
met and all other sanctions have been compl&edients who receive a university suspension will be provided information regarding the
appropriate steps for requestireinstatement to the universifys with dismissal, a student who is suspended from the university will still be
responsible for certain tuition and housing charges, subject to any applicable refund policy. When a student returpsifiiom stie stent
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will be placed on conduct probation for a minimunongé semestein certain instances, a student may be suspended until the complainant
graduates.

Permanent Removal from Housing: Permanentemoval from university housing, which prohibits the stat&om living or being a guest in
any university or campus housing. In the caggenfmanent removalrom housing, the student is required to pay room and board charges for
the remainder of the term during which tieenovaltakes effect.

Temporary Removal from Housing: A temporaryremovalfrom university housing, which prohibits the student from living or being a guest

in any university or campus housing and from entering into a new housing conti@epfegified duration anew studat housing contract

will be permitted only if the student is able to demonstrate to the satisfactionusfitieesitythat the student will not engage in any further
violations of the Student Code of Conduct, and all other conditions of the suspereiyn hifve been met and all sanctions have been
completed. As witlpermanent removairom housing, the student will be responsible to pay room and board charges for the remainder of the
term during which theemovaltakes effect.

Suspension of PrivilegesA suspension of privileges, which prohibits the student from patrticipating in specified activities (such as
intercollegiate or intramural athletics, campus events, extracurricular activities, student life activities, studeniplgadérehs, studertlubs
or organizations, etc.) or from entering certain university buildings or facilities (such as residence halls, diningiceetsisy fitness or
athletic facilities, certain administrative or academic buildings, parking garages/lots, etc.y arediseof the university during the period of
the suspension.

Interim Suspensions:An immediate, temporary suspension that remains in effect until the Conduct Review Process has been completed. An
interim suspension can be a suspension from the univérsity housing, from a classroom, from an academic course, lab, practicum, and/ or a
suspension of privileges. Interim suspensions are used when the university perceives that because of the naturedbfidlatidiege other

factors, an interim suspsion is advisable to help protect an individual or the university community, property or the normal operations of the
university until the Conduct Review Process has been completed.

Conduct Probation: Conduct probation is a designated period of time irckvthe student must demonstrate that they will not engage in
further violations of the Student Code of Conduct. A student who receives a sanction of conduct probation and has pobisggimations
during their probationary period, may face moreesesanctions, up to and including university suspension and dismissal.

No-Contact Order: A no-contact order is a requirement to avoid another person or persons and not have any direct or indirect contact with

such person(s), including email, text messag®ail, telephone, instant messaging, fieface contact, social media interactions or any contact

through a third party. A noontact order requires the student to take action to avoid encounters with the other person(s). In cases-where a no
contact order impacts class, |l ab or work activitiasdessahytsiuaiensudent sh
that may conflict with th@o-contactorder. A no-contact order may also be imposed as an interim actide wicase is pending. If a student

fails to abide by the noontact order, the student may be placed on interim suspension from the university.

Educational Sanctions:In addition to other sanctions, a student found responsible for violating the StudentfGonduct may be assigned
educational sanctions, such as required attendance at an educational program relevant to the violation for whichwlze $tunheht
responsible, reflective/research papers, classes, seminars, interviews, presentagetsapipr other creative sanctions. Educational
sanctions must be completed by the date specified when the sanction is given.

Degree Deferral and RevocationAt any time before a degree is awarded, a student may have their academic degree deferred and be
prohibited from participating in commencement activities until sanctions are completed. The university may determin&iti;aardegree
or withholding transcripts is a proper remedy in individual cases.
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GETTING HELP LISTINGS

Community Help

Medical
Victims of sexual assault are encouraged to request a specially trained Sexual Assault Nurse Examiner (SANE) at thedeparteacty

Carolinas Medical Center (CMC) Main
1000 Blythe Boulevard, Charlotte, NC, 28204 704-355-2000

Novant Medical Center

200 Hawthorne Lane, Charlotte, NC, 28204 704-3845160
Police

EMERGENCY 911
CharlotteMecklenburg noremergency crime reporting 704-336-7600

Community

Safe Allianceprovides victims of sexual assault, dating/domestic violence and stalking with information, advocacy, counseling, fehelter, re
and support services.

T 7043759900 (24hour rape crisis line)

1 7043322513 (24hour dating/domestic violence line)
T NC 1 Codition Against Domestic Violence

1 1-8882329124

Information regarding protective orders can be obtained at the Victim Assistance Office, 28t ER®om 204, Charlotte, N.C., at 7836-
4126, Monday through Friday, 8 air.p.m.

National Sexual Assault Hotline

1  1-800656-HOPE (4673) (2our)

National Domestic Violence Hotline

9 17180077997 SAFBU)(7233) (24

TheNational Stalking Resource Cengepvides online tools and information for victims of stalking, and links to local resources nationwide.

Text Al 2252201 1866-331-8474t0 text with an advocate viveisrespector support and information regarding dating violence. You
can also visitainn.orgfor more information.

Domestic Violence Advocacy Council (DVAC)
The DVAC is a group of professionals and volunteers dedicated to eliminating domestic violence in the comivagrityarlotte @mail.com

CONFIDENTIAL On -Campus Help

Upon receipt of a report of sexual misconduct, confidential resources will not report information shared with themitetl@apgbus Safety
& Security or college officials without your permission, except for extreme emergency circumstances.

For students to obtain confidential orcampus services

Counseling Services
Cedar Hall South, Suite 102
980-5981710 (by appointment, 8:30 ain:30 p.m.)

In case of an emergency, the-call counselor is available aftaours through Campus Safety & Security (S88-1900).


http://www.safealliance.org/
http://www.rainn.org/
http://www.thehotline.org/
http://www.victimsofcrime.org/our-programs/stalking-resource-center
http://www.loveisrespect.org/
http://rainn.org/
https://www.facebook.com/DVMeckCo/
mailto:dvac.charlotte@gmail.com

Health Services
Academic Center, second floor
980-598 1700

University confidential resources may provide fidentifying information to be counted for the Annual Security Report.

For employees to obtain confidential counseling services

Employeesnay contact the universityo6s emp-B0604481H95assi stance provider,

NON-CONFIDENTIAL On -Campus Help

Johnson & Wales employees who cannot guarantee confidentiality will nevertheless maintain your privacy. Any informatawidgoto @
nonconfidential resource will be kept private and used only as necessary to investigate and address a concemo#ifidibetTitle IX
coordinatoy who is responsible for tracking patterns of sexual misconduct and for detecting systemic issues.

Campus Safety & Security
Cedar Hall South, Suite 113, 98981900 (24hours, seven days a week)

Anonymous Reportto CampusSafety & Security througBilent Witnesgonline only)

Title IX Coordinator / Nondiscrimination Coordinator
Matthias Rubekeil 8 Abbott Park Place, Providence, RI;5882703

Nondiscrimination Campus Liaisons
Please visit the Equity & Compliance Website for a list of nondiscrimination liaisons.
jwu.edu/aboujwu/equity-andcomplianceservices.html

Residentid Life
(24 hours a day in each residence hall)
Resident Assistants, Area Coordinators, Director of Residential Life

Dean of Students
Cedar Hall South, Suite 100, 9898-1830

Community Standards and Conduct
Wildcat Center, Office 107, 98898-1820

Human Resources
Gateway Center, Suite 412, 98081006

Any student or employee who reports to the university pursuant to one of the above reporting options that he or srehesnbeésexual
assault, dating violence, domestic violence or stalking, venétie offense occurred on or off campus, shall be provided with a written
explanation of the student or employeed6s rights and options
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https://safety.jwu.edu/silent-witness/
https://www.jwu.edu/about-jwu/equity-and-compliance-services.html

RIGHTS AND OPTIONS FOR COMPLAINANTS IN SEXUAL MISCONDUCT MA TTERS

I POLICY AGAINST DISCRIMINATION, HARASSMENT AND RETALIATION
A. Non-Discrimination and Non-Harassment Statements

1. Johnson & Wales University prohibits and does not tolerate sexual misconduct (defined todathgleiolence,
domestic violence, sexuabsault, or stalking). This document is intended to help victims of sexual misconduct understand
their rights and options.

2. Johnson & Wales University is committed to fostering a learning and work environment that is free from prohibited
discrimination andharassment. The university prohibits discriminatorthe basis aige, color, disability, gender identity
or expression, genetic information, marital status, national origin, pregnancy, race, religion, sex, sexual orientetion, stat
as a protected vesmn, or any other unlawful basis in administration of its admission policies, educational policies,
employment, financial aid, or any other university program or activity. It admits qualified students to all activities, cours
and programs generally acded or made available to students at the university.

B. No-Retaliation Statement

1. Johnsor& WalesUniversity prohibitsretaliation,including coercion, discriminatiomtimidation, or threats, against
anyindividualwho hasmade agood faith complaintwho has cooperated aswitnessor acomplainanin theinvestigation
of sucha complaint,or who hasparticipatedas awitnessor complainanin anyuniversityproceedingAny personfoundto
haveengagedn retaliation, orto have encouraged othdmsengag in retaliation,will be subject to disciplinary action up
to andincluding terminatiorof employmenbor dismissafrom the university.

C. Contactabout Policies

1. The following individual has been de snogiscanimattbn,hboo handl e i ngt
harassment, and wretaliationpolicies:

T MatthiasRubekeil
Title IX Coordinator
Nondiscrimination Coordinator/Section 504 Coordinator
Equity & Compliance Services
8 Abbott Park Place
Providence, Rl 02903
401-5982703
Matthias.Rubekeil@jwu.edu

2. Title IX is a federal law that prohibits discrimination based on sex at institutions of higher education. Sexual misconduct
can constitute a violation of Title IX. The Title IX coordinabversees all Title IX complaints and investigations. The
Title IX coordinator is available to meet with students and employees to provide support and answer questions about
(a) existing counseling, health, mental health, victim advocacy, legal assistése and immigration assistance, student
financial aid, and other services available for victims, both within the institution and in the community laow {b)
request changes to academic, living, transportation, and working situatjprective neasures. The Title IX
coordinator is a neutral resource and is available to assist both complainants and respondents.

D. Additional Information

1. You may obtain additional information, including the full ProhibiBdcrimination and Harassment (includiSgxual
Harassment) Policy, the Title IX Policy and Procedared the Sexual Assault and Relationship Violence Policy, by
contacting Equity & Compliance Serjw.iedt/eospliance by vi siting the

2. Inquiries concerning the application of the notice of nondiscrimination may also be referred to the Office for Civil Rights,
U.S. Department of Education, Customer Service Team, 400 Maryland Avenue, SW, Washington, D 1202600
421-3481.

1. PROCEDURES TO FOLLOW IN REPORTING SEXUAL MISCONDUCT
A. Preservation of Evidence

1. If you wish to pursue a criminal complaint or to seedoartorder, it is important to preserve relevant evidence, including
but not limited to by recording the nametoh e per petrator (i f known) and the perpet
clothing, distinguishing marks, eye color, hair color, height, race, weight, etc.), dethitsadfeged crimethe location
where the alleged crimzccurred, and the directiaf travel of any vehicle involved.

2. Best practices to preserve evidence with respesgtoal misconduénclude seeking medical attention from a hospital
emergency department immediately after the event and:

a. Avoid washing anything (including yotmands, mouth, and face) or showering
b.  Avoid going to the bathroom, brushing your teeth, changing clothes, drinking, douching, or eating.

c. Bring an extra set of clothes with you to the hospital.

21


mailto:titleix@jwu.edu
http://www.jwu.edu/compliance

3. If you do change or have access to other materials likéssheblankets present during the assault/violence, those
materials can be brought to the hospital or given to law enforcement for evidence collection. Please use a paper bag, not a
plastic bag, if you choose to transport any of these materials on your own

4. You should also preserve electronic evideae other relevant information such as communications from the perpetrator
(i.e., emails, social media posts, texts, or other materials).

5.  Victims of sexual assault may request a specifically trained sazsault nurse examiner at eacthef following
hospitals:

1  Carolinas Medical Center (CMC) Main / 1000 Blythe Boulevard, Charlotte, NC, 282044-355-2000
1  Presbyterian Medical Center/ 200 Hawthorne Lane, Charlotte, NC, 28204 /-384-4000
B. How and ToWhom To Report

1. If you believe you are the victim of sexual misconduct, you are encouraged to report the incident and seek out information,
support services, and any assistance you need to support your health an¥@afeayve the righto report the mcident
anonymously.

2. If you wish to discuss the incident with a confidential resource or if yourarertain about your next step:

a. Studentsnay call Counseling Servic€401-598-1016), Health Servicgg01-598-1104)or the director of the Gender
& Equity Center(401-598-2248).

b. Employees may contact the Counseling Referral Service Provider, Coastline EARBA®44 or 1800445
1195).

3. Johnson & Wales University strongly urges community members to report criminal offenses to local police and Campus
Safety & Security.

4.  Your reporting options include:

a. Reporting the offense to law enforcement authorities by dialing 911 or contacting the appropriate local police
department.

1 Emergency: 911
1  CharlotteMecklenburg noremergency crime reporting: 74386-7600

b. Reporting t he tostexnversity foninestigatiod oy €Campus Safety & Secaityl for the filing of
a disciplinary complaint):

1  Cedar Hall South, Suite 113, 9898-1900 (24hours, seven days a week)
1  Anonymous Report to Campus Sgfét Security through Silentvitness(online only)

a. Reporting the sexual misconduct to a Residential Life staff member (as to students only)
Reporting the misc ditedXucootdindtoo t he wuni versityods

1  Matthias Rubekeil
Title IX Coordinator
Nondiscrimination Coordinator/Section 504 Coordinator
Equity & Compliance Services
8 Abbott Park Place
Providence, Rl 02903
(401) 5982703
Matthias.Rubekeil@jwu.edu

c. Reporting the sexual misconduct to a nondiscrimination liaison:
1  Susan Batten, 988981457, senior instructoGollege ofCulinary Arts
1  Laura J. Bopp, 986981006, campus human resources manager
1 Jean Moats, 98698-1606, librarian
1  Don Taylor, 9885983226 assistant professalphn Hazen White @lege ofArts & Sciences
1  Fred Tiess, 98698-1470, associate profess@ollege ofCulinary Arts
C. Options about the Involvement of Law Enforcement and Campus Authoritie

1. You have the option of notifying laenforcement authorities and obtaining assistance éampus authorities in notifying
law enforcement authoritiesybu choose to enlist it.

2. Itis your right to decline taotify law enforcement authorities or campus authorities.


https://safety.jwu.edu/silent-witness/
mailto:titleix@jwu.edu

3. However, if you wouldike a prosecutor to pursue criminal prosecution through the courts, you should report the incident
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to the police. I n a criminal proceeding, the evidentiary s
include a variety of criminal sations, including incarceration.
D. Court Orders
1. You may seek an order pfotection, a courbrdered necontact order, &emporaryyestraining order, or other similar
orders from a court.
2. The local police are responsible for the enforcement of sutgroand not Campus Safety & Security, but Campus Safety
& Security and the Title I>Xtoordinator will provide you with assistance and support you through this process.
3. Information regarding protective orders can be obtained at the Victim Assistanag OHicE. 4th St., Room 204,
Charlotte, N.C., at 7083364126, Monday through Friday, 8 air.p.m.
4.  When an allegation of sexual misconduct is made against a studestuttett will generally receive a university issued
fAinoont act 0 o rrdneainin effedt untl &t leasti tHe hearing/adjudication process has been completed.
1. CONFIDENTIALITY
A. Disclosure of Your Nameand Protecting your Privacy
1. I'f you request that your name not be r evngfalyievdstigatethee¢ he accus
incident and pur s u ethedaspordenprhay e dimitgtheditdet IX coardinatay will enaduate a
request to maintain confidentiality and considarousfactors in evaluating such a requéstsome instanceshe
university may not be able to honor your request dor confi
safe, nordiscriminatory environment fall members of its communitif. the university determines that it cannot honor
your request to maintain confidentiality, the university will inform you and, to the extent possible, only share information
with people responsible for handling the universityds resp
the inadent, the university wiltonsider your requestbmtay not honor it to meet the univer
safe, nordiscriminatory environment for all members of its commurifgase note that formal complaints under Title IX
require that youname is revealed to thespondentP | ease see the universityodos Title 1X
additional information about the Title IX procéss.
B. Disclosures of Accommodations
1. If you choose to report sexual misconduct to the universityaaogmmaationsor protective measures provided to you
will be kept confidential, to the extent that maintaining such confidentiality will not impair the ability of the unit@rsity
provide theaccommodationer protective measures or impair the investigatorggss.
C. University Reporting Obligations
1. Inreporting information about crimes, including under@ery Act, the university will not include information about you
in its crime log to the extent permissible by law.
V. ACCOMMODATIONS AND PROTECTIVE MEASURE S
1.  You may seek assistance with obtainaiginges to academic, living, transportation, and working situations or protective
measuredy contacting the Title IX coordinator (Matthi&sibekeil/ 401-598-2703 /Matthias.Rubekeil@jwu.edu
2. Theuniversity will provide such accommodations or protective measures if the complainant requests them, and they are
reasonably availableegardless of whether you choose to report the crime to local law enforcememmuaafety &
Security.
V. DISCIPLINARY PROCEDURES FOR SEXUAL MISCONDUCT
A. General Statement
1. Johnson & Wales University is committeddco mp | yi ng wi th the federal | egal require]

and i mapadadidatiormprodess faomplainantgthe reportingstudents, employees, third-parties)and
respondentéthe responding parties) sexual misconduct mattefsfi F a i rTheecansept pf.Fairness means the
university will comply with the explicit provisions its processes ampolicies;the concept of Fairness does not give
students any rights other than those in the explicit provisions of university processes and Patibiggocesses and
policies are not intended to, and miat, create a contractual agreement with angesttior other individual, and it does not
grant any student or other individual any contractual rightteen the university receives a good faith report or other
information alleging that aniversitystudentor an employee has engaged in sexual misconidhéainiversity may
commence an investigation.

B. Procedures for Students

! jwu.eduffiles/pdfs/about/titkix-policy-and-procedure.pdf
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1. If a student choosés file a complaint with the universiglleging sexual miscondutthe student should repdd
Campus Safety & Securityr the Title IXcoordinator.

2. Sexual misconductlleged to have been committed by studesésd dr essed t hr ou
Procesand, as applicable, in accordanlawPiveah
IX Policy and Pocedures for additional information about the Titlepbocess.

uni versity
th¥ endvees

3. Possible sanctions for a violation of the Student Code of Conduct regarding sexual assault and relationship violence are set
f or tSénctions.

4. Parties will have the following rights ironnection with the Conduct Review Process:
a. The right toFairness in the adjudicatory process, as defined above and subject to the caveats above.

b. The right t o &earingcondacted by gndiasedamiveraity afficials who receive annuahgrain
(1) issues related to sexual harassment, sexual assault, sexual exploitation, dating violence, domestic violence, and
stalking and (2) how toonduct an investigation.

c. The right to a hearing p
I

tkat apcouaectabitahdeysaf élen
adjudicatorasi s e t he fAmore |1 ke t

r
noto (preponderance of h
d The right to present relevant mater i al scidenhadoutiried nesses wi |

above.

€. The right to be accompanied to the hearing and any related meeting by an advisor of theifkha@deisor may
accompany the student but may not participate inanymaPiee ase see the universityos Tit
Procelures for additional information about the role of advisors in the Title IX process.

f.  The right to be informed in writing of the outcome of the hearing and any appeal, including when such results
becomefinalThi s i ncl udes di smybkandianimposddthatpdmans o a sex dffense ard fany a
sanction imposed that directly relates to the complainant with respect to other alleged sexual harassment violations.
The parties do not need to submit a request for such information. In adfditiany crime of violence, the university
will, upon written request and in accordance with applicable law, disclose to the complainant all sanctions imposed
against the respondent. If the complainant is deceased as a result of the crime of violenteyrtreaf the hearing
and sanctions will be provided to the complainant's next of kin if so requested.

The right to request an appeal. A student who acknowl edg:

The university will take steps to prevehe recurrence of any harassment, correct any discriminatory effects on the
complainant and others, and i mplement protective or intej]
appropriate pursuant to applicable law. The university will comphet€€onduct Review Process within a reasonably

prompt time frame, usually within 60 days, but will allow for the extension of time frames for good cause with

written notice to the complainant and respondent of the delay and the reason for the delay.

C. Procedures for Employees

1. If an employee chooses to file a complaint with the university alleging sexual misconduct, the employee should contact
Campus Safety & Security, the Title IX coordinator, or Human Resources. The complaint process will be governed by
Human Resources procedures for complaiats,d, as applicable, in accordance with T
law, and the investigation will be conducted by designated universityBthffe a s e see t he universityods
Proceduresdr additional information about the Title focess.

2. The scope of possible sanctions will include one or more of the following: an educational conversation, additional training,
disciplinary action, neontact order, transfer of position, removahdministrative appointment, demotion, suspension, or
termination of employment.

3. Partieswill havethefollowing rightsin connectionwith the examinatiorof the complaintby Human Resources:

a. The right toFairness in the adjudicatory process, as defibed@and subject to the caveats above.

2Sexual mi sconduct violates the universityédés Sexual Assault and Rel a
catalog.jwu.edu/handbook/generalinformationandpolicies/sexualassaultpleéidyrohibited Discrimination and Harassment (including Sexual

Harassment) Policy ailable atcatalog.jwu.edu/handbook/generalinformationandpolicies/discriminationandharasgraetudent Code of

Conduct available atatalog.jwu.edu/handbook/studentaffairs/studentcodeofcoadusell as state and federal law, including Title IX of the

Educati on Amendments of 19 7 2dRroEaedurds are dvaillgblgvat alikilléspdfsiabotithitiex-poliy-ato | i cy a

procedure.pdf

3 http://catalog.jwu.edu/handbook/studentaffairs/studentcodeofconduct/conductreviewprocess

4 https://www.jwu.edu/files/pdfs/about/titix-pdicy-andprocedure.pdf

5 https://catalog.jwu.edu/handbook/studentaffairs/studentcodeofconduct/sanctionsforindividuals
5 https://www.jwu.edu/files/pdfs/about/titi&-policy-and-procedure.pdf
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b.  Therightto an investigation androceedingonducted byinbiased universitgfficials who receive annual training
on (1) issueselatedto sexualharassment, sexuassaultsexualexploitation,datingviolence, damestic violence,
andstalkingand (2)howto conductaninvestigation.

c. Therightto a proceedinghatprotectshe safetyof theparties angpromotesaccountability University officialsand
adjudicatorauset h e fiikelptr fea n standatdoevaluateallegedviolations.

d. Therightto be accompanied tiheproceedingy an advisoof their choiceTheadvisormay accompanthe
partybutmaynot participatein anymannerduringtheproceedingP | ease see the wuniversityods Ti
Proceduresdr additional information about the role of advisors in the Titl@ixcess.

e. Therightto bringanyrelevantmaterialsandwitnessewith personal, relevarknowledge othe incidento the
proceeding.

f.  Therightto beinformedin writing of the outcomef the proceeding, includinghen suctresults become final.
Thisincludesdisclosureo the partiesof anysanctionmposed thapertaingo a sex offensend any sanction
imposed thatlirectly relatesto the complainanivith respecto otheralleged sexal harassment violations. The
parties dmotneedto submitarequesfor suchinformation.In addition, for anycrime of violence, the university
violence,theuniversitywill, uponwritten requestindin accordancevith applicabldaw, discloseto the canplainant
all sanctiongmposed againgherespondentf the complainanis deceasedsa resultof the crime of violence,
theoutcome otheproceedingnd sanctions wibeprovidedto thec o mp | a i n af kirt ifése requestrdt

g. Theuniversitywill takestepsto preventtherecurrenceof anyharassmentorrectanydiscriminatory effects
onthecomplainanend others, anunplementprotective ointerim measuressrequested by the complainant ghe
university deems appropriate pursuant to appleetaw. The university will complete the examination of the
complaint within areasonably promgtme frame, usuallywithin 60 days but will allow for the extension of time
frameswith written noticeto the complainanand respondertf thedelay.

D. Additi onal Information about the Investigatory Process
1. Student Process

a. Investigators from Campus Safety & Secuiityestigate student complainBl ease see the university
Policy and Procedures for additional information about the Title IX inastigprocess. Investigators are tasked
with preparing a report which contains relevant information about the allegation. Usually, an investigator will start by
meeting with the complainant and conducting apénson interview to learn more about theunatf the complaint.
The investigator will then determine if it is necessary to meet with any other witnesses who might have relevant
information and conduct additional interviews with any such witnesses.

b. Generally speaking, #is point in the processu will be notified about the allegation and that an investigation has
started. The investigator will schedule a meeting to gather information and hear from you. Your participation in the
investigation is voluntaryand you do nobave to speak to the iastigator if you choose not to. You have the right to
bring an advisor of your choice to this or any subsequent meetings. You are encouraged to inform the investigator
about any witnesses who might have relevant information. The investigator will algb eites relevant evidenée
for exampleemails, photographs, social media postingst messages, and videos. Sometimes, after you met with
the investigator, additional information is needed, and the investigator might reach out to you, the complainant, or
other witnesses to obtain clarification or to ask follogvquestions.

c.  Once the information gathering process is completed, the investigator will create a report. This report is shared with
other university officials on a neg¢d-know basis onlyand withCommunity Standard& Conduct, whichwill
determine whether any of the alleged behaviors violate the Student Code of Conduct. A hearing officer from
Community Standard& Conductwill schedule a meeting with you to explain the next steps in the process.

d. A variety of departments can provide support to you and answer questions during thotimseling and Health
Services are available to assist you. These are generally confidential resources. You may also contact representatives
from CommunityStandard€. Conduct to answer questions and to provide more explanation about the process. The
Title IX coordinator is also available to answer questions and provide support and assistance regarding interim or
protective measures at the university, inahgdhocontact orders and changes to university academic, living, student
financial aid, visa and immigration, working, afmdnsportation situations.

2. Employee Process

ad. Human Resources will investigate emplogeenplaintsThe Title IX coordinatomwill assess the reported
information and address any immediate health or safety contfeyns. requesan investigation or disciplinary
action, or if the Title IXcoordinatordetermines that an investigation is warranted, the Titleodtdinatomwill
subsequetly initiate and oversee an investigation. The Titlecbordinatormay designate an investigator from the
uni ver si t y-@isrimmationlliaisons and/ar an experienced external investigator to cahduct
investigation. Depending on the circumistae s, t he i nvestigator may coll aborate \

7 jwu.edu/files/pdfs/about/titkx-pdlicy-andprocedure. pdf
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when conducting the investigatidAl ease see the universityds Title | X Poli
information about the Title IX investigatithOCGS§.

b.  The investigation ia neutral facgathering process. During the investigation each of the parties will have an
opportunity to be heard and to submit information and corroborating evidence. The investigator will notify and meet
separately with you, the respondent and angparty witnesses, as appropriate, and will gather relevant and
available evidence and information.

c. In cases where the Title I X Policy and Procedures are noj

president o) or heviewreports éiné evidesheewrkegardeterminatiodf lesponsibility based on

a preponderance of the evidence. If the vice president reaches a finding of no responsibility, the matter will be
considered resolvednd the investigation will be closed tlife vice president reaches a finding of responsibility, the
vice president will determine appropriate sanctions. The scope of possible sanctions will include one or more of the
following: educational conversation and additional training, disciplinaryrgatiecontact order, transfer of position,
removal of administrative appointment, demotion, suspension, and/or termination of employment. Any sanction or
combination of sanctions imposed upon the respondent will be documented in his or her persofineldéeision

of the vice president is final and is not subject to further university appeal or grievance. The Title IX coordinator will

provide both you and the respondent with a notide ofn al out come. Pl ease see the unive

Proedures for additional information about cases adjudicated under the Tjttedss?

E. Additional Policies and Codes

1.
2
3.
4
5

6.

Sexual Assault and Relationship Violence Policy for Students

Sexual Assault and Relationship Violence Policy for Employees

Prohibited Dscrimination and Harassment (including Sexual Harassment) Policy
Student Code of Conduct

Title IX Policy and Procedures

Employee Code of Conduct

VI. ASSISTANCE IN THE INSTITUTION AND THE COMMUNITY

A. Statement about Assistance

1.

This section providemformation abouexisting counseling, health, mental health, victim advocacy, legal assistance, visa
and immigration assistance, student financial aid, and other services available for victims, both within the institition and
the communityAlthoughthe university does not provide legal assistance and certain other services noted, legal assistance
and such other services are available outside the university community.

B. Confidential Counseling

1.

Upon receipt of a report of sexual misconduct, the configleesources noted below will not report information shared with
them to the police, Campus Safety & Security, or college officials without your permission, except for in extreme emergency
circumstances.

a. For students to obtain confidential-oampus sejices:

1  Counseling Services / Academic Center, second floor /5981710 (by appointment, 8:30 aim:30 p.m.)
In case of an emergency, the-call counselor is available afteours through Campus Safety & Security
(980-598-1900).

1 Health Services Academic Center, second floor / 98081700
1  Director, Gender Equity Center / 35 Richmond Street, Providence Campu59802248
b.  For employees to obtain confidential counseling services:

(1) Empl oyees may contact t h eprouvidei, QoastlirseiEAPy & 47B3294d brayee assi st
800-445-1195.

C. Non-University Helplines

1.

2.
3.
4.

Safe Allianceprovides victims of sexual assault, dating/domestic violencestatidng with information, advocacy,
counseling, shelter, referral and support servit@4.3759900 (24hour rape crisis linej04-3322513 (24hour
dating/domestic violence line

NC Coalition Against Domestic Viotece/ 1-888-232-9124

National Sexual Assault Hotliné 1 8 0 0-H®PE 64673) (24our)

National Domestic Violence Hotlind 1 8 001 79971 SAFBuUr)( 7233) (24

9 jwu.edu/files/pdfs/about/titkx-policy-andprocedure. pdf
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5. TheNational Stalking Resource Cenf@pvides online tools and information for victims of stalking and links to local
resourcem at i onwi de. T e x1:866/831-9474t0 texbwith am advotadeSldveisvespector support and
information regarding dating violence.

6. Domestic Violence Advocacy Council (DVAC The DVAC is a group of professionals and volunteers dedicated to
eliminating domestic violence in the communigvaccharlotte.yolasite.com/

Non-University Legal Assistance

1. Mecklenburg County Bar Assiation Volunteer Lawyers Program 7043758624
This program provides assistance for {mgome clients.

2. Charlotte Public Defender 6s Of f i70646860900
Public Defenders represent indigernitninal defendants and indigent respondents in civil cases in which there is a right to
counsel.

3.  Mecklenburg County District Attorney's Office 704-686-0700
The District Attorneyos office provides resources for victi
charmeckda.com

4. Legal Aid of North Carolina 8662195262
Legal Aid of North Carolina is a statewide, nonprofit law firm that provides free legal services in civil rialbevs
income peoplelegalaidnc.org

5. North Carolina Department of Justice 919-716-6400

The Attorney General ds offi cencdpjgawvvi des resources for wvictir
6. International Hose 704-333-8099

International House provides legal services for-lnoeome immigrantshclt.org
7.  Latin American Coalition 704-531-3848

Non-profit organization offering lovcost and/or free immigration e¢ed legal services through its Immigrant Rights
Programlatinamericancoalition.org

8. Muslim American Society Immigrant Justice Center 8444627452
Provides lowcost legal advice fammigration issuegnasijc.org

9. North Carolina Gay and Lesbian Attorneys 9198346861
NCGALA provides a LGBT friendly attorney referral service.

10. Freedom Center for Social Justice 980-729-8454

Provides support and advocacy for transgendered people, elders, people of color, youth, sexual minorities and communities
of faith. fcsj.org

11. Duke University School of Law Legal Clinics
Law students provide legaérvices for the communitijaw.duke.edu/clinics
Client intake is handled througtegal Aid of North Carolina.
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RIGHTS AND OPTIONS FOR RESPONDENTS IN SEXUAL MISCONDUCT MATTERS

POLICY AGAINST DISCRIMINATION, HARASSMENT AND RETALIATION

A.

Non-Discrimination and Non-Harassment Statements

1.

Johnson & Wales University prohibits and does not tolerate sexual misconduct (defined todathglgolence,
domestic violence, sexual assault, or stalking) and sexual harassment. This document is intendezspoheénts
in sexual misconduahattersunderstand their rights and options.

Johnson & Wales University is committed to fostering a learamywork environment that is free from prohibited
discrimination and harassment. The university prohibits discriminatidhe basis aige, color, disability, gender identity
or expression, genetic information, marital status, national origin, pregraney religion, sex, sexual orientation, status
as a protected veteran, or any other unlawful basis in administration of its admission policies, educational policies,
employment, financial aid, or any other university program or activity. It admitdigdadtudents to all activities, courses,
and programs generally accorded or made available to students at the university.

No-Retaliation Statement

1.

Johnsor& WalesUniversity prohibitsretaliation,including coercion, discriminatiomtimidation, or threats, against any
individualwho hasmade agood faith complaintwho has cooperated aswitnessor acomplainanin theinvestigation

of sucha complaint,or who hasparticipatedas awitnessor complainanin anyuniversityproceedingAny personfound to
haveengagedn retaliation, orto have encouraged othdmsengagen retaliation,will be subject to disciplinary action up
to andincluding terminatiorof employmenbor dismissafrom the university.

Contact about Policies

1.

The following individual has been designated to handle inquiries regafitiegX andt he uni ver si tyds nondi s
northarassment, and fretaliationpolicies:

T MatthiasRubekeil
Title IX Coordinator
Nondiscrimination Coordinator/Section 504 Coordinator
Equity & Compliance Services
8 Abbott Park Place
Providence, Rl 02903
401-5982703
Matthias.Rubekeil@jwu.edu

Title IX is a federal law that prohibits discrimination based on sex at institutionshafrrégucation. Sexual misconduct

can constitute a violation of Title IX. The Title IX coordinator oversees all Title IX complaints and investigations in order

to provide prompt, fair, and equitable resolutioftse Title IX coordinator is available to meeith students and

employees to provide support and answer questions abaxigtihg counseling, health, mental health, victim advocacy,

legal assistance, visa and immigration assistance, student financial aid, and other services available fbothofitisn

the institution and in the community and ffmw to request changes to academic, living, transportation, and working
situations or protective measures. The Title IX coordinator is a neutral resource and is available to assist both complainant
and respondents.

Additional Information

1.

You may obtain additional information, including the full ProhibiBidcrimination and Harassment (including Sexual
Harassment) Policy, the Title IX Policy and Procedared the Sexual Assault and Relationshipl&hce Policy, by
contacting Equity & Compliance Serjwedu/eompliance by visiting the

Inquiries concerning the application of the notice of nondiscriminationaisaybe referred to the Office for Civil Rights,
U.S. Department of Education, Customer Service Team, 400 Maryland Avenue, SW, Washington, D@ 1202600
421-3481.

DISCIPLINARY PROCEDURES FOR SEXUAL MISCONDUCT

A. General Statement

B.

1.

Johnson & Wales Uwersity is committedte o mp |l yi ng with the federal l egal requir el
and i mapadadidatiormprodess for complainafttse reportingstudents, employees, third-parties)and

respondent@the responding parties) sexual misconduct matte(s i F a i rTheecensept pf.Fairness means the

university will comply with the explicit provisions its processes and policigbe concept of Fairness does not give

students any rights other than those in the explicit provisibasiversity processes and policiSsich processes and

policies are not intended to, andmiat, create a contractual agreement with any student or other individual, and it does not

grant any student or other individual any contractual rightteen theuniversity receives a good faith report or other

information alleging that aniversitystudentor an employee has engaged in sexual misconihgainiversity may

commence an investigation.

Procedures for Students
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1. If a student choosés file a complaint with the university alleging sexoadsconduct? the studenshould report to
Campus Safety & Securityr the Title IX coordinator.

2. Sexual misconduct alleged to have been committed by students is addressedtttitoesghuni ver si t yés Conduct
Procesand, as applicable, in accor danlaw?Pwietats eTistelee tlhX amd vreels
IX Policy and Procedures for additional information about the Titlprocess?

3. Possible sandains for a violation of the Student Code of Conduct regarding sexual assault and relationship violence are set
f or tSénctiong’

4. Parties will have the following rights in connection with the Conduct Review Process:
a. The right toFairness in thadjudicatory process, as defined above and subject to the caveats above.

b. The right to a hearing conducted by wunbiased university
sexual harassment, sexual assault, sexual exploitation, datiegce, domestic violence, and stalking and (2) how
to conduct an investigation.

aring process that protects the safety

c. The right to a he
fimor e | idéranteyf thie bvalencehstandard t6 evaluate alleged

andadjudicatorss s e t he
violations.

d The right to present relevant materials and witnesses wi /|

above.

e. Theright to be accompanied to the hearing and any related mbgtan advisor of their choice. The advisor may
accompany the student but may not participate inanymaPiee ase see the universityos Tit
Procedures for additional information about the role of

f.  Theight to be informed in writing of the outcome of the hearing and any appeal, including when such results
become final. This includes disclosure to the parties of
sanction imposed that directly aés to the complainant with respect to other alleged sexual harassment violations.
The parties do not need to submit a request for such information. In addition, for any crime of violence, the university
will, upon written request and in accordance wipplecable law, disclose to the complainant all sanctions imposed
against the respondent. If the complainant is deceased as a result of the crime of violence, the outcome of the hearing
and sanctions will be provided to the complainant's next of kin égoested.

The right to request an appeal. A student who acknowl edg:

The university will take steps to prevent the recurrence of any harassment, correct any discriminatory effects on the
complainantandtoher s, and i mpl ement protective or interim measur
appropriate pursuant to applicable law. The university will complete the Conduct Review Process within a reasonably

prompt time frame, usually within 60 days, il allow for the extension of time frames for good cause with

written notice to the complainant and respondent of the delay and the reason for the delay.

C. Procedures for Employees

1. If an employee choosés file a complaint with the universiglleging £xual misconducthe employeshould contact
Campus Safety & Security, the Title IX coordinator, or Human Resources. The complaint process will be governed by
Human Resources procedures for complaints and the investigation will be conducted by dasivextsty staff Please
see the universityodos Title I X Policy and Ptocedures for adc

2. The scope of possible sanctions will include one or more of the following: an educational conversation, additiogal train
disciplinary action, necontact order, transfer of position, removal of administrative appointment, demotion, suspension, or
termination of employment.

3. Partieswill havethefollowing rightsin connectiorwith the examinatiorof the complaintby Human Resources:
a. The right toFairness in the adjudicatory process, as defined above and subject to the caveats above.

Theright to a proceedingonducted byinbiased universitgfficials whoreceiveannualtrainingon (1)
issuegelatedto sexualharassmensexuakhssaultsexualexploitation,datingviolence,
domesticviolence,andstalkingand (2)howto conductaninvestigation.

Hsexual mi sconduct violates the universityobds Sexual Assault and Rel ¢
catalog.jwu.edu/handbook/generalinformationandpolicies/sexualassaultplaéidyrohibited Discrimination and Harassment (including Sexual

Harassment) Policy available@talog.jwu.edu/handbook/generalinformationandpolicies/discriminationandharastraétudent Code of

Conduct available atatalog.jwu.edu/hadbook/studentaffairs/studentcodeofcondagcivell as state and federal law, including Title IX of the

Education Amendments of 1972 (Title IX).

12 Seecatalog.jwu.edu/handbook/studentaffairs/studentcodeofconduct/conductreviewprocess
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c. Therightto a proceedinghatprotectshe safetyof theparties angpromotesaccountability University officialsand
adjudicatorauset h e fiikelptr fea n standatdoevaluateallegedviolations.

d. Therightto be accompanied tiheproceedingy an advisoof their choiceTheadvisormay accompanthe
partybutmaynot participatein anymannerduringtheproceedig.P|l ease see the wuniversityods Ti
Procedures for additional information about the role of advisors in the Title IX prScess.

e. Therightto bringanyrelevantmaterialsandwitnessewith personal, relevarknowledge othe incidento the
proceeding.

f.  Therightto beinformedin writing of the outcome othe proceeding, includinghen suctresults become
final. Thisincludesdisclosureo the partiesof anysanctionmposed thapertaingo a sex offensend any
sanctionmposed thatlirecty relatesto the complainamith respecto otheralleged sexual harassment violations.
Theparties danotneedto submitarequesfor suchinformation.In addition, for anycrime of violence, the university
will, uponwritten requesteindin accordancevith applicabldaw, discloseto the complainanall sanctionsmposed
againstherespondentif the complainanis deceasedsaresultof the crime ofviolence,the outcome
of theproceedingand sanctions wilbeprovidedto thec o mp | a i n af kirt ifés@ requestedt

g. The universitywill takestepsto preventtherecurrencef anyharassmentorrectanydiscriminatory effects
onthecomplainanend others, anunplementprotective ointerim measuressrequested by the complainant ghe
universiy deems appropriate pursuant to applicable law. The university will complete the examination of the
complaintwithin areasonably promgitme frame, usuallywithin 60 days but will allow for the extension of time
frames withwritten noticeto the complainat and respondertf thedelay.

D. Additional Information about the Investigatory Process
1. Student Process

a. Investigators from Campus Safety & Secuiityestigate student complainBl ease see the university
Policy and Procedures for additionafarmation about the Title IX investigation processvestigators are tasked
with preparing a report which contains relevant information about the allegation. Usually, an investigator will start by
meeting with the complainant and conducting apensoninterview to learn more about the nature of the complaint.
The investigator will then determine if it is necessary to meet with any other witnesses who might have relevant
information and conduct additional interviews with any such witnesses.

b. Generally peaking, athis point in the processu will be notified about the allegation and that an investigation has
started. The investigator will schedule a meeting to gather information and hear from you. Your participation in the
investigation is voluntary ahyou do nohave to speak to the investigator if you choose not to. You have the right to
bring an advisor of your choice to this or any subsequent meetings. You are encouraged to inform the investigator
about any witnesses who might have relevant inftionaThe investigator will also accept other relevant evid@nce
for example text messages, social media postings, photographs and videos, and emails. Sometimes, after you met
with the investigator, additional information is needed, and the investigatht ra&rh out to you, the complainant,
or other witnesses to obtain clarification or to ask follgpvquestions.

c.  Once the information gathering process is completed, the investigator will create a report. This report is shared with
other university officiés on a needo-know basis onlyThe report will be forwarded to Community Standards who
will determine whether any of the alleged behaviors violate the Student Code of Conduct. A hearing officer from
Community Standards will schedule a meeting with yoexaain the next steps in the procassl to give you an
opportunity to review the report.

d. Avariety of departments can provide support to you and answer questions during thotimeeling and Health
Services are available to assist you. Thesgemerallyconfidential resources. You may also contact representatives
from the Community Standards and Student Conduct office to answer questions and to provide more explanation
about the process. The Title IX coordinator is also available to answeromsestid provide support and assistance
regarding interim or protective measures at the university, includiogmniact orders and changes to university
academic, living, student financial aid, visa and immigration, working, and transportation situations.

2. Employee Process

a. Human Resources will investigate employee complairte. Title IX coordinator will assess the reported
information and address any immediate health or safety conceyns. iéquesan investigation or disciplinary
action, or if theTitle IX coordinator determines that an investigation is warranted, the Title IX coordinator will
subsequently initiate and oversee an investigation. The Title IX coordinator may designate an investigator from the
uni ver si t y-dissrimmationliaisang andioo an experienced external investigator to conduct the
investigation. Depending on the circumstances, th
when conducting the investigatidr.l eas e see t he ucyandProceduresyfd additbrat | e |
information about the Title IX investigation procéss.

e inves:
X Poli
b.  The investigation is a neutral fagathering process. During the investigation each of the parties will have an

opportunity to be heard and to submit information emdoborating evidence. The investigator will notify and
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meetseparately with the complainant, you and any tpady witnesses, as appropriate, and will gather relevant and
available evidence and information.

c. In cases where the Title IX Policy and Prdeees are not applicable, the vice presiadiituman resources
( Avp rcees i at lsot heer)designeeill make a determinatioof responsibility based on a preponderance of the
evidence. If the vice president reaches a finding of no responsibittyndtter will be considered resolved and the
investigation will be closed. If the vice president reaches a finding of responsibility, the vice president will determine
appropriate sanctions. The scope of possible sanctions will include one or moreodibtiied: educational
conversation and additional training, disciplinary actioncantact order, transfer of position, removal of
administrative appointment, demotion, suspension, and/or termination of employment. Any sanction or combination
of sanctionsmposed upon you will be documented in your personnel file. The decision of the vice president is final
and is not subject to further university appeal or grievance-deéipstlication rights as provided by state and federal
law are not abrogated. The X coordinator will provide both complainant and you with a noticénef
outcomeP| ease see the universityoés Title | X Policy and Proc:
adjudicated under the Title IX procés$s.

E. Additional Policies and Codes
1. Sexual Assault and Relationship Violence Policy for Students
2. Sexual Assault and Relationship Violence Policy for Employees
3. Prohibited Discrimination and Harassment (including Sexual Harassment) Policy
4. Student Code of Conduct
5. Title IX Policy and Proceares
6. Employee Code of Conduct

1. ASSISTANCE IN THE INSTITUTION AND THE COMMUNITY

A. Institutional and Community Assistance

1. Confidential On-campus Help

a. Student Counseling Services / Academic Center, second floor3%8B0710
(by appointment, 8:30 a.in4:30 p.m.)

b.  Student Health Services / Academic Center, second floor-6980700

c. Director, Gender Equity Center / 48982248 / 35 Richmond Street
https://www.jwu.edu/campuses/providencefiifie campus/gendegquity-center.html

d. For employees to obtain confidential counseling services
Empl oyees may contact the universityos7329dra8o®e assi stan
4451195.

2. Other Non-Confidential On-Campus Help

a. Johnson & Wales employees who cannot guarantee confidentiality will nevertheless maintain your privacy. Any
information you provide to a neronfidential resource will be kept private and used aslypecessary to investigate
and address a concern and/or to notify the Titled&rdinator who is responsible for tracking patterns of sexual
misconduct and for detecting systemic issues.

b. Campus Safety & Security / Cedar Hall South, Suite 288,598-1900 (24hours, seven days a week)

c. Title IX Coordinator/Nondiscrimination Coordinator
Matthias Rubekeil /40598-2703 /8 Abbott Park Plac#latthias.Rubekeil@jwu.edu

d. Residential Life (24 hours a dayeach residence hall)
e. Dean of Students / 98898-1835/ Cedar Hall South
f.  Community Standards and Conduct / 988-1807 / Wildcat Center
g. Human Resources / 98981006 / Gateway Center
B. Statement about Legal Assistance

1. This section provides information @it legal assistance outside the university; the university does not provide legal
assistance.

C. Non-University Legal Assistance (the university does not provide legal assistance)

18 jwu.eduffiles/pdfs/abdttitle-ix-policy-andprocedure. pdf
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1. Mecklenburg County Bar Association Volunteer Lawyers Program 7043758624
This program provides assistance for{mgome clients.

2. Charlotte Public Defender 6s Of7G4686@00
Public Defenders represent indigent criminal defendants and indigent respondents in civil cases in which there is a right to

coursel.
3. Mecklenburg County District Attorney's Office 704-686-0700

The District Attorneyds of fi clkarmpckdaeomdes resources for victims
4. Legal Aid of North Carolina 8662195262

Legal Aid of North Carolina is a statewide, nonprofit law firm that provides free legal services in civil riealbevsncome
people legalaidnc.org

5. North Carolina Department of Justice 9197166400

The Attorney General ds offi cencdpjgawvi des resources for victims
6. International House 704-333-8099

International House provides legal services for-lneome immigrantshclt.org
7.  Latin American Coalition 704-531-3848

Non-profit organization offering lovcost and/or free immigration related legal services through its Immigrant Rights Program.
latinamericancoalition.org

8. Muslim American Society Immigrant Justice Center 844-462-7452
Provides lowcost legal advice for immigration issuesasijc.org

9. North Carolina Gay and Lesbian Attorneys 9198346861
NCGALA provides a LGBT friendly attorney referral service.

10. Freedom Center for Social Justice 9807298454

Provides support and advocacy for transgendered people, @ldepie of color, youth, sexual minorities and communities of
faith. fcsj.org
11. Duke University School of Law Legal Clinics

Law students provide legal services for the commutaty.duke.edu/clinics
Client intake is handled througtegal Aid of North Carolina.
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NORTH CAROLINA STATE LAWS

Johnson &WVales University encourages individuals to report any incidents which may be violations of State Law to law enforcement
authorities. Doing so does not preclude an individual from reporting the incident to the university. The following defindistaties are
taken from the North Carolina General Laws that may be relevant to misconduct described in this policy.

Sexual Assault
Article 7B - Rape and Other Sex Offenses

§1427 . 20. Definitions.
The following definitions apply in this Article:
(1) Re p e a | -47ds. 4fay, effScéve Becaember 1, 208s 2 01 8
(2) Me n- A aittim yvho idue doa(ip anyadt tomrniteed upon the victim or (i) a poisonous or controlled

substance provided to the victim without the knowledge or consent of the victim is rendered substantially incapable of
either appraising the nature of his or benduct, oresisting the aadf vaginal intercourse or a sexual act.

(2a) Per son wh A victiinawho laas an éntelteculal disabilgyaoibai mMemtal disorder that temporarily or
permanently renders the victim substantially incapable of appraising the natis@oher conduct, or of resisting the
act of vaginal intercourse or a sexual act, or of communicating unwillingness to submit to the act of vaginal intercourse
or a sexual act.

(3) P-rAgysof the followiyg: hel pl es s .
a. who is uncAnsciousc t i m
b . A victim who is physically wunable to resist
unwillingness to submit to an act of vaginal intercourse or a sexual act.
(4) - Cunrtiliegusy fallath, amadirigus, or anal intercourse, but does not include vaginal intercourse. Sexual act also

means the penetration, however slight, by any object into the genital or anal opening of another person's body. It is an
affirmative defense that the penetratioasWor accepted medical purposes.

(5) - AByeoktheddllowiogp nt act .
a. Touching the sexual organ, anus, breast, groi
b . A person touching anostlgmin, orbetockson wi t h their o
c. A person ejaculating, emitting, or placing se
(6) - As uséddirusabdivisiog (5) of this section, means physical contact with another person, atmiheslished
directly, through the clothing of the person committing t

s. 1; 2002159, s. 2(a); 200252, s. 1; 200@47, s. 12(a); 201381, s. 2; 201817, s. 4(a).)

§142 7 . 2 1 :degreéforcikdetrape.

(a) A p-@egreedorciblé rape d the persony engafes ih vagirmltintercourse with another person by force and against the
will of the other person, and does any of the following:
(1) o Uks, erdisplays la daagerbus or seadly weapon or an article which the other person reasonably believes to
be a dangerous or deadly weapon.
(2) Inflicts serious personal injury upon the victim or
(3) T h e fepse rided and abeitedrby anesor rhoheethes fersons.
(b) Any person who commits an offense defined in this secti
(c) Upon conviction, a person c ontsbdfinhedtancedrandany child hornssas ect i on
result of the commission of the rape, nor shall the person have any rights related to the child under Chapter 48 or Sutfcbiagpeer 7B of
the General Statutes. (19679 4; 1981, c. @8c2106, s5..1, 21c, 179, 8 7491983, nld5, sS.€ s18; c. ,720,Cs. 131

4; 1994, Ex. Sess., €. 22, s. 2; 2(®8, s. 7; 201881, ss. 3(a), (b); 20130, s. 1.)

§142 7. 2 2. -degfee forabtedape.

(a) &f sepomddegreanfordible rajpedf thé gengon engages in vaginal intercourse with another person:
(1) By force and against the will of the other person;
(2) Who has a ment al di sabi |l it y,amwrthe persan pérfsrmimgehe taica | | 'y i nc
knows or should reasonably know the other person has a mental disability or is mentally incapacitated or physically
helpless.
(b) Any person who commits theelooff fense defined in this sect
(c) Upon conviction, a person convicted undychildctohceied secti on
during the commission of the rape, nor does the person have any rights related to the child undet8&tiapiiGeneral Statutes or Subchapter
I of Chapter 7B of the General Statutes. (1979,9 £1130619¥,Ex.Sess.,,1; 1979,
C. 24, s. 14(c); 200259, s. 2(b); 200428, s. 8; 201881, ss. 4(a), (b); 20187, s. 4(b).)
§142 7. 2 3. Statutory rape of a child by an adul t.
(a) A person is guilty of statutory r apenwdinalantecdursdwith by an ac
a victim whois a child under the age of 13 years.
(b) A person convicted of violating this sele@lBad@Ghaptes gui |l ty

15A of the General Statutes, except that in no case shall the persive i@t active punishment of less than 300 months, and except as provided
in subsection (c) of this section. Following the termination of active punishment, the person shall be enrolled ibaséelliteonitoring for life
pursuant to Part 5 of Article72 of Chapter 14 of the General Statutes.
(c) Not wi thstanding the provisions of Arti clfenda®toBctvef Chapt e
punishment for a term of months greater than that authorized putsu@8. 15A1340.17, up to and including life imprisonment without parole,
if the court finds that the nature of the offense and the harm inflicted are of such brutality, duration, severity rdmgme peyond that normally
committed in such crimesy @onsidered in basic aggravation of these crimes, so as to require a sentence to active punishment in excess of that


https://www.ncleg.gov/EnactedLegislation/Statutes/HTML/ByChapter/Chapter_14.html%22%20/t%20%22_blank

authorized pursuant to G.S. 18840.17. If the court sentences the defendant pursuant to this subsection, it shall make findingspfdeatg
its decision, to include matters it considered as egregious aggravation. Egregious aggravation can include furthefocons$idgrsting
aggravating factors where the conduct of the defendant falls outside the heartland of cases eveav#tm@dactors were designed to cover.
Egregious aggravation may also be considered based on the extraordinarily young age of the victim, or the depravethtitatienoof the
victim, or extraordinary physical pain inflicted on the victim.
(d) Upon conviction, a person convicted under thisdbareastai on has
result of the commission of the rape, nor shall the person have any rights related to the child under Chaptecd&pterSLibf Chapter 7B of
the General Statutes.
(e) The -207f.f2e4n sies uan d eers s@.rS.i nlc4d uded o-fll7,esnls281881fs. Sah &b).pf fense in

§142 7 . 2 4 -degreé statumry rape.
( a) person is guiltyrof firstlegree statutory rape if the person engages in vaginal intercourse with a victim who is a child under the age
of 13 years and the defendant is at least 12 years old and is at least four years older than the victim.

(b) person who dommits an offense defined in this section is guilty of a Class B1 felony.
(c) Upon conviction, a person convicted undpygchildbdiniasa secti on
result of the commissiorf ¢he rape, nor shall the person have any rights related to the child under Chapter 48 or Subchapter 1 of Chapter 7B of
the General Statutes. (1979, c¢. 682, s. 1; 1973c¢. 178354, 16 eg2,s, c. 131
4; 1994, Ex. Sess., €. 22, s. 2; 2A@8, s. 7, 201881, s. 6.)
§1427 . 25 . Statutory rape of person who is 15 years of age or youngerl
(a) A defendant is guilty of nt@rcolrseavghsanoBdr pefsenlwbhonsyl5 yedrsofdye def en
or younger and the defendant is at least 12 years old and at least six years older than the person, except when thelaefaitgamarried to
the person.
(b) Un | e sundettsbne otheopmodlision of law poviding greaterepdnishment, a defendant is guilty of a Class C felony
if the defendant engages in vaginal intercourse with another person who is 15 years of age or younger and the defeasiah® igegtrs old and
more than four but |l ess than six years older than 99%®28pe.d;205h, except

62, s. 1(a); 201481, s. 7(a), (b).)

8§142 7 . 2 6 -degreéforcibdetsexual offense.
( a) ersonis guiltyAf dipst degredorcible sexual offense if the person engages in a sexual act with another person by force and against
the will of the other person, and does any of the following:

(1) Uses, t hr e a toredaasly vieaponuosae article whicld thesoihdr pessen reasorilayrbelievesdou s
be a dangerous or deadly weapon.
(2) Inflicts serious personal injury upon the victim or
(3) The person commlmrmoraotherpemsbnfsense aided and abetted by
(b) Any person who commits an offense ef i dSessnclshG secti
s. 6; 1981, c. 63; c. 106, ss. 3, 4; ¢. 179, s 4, 1983, c. 175, ss. 5, 10;. 42094, Ex. Sess., €. 22, s. 3; 2085 ss. 8(a), (b); 20130, s.
2)
§142 7 . 2 7 . -degfeeforcbfedexual offense.
(a) A person is guilty of second degree fasoci ble sexual off
(1) By force and against the wildl of the other person;
(2) Who has a ment al disability or who is meattally inc
knows or should reasonably know that the other penss a mental disability or is mentally incapacitated or physically
helpless.
(b) Any person who commits the offense def9 édSessinl3iehi s sect
s. 7; 1981, c. 63; c. 179, B4; 1993, c. 539, s. 1131; 1994, EX. Sess., C. 24, s. 14(c)18902. 2(c); 201481, ss. 9(a), (b); 201487, s. 4(c).)
§142 7. 33. Sexual battery.
(a) A person is guilty of s ex u aséxuabgaatificadon,yor sextial abuse engagesshon, f or
sexual contact with another person:
(1) By force and against the wildl of the other person;
(2) Who has a ment al di sability or erdooperifosmingnteenattal | 'y i nc
knows or should reasonably know that the other person has a mental disability or is mentally incapacitated or physically
helpless.
(b) Any person who commits the of feamrser @< 22M0HEBBL, 9115t hi s sect

201847, s. 4(d).)

Dating Violence
North Carolina state law does not provide a definition for dating violence.

Domestic Violence
Chapter 50 B
§ 50B-1 .Domestic violence; definition.
(a) Domestic violence means t heaggrievethparty er uppma minbr childresidimgr mor e
with or in the custody of the aggrieved party by a person with whom the aggrieved party has or has had a personabrélatidoekinot include
acts of seldefense:
(1) At ly iejump a@r intengionallyocausirzg ibadidy injorg; dri
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(2) Pl acing the aggrieved party or a memberodiof the ag:t
injury or continued harassment, as defined in G.27A3A, that riss to such a level as to inflict substantial emotional

distress; or
(3) Commi t t i-27.81 theoogh G.&.¢t37.33ef i ned in G.S. 14
(b) For purposes of this section, fhesinwleedm "personal relat
(1) Aspauses;ur rent or for mer
(2) Are persons of ofpgethes;ite sex who |ive together or h
(3) Are related as parents and chil drgandparanteandudi ng ot
grandchildren. For purposes of this subdivision, an aggrieved party may not obtain an order of protection against a
child or grandchild under the age18;
(4) comhheny e a child in
(5) Ar e cmenbeesnt or former househol d
(6) Are persons of the opposite sex who aesefthisn a datin

subdivision, a dating relationship is one wherein the parties are romantically involved over time and aruausonti

basisduring the course dhe relationship. A casual acquaintance or ordinary fraternization between persons in a

business or social context is not a dating relationship.
(c) As used in this Chaodprteared putsimet toths Chapter ypondhéaeng byithe eurtorcdneent” i nc |
of t he(19%% c.b661,es5s1; 1985, c. 113, s. 1; 1987, c. 828; 1987 (Reg. Sess., 1988), c. 893, ss. 1, 3; 1995 (Reg. Sed911994@), c.
1997471, s. 1; 200618,s. 3; 2003107, s. 1; 200%8, s. 5; 201881, s. 36.)

Stalking
8§ 14277.3A. Stalking
814277 . 3A. Stal king.

( a) Legislative Intent- The General Assembly finds that stalking is a serious problem in this State and nationwide. Stalking involves
severe intrusions on the victim's personal privacy and autonomy. It is a crime that causdastif@ngnpact on the vieh's quality of life and
creates risks to the security and safety of the victim and others, even in the absence of express threats of physiaiirfoonduct often
becomes increasingly violent over time.

The General Assembly recognizes the dangerature of stalking as well as the strong connections between stalking and domestic violence
and between stalking and sexual assault. Therefore, the General Assembly enacts this law to encourage effective lnytémearriramal justice
system befar stalking escalates into behavior that has serious or lethal consequences. The General Assembly intends to enata@tsaliang
permits the criminal justice system to hold stalkers accountable for a wide range of acts, communications, andleer@ectral Assembly
recognizes that stalking includes, but is not limited to, a pattern of following, observing, or monitoring the victimpiticgreiolent or
intimidating acts against the victim, regardless of the means.

(b) - The fdDosvihg definitions@pply in this section:

(1) -Cwowmrmmre acts,fincludings lmitnat timited to, acts in which the stalker directly, indirectly, or through
third parties, by any action, method, device, or means, is iprésence of, or follows, monitors, observes, surveils,
threatens, or communicates to or about a person, or interferes with a person's property.

(2) H a r Eneveing £onduat, intludingansiteenmar printed communication or transomsdielephone,
cellular, or other wireless telephonic communication, facsimile transmission, pager messages or transmissions,
answering machine or voice mail messages or transmissions, and electronic mail messages or other computerized or
electronic transissions directed at a specific person that torments, terrorizes, or terrifies that person and that serves no
legitimate purpose.

(3) Reaeasomahleapersoa in fhevictimis gircumstances.

(4) S u b s t Sigmificananhenta suffeting or distress tihat reay, bwe doss.not necessarily, require medical
or other professional treatment or counseling.

(c) - A defendant i$ grilty ofestalking if the defendant willfully on more than one occasiasdearanother person without legal
purpose or willfully engages in a course of conduct directed at a specific person without legal purpose and the defesdanshmdd know
that the harassment or the course of conduct would cause a reasonableopgwsamytof the following:

(1) Fear for the person's safety or the safety of the
(2) Suffer substantial emoti onal contisuedharassmebty pl aci ng t
(d) - AQiblaion fithfs isectart is aoOfass A1 misdemeanor. A defendant convicted of a Class A1 misdemeanor under this

section, who is sentenced to a community punishment, shall be placed on supervisechpnobddiition to any other punishment imposed by the
court. A defendant who commits the offense of stalking after having been previously convicted of a stalking offensefisdridtys F felony.
A defendant who commits the offense of stalking wheretiga court order in effect prohibiting the conduct described under this section by the
defendant against the victim is guilty of a Class H felony.
(e) - Pursudnt to G.S. d5A4t ifiaryy part of the offense occurred within NdBdrolina, including the defendant's course of
conduct or the effect on the victim, tI6sa2)t he defendant may be pr ose

Consent

North Carolina state law does not provide a definition for consent in reference toasetitiigl. North Carolina Criminal Law prohibits engaging
in sexud activity by force and against the will of the other person or acts that are against people who are mentally incapphifaieallgr
helpless.
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EMPLOYEE SEXUAL ASSAULT AND RELATIONSHIP VIOLENCE POLICY &
CHARLOTTE CAMPUS

Johnson & Wales University (JWU) prohibits sexual assault and relationship violence, which may include dating violenie vibenes,
stalking, and sexual exploitation. These offenses constitute violations ofsityiymlicy, including the Prohibited Discrimination and
Harassment (including Sexual Harassment) Policy an8timent Code of Conducthese offenses can also conséituolations of state and

feder al |l aws and may c on s TitletXiPoliey ard Podedulesat i on of the universityés

The university provides proceedings and resesifor community members affected by sexual assault and relationship violer@et{see
Help), and offers programming designed to educatethemunity and prevent the occurrence of such offense&semtion and Preventipn

Definitions

Dating violencemeans violence conitted by a person who is or has been in a social relationship of a romantic or intimate nature with the

victim.The exi stence of such a relationship shall be det eheleigthefd
the rdationship, the type of relationship, and the frequency of interaction between the persons involved in the relatiomshipolBate
includes, but is not limited to, sexual or physical abuse or threat of such abuse. Dating violence does not sxctwadgextunder the
definition of domestic violence.

Domestic violencemeans crimes of violen@@mmitted
1 by a current or former spouse or intimate partner of the victim;
1 by a person with whom the victim shares a child in common;
1 by a person who is cohahiing with, or has cohabitated with, the victim as a spouse or intimate partner;
1 by a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdictamtirevenime

of violence occurred; or

1 byanyot her person against an adult or youth victim who laws
of the jurisdiction in which the crime of violence occurred.

based o

protect

Sexual assaulmeans any sexual act directed against anotheomerg force, threat of force, coercion or without consent, including instances

where the person is incapable of giving consent. Sexual assault includes rape, fondling, incest and statutory rape.

Fondlingmeans the touching (with a hand or any othergpdrt t he body) of another personébs cl
buttocks or anus for the purpose of sexual arousal, sexual gratification or abuse, without consent of the personnsteinciasgihere the
person is incapable of givilgonsent . Fondling also includes being forced to
clothed or unclothed sex organs, breasts, groin, buttocks or anus, without consent, including instances where theqasable isfigivig
consent.

Consenimeans conduct that signifies through words or behaviors that the parties have indicated agreement to engage in sexual activit
1  Past consent does not imply future consent.
1  Silence or absence of resistance, by itself, may not imply nbnse
1  Consent to engage in sexual activity with one person does not imply consent to engage in sexual activity with another.
1  Consent can be withdrawn at any time.
1  Coercion, force, or threat of force invalidates consent.

Incapable of giving consenteansthah e cause of the personds age or temporary or
giveintelligent, knowing, and voluntargonsentWhereit is determined thatomplainanwasincapable of giving intelligent, knowing, and
voluntary consent, thespondent will be held responsible onlytifs determined thahe respondent either knéw or a reasonable person in
the same positiowould have know that the complainant was incapable of giving intelligent, knowing and voluntary consent.

othed or

touch (

per mane

Incestmeans sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by law.
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Coercionmeans express or implied threats of any harm that would place a reasonable individual in fear of immediate or ftndethai s
employed to make someone engage in sexual activity.

Forcemeans the actual use or threat of physical violence that is employed to make someone engage in sexual acts.

Rapemeans the penetration, no matter how slight, of the vagina or anuswitiody part or object, or oral penetration by a sex organ of another
person without consent, including instances where the person is incapable of giving consent.

Statutory rapemeans sexual intercourse with a person who is under the statutory ageestcons

Stalking means a course of conduct directed at a specific person that would cause a reasonable person to
T fear for the personds safety or the safety of others; or
1 suffer substantial emotional distress.

Course of conduagheans two or more acts, includirbut not limited to, acts in which the stalker directly, indirectly or through third parties, by
any action, method, device or means, follows, monitors, observes, surveils, threatens or communicates to or about m{gefemes with a
persopeftys pro

Reasonable persaneans a reasonable person under similar circumstances and with similar identities to the victim.

Substantial emotional distresseans significant mental suffering or anguish that may, but does not necessarily, require mettieal or
professional treatment or counseling.

Sexual exploitatonrmeans taking sexual advantage of another individual és nudi't
to,

1 causing, or attempting to cause, the incapacitation of anotteempi@ order to make that person vulnerable to sexual acts;

T recording or photographing of private sexual acti vitaiayor and/ or a
groin);
1 dissemination, streaming or posting of recordingsppt os or ot her i mages of an individual 6s s

breasts, buttocks, genitalia or groin);
1 voyeurism (watching or taking pictures, videos or audio recordings of another person engaging in sexual acts);
1  allowing third paries to observe private sexual acts;
1 knowingly or recklessly exposing another person to a significant risk of sexually transmitted infection or virus; and/or
T exposing oneds genitals to another individual

If there is reason to believe that Johnson & WalesiUv er si t yds rul es prohibiting sexual assault a
either on or off campus, the administration will review and, when appropriate, will pursue disciplinary action throughvhe urgitie tXy 6 s

Policy and Procedurer theConduct Review Procesduman Resources & Payroll, and/or through any other available proceedings. When an

individual accused of this behavior is not a member of the university community, the university will determine the appespaate
depending upon the nature ofthdinvi dual 6s rel ationship with the university and other

In considering these offenses, the university will, if required by law, refer to applicable state law.

Education and Prevention

JWU takes a proactive stance to educate its community regaingl harassment and methods of prevention, including addressing societal
or environmental causes, alcohol use, awarerasing, bystander behavior, definition of consent, healthy sexuality and relationships, risk
reduction, and selfiefense.

J WU 6 sgrapsrnmay be #person or online (depending in part on health and safety considerations). Programs may include a mix of guest
speakers, university staff members, exterralbated programs, and universiiyeated programs, in the sole discretion of thearsity.

For students, education about sexual harassment begins at new student orientation, where incoming students and ineslaeslifantédd to
participate in educational sessions addressing the universityds sta
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New student orientation staff members are trained to handle issues of sexual harassment and participate in programihiteghedisigne
students understand university expectations and policy (including where to obtain resources and where to repay; vhmatitersection
between alcohol and sexual harassment; and ways to reduce the risk of, as well as prevent, sexual harassment. Thig prognatesiin
safety and introduces options to decrease perpetration, increase reporting, and empower irtditatieadsife and comfortable bystander
action.

Students are also encouraged to learn about safe and effective forms of bystander intervention to prevent harm orietetirereisva risk
of sexual assault, dating violence, domestic violence, thirggaBystander intervention means safe and positive options an individual may
carry out that proactively promote safe and respectful interactions before the precursors to harm occur. Bystandemiimeiudet
recognizing situations of potential narunderstanding institutional structures and cultural conditions that facilitate violence, overcoming
barriers to intervening, identifying safe and effective intervention options, and taking action to intervene. The waddzesises bystander
behaviorby participating in programs like Green Dot as a core component of its comprehensive violence prevention efforts.

Prevention and education efforts continue throughout the year and are supported by multiple departments, such as Berdent avo

Leacership (including student clubs and organizations and fraternities and sororities), Residential Life, and Athleticgrahisgng targets

some combination of the following: addressing societal or environmental causes, alcohol use, areasergdsstander behavior, definition

of consent, healthy sexuality and relationships, risk reduction,and eef ense. The wuni versity provides educat
Initiative, o0 which informs student s dimghvietetoobtdneesaumes and wheretoreiod ex pect at
violations); the intersection between alcohol and sexual harassment; and ways to reduce the risk of, as well as pathenassexent.

Literature addressing issues of sexual harassment is avditablenultiple departments including Athletics, Campus Safety & Security
(ACS&So0) , Community Standards & Conduct, Counseling SeS8ewicsases, Equi t
Residential Life, and Student Involvement & Leesiép.

Many of the educational initiatives offered to students are open to employees, and employees have the opportunity@andgee #nc
participate in a variety of educational programs. In addition, employees are offered programming on thedPBikdrimination and
Harassment (including Sexual Harassment) Policy, the Title IX Policy and Procedures, and this Policy.

For information regarding sexual assault and relationship violence awareness and prevention programming, dati¢aet doerdinatoror
the director othe Gender Eqty Center Upcoming programs can also be foundwaLink and the student calendar.

Steps to Follow If an Offense Occurs

If you believe you are the victim of sexual assault or relationship violence (inglddting violence, domestic violence, stalking or sexual
exploitation), you are encouraged to take the following steps:

1. Seek a safe place and call the police or CS&S. Information about reporting is found below.

2. Seek immediate medical attention. A medi&edmination is important to diagnose and treat any injuries (including internal injuries)
or infections which may have resulted from the incident. Getting a medical examination does not mean that individugiledr® req
report the incident to the poécor the university; however, the hospital may retain forensic examination information as part of the
medical record and may contact a law enforcement agency to provide the agency with the evidence kit. The forensic examination
information may be helpfuf individuals should choose to report to police or the university or otherwise seek to enforce their rights.

3. Tryto avoid the following pending a medical examination:
a. Washing anything (including hands, mouth and face) or showering;
b.  Going to the bathroomriishing teeth, eating, drinking, douching, or changing clothes.

4. Itis recommended to bring an extra set of clothes to the hospital.
Time sensitive steps: Some actions are more effective or only may be taken within a few days after an incident ofassxuahhar
Individuals may wish to consult with medical personnel quickly regarding these items:

a. Preventative treatments for pregnancy and sexually transmitted infections
b.  Evidence collection

c. Toxicology testing if there are signs that drugs or alcohol mag failitated the incident of sexual misconduct
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5. Consider steps to preserve and record physical and other evidence, which may be important to enforce rights or obtin remedie
(including pressing criminal charges or seeking a civil protective order).

a. Detals that may be i mportant to identify the allegedly responsil
description of the perpetrator (including clothing worn and a physical description of the perpetrator), and the details of th
incidentof sexual harassment (including, for example, the location, possible witnesses, etc.).

b. Ifindividuals do change or have access to other materials like sheets or blankets present during the assault/violence, those
materials can be brought to the hospitagjiven to law enforcement for evidence collection. Individuals should use a paper bag,
not a plastic bag, if they choose to transport any of these materials on their own. Note that this is by no meansan exhausti
summary regarding evidence preservatishich is outside the scope of this Palicy.

c. Individuals may also consider preserving electronic evidence and other relevant information, such as communications from the
perpetrator (including email, text messages, mail, instant messaging, etc.).

6. Seek cofidential counseling services. Individuals can obtain confidential counseling assistance whether or not they file a report.

7. Seek assistance regarding obtaining interim supportive or protective measures at the university, inetaitexhorders and
changes to university academic, living, student financial aid, visa and immigration, working, and transportation situaoihssseg
of whether individuals choose to report the sexual misconduct. The Title IX coordinator or CS&S will provide indivittuaistten
information about university and community resources for changing situations or addressing needs.

8. Create a safety plan. The Title IX coordina®©6&S and other university administrators are able to assist individuals with creating
such a planCommunity organizations may be able to assist as well.

9. Individuals may seek a protective order or similar order from a court. Please note that the local authorities are réspibiesible
enforcement of these items and not CS&S, but CS&S will providstasse.

Reporting Offenses to the University
Consider your reporting options. Your options include

1  reporting the offense to law enforcement authorities by dialing 911 or contacting the appropriate police at the nuchive@Gelitey
Help. Campus authorities will assist you with notifying law enforcement authorities, if desired;

reporting theoffense to CS&S (seBetting Helpfor your campus information);
reporting the offense to a Residential Life staff member (such as your &Aacoordinatdy

reportingte o f f ens e t dlitle X ordinater ur @andiscrimipnaiien campus liaisoarsd/or

= =2 =a =

reporting the offense to any of the other organizations or depatsrfisted irGetting Help

If you wish to report confidentially or are uncertain about your next step you ma&oeadseling ServiceseeGetting Helpfor your campus
information).

Johnson & Wales University strongly urges students to report criminal offenses to local police ancb@8f&sversity can take appropriate
measures to provide help to the complainant and prevent future crimes.

However, you have the right not to report the matter.

Johnson & Wales University strives to be supportive and accommodating for all victims aifassault and relationship violence. University
representatives will make every effort to help in these ways:

1. We will meet with you privately at a place of your choice on campus to take a statement, explain your options, and preitiia yo
written list of rights and resources.

2. We will treat information that you share with the highest level of discretion.

3. CONFIDENTIALITY: We will do our best to honor your request to maintain confidentiality, provided your request does
notinterferewith ourobligation b provide a safe, nediscriminatoryenvironmenfor all students.

1 The university will evaluate a request to maintain confidentiality and consider several factors in evaluating such a request:
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1. The totality of known circumstances
2. The seriousness of the affge
3. Whether the prohibited conduct involved physical violence or use of weapons
4.  Whether the report reveals a pattern of prohibited conduct
5.  Whether the respondent has a history of arrests or is the subject of prior reports indicating a history of violence
6. Whether multiple respondents were involved
7. Compl ainantd6s age
8. Any other available and relevant information and evidence
T The universityod6s crime |l og will not include identifying infor

1 Please be adised that if we honor a request to maintain confidentiality, our ability to meaningfully investigate the incident and
pursuedisciplinaryaction against the respondent may be limited.

1  Any accommodations or protective measures provided to you will be &efadential, to the extent that maintaining such
confidentiality will not impair the ability of the university to provide the accommodation or protective measures.

1  If we cannot honor your request to maintain confidentiality, we will inform you and, &xtbat possible, only share
information with people responsible for handling our response to the incident.

4.  We will not prejudge you.
5.  We will treat you and your particular situation with courtesy, sensitivity, dignity, understanding and professionalism.

6. If you feel more comfortable talking with either a counselor or representative of a specific gender, we will do our best to
accommodate your request.

7. We will assist you in arranging for any hospital treatment or medical needs.

8. We can assist you in privatetpntacting local law enforcement officials, counseling, CS&S, advising and other available resources,
both on campus and in the community as set forthetiing Help

9.  We will fully investigate your report with respect and discretion.

10. We will continue to be available for y@u to answer your questions, explain the systems and processes involved, and be willing
listeners.

11. We will consider your repoiseriously, without bias based on a protected category.

12. We will provide written notification of rights and options, including interim and protective measures.

Getting Help

After a sexual assault or &cident of dating violence, domestic violenstglking, sexual exploitation and/or retaliation, there are many
options. Understanding and choosing between these options can feel confusing and overwhelming. You are not alone.

Information, support and resources are available on archofpus to help stents.The university provides a neexhaustive list of

organizations and departments by campus that offer or arrange for immediate support and response, including arrange@esdpr

services, if needed; transportation to medical resources; taitadocal authorities; information regarding criminal and civil

proceedinga nd/ or the universityoés Conduct Review Process or Human Resour
referrals/advice about university and community counselingcesyvand assistance with personal safety concerns.

Many of these resources are available to respondents as well. Community members are encouraged to seek assistarres@nddsdhts
are right for them.

For additional information, see the Gettingelg Listings, Charlotte Campus Complainant Resource Info Sheet, Respondent Info Sheet and
State Laws Section of this report.
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Criminal and Disciplinary Action:
What Action May Be Taken

1. General Statement:Johnson & Wales University is committeddomplyingwi t h t he f eder al l egal requiremeni|
f ai r an dadjudiogtienmprodess foroccomplainatise reportingstudents, employees tiird-parties)and respondenighe
responding partiesh sexual misconduct mattefsii F a i rTheecanseptpf Fairness means the university will comply with the explicit
provisions inits processes and policighe concept of Fairness does not give students any rights other than those in the explicit provisions
of university processes and poligiSuch processes and policies are not intended to, andtdcreate a contractual agreement with any
student or other individual, and it does not grant any student or other individual any contractuahightshe university receives a
good faith reprt or other information alleging thatmiversitystudentor an employee has engaged in sexual miscontheniversity
may commence an investigation.

2. Criminal Prosecution: If you choose to pursue criminal prosecution through the courts, the inshimnit be reported to the police.
Remember, a police report does not require a victim to prosecute and campus personnel are available to assist youngttée notify
police. Please sdgetting Helpfor sources of assistance for victims when moving through the prosecution process.

3. University Disciplinary Action: If you choose to 1gort the matter to the university, the incident should be reported to Campus Safety &
Security, the Title IX coordinator, or Human Resources. Pleaggettiag Helpfor contacting Campus Safety & Security and Human
Resources. Sexual assault, sexual harassment and relationship violence alleged to have been committed by studeresd #necadtiress
the universityods f@olansu ovthi Rérv ideow nPrtodeadd within the scope of JWUbG:
matter is dismissed as outside the scope of Title IX, then, in the sole discretion of the university, the universitgroagrggs and
address such conduct under then@uct Review Process, which will apply to matters outside the scope of TildéXuniversity shall
take such steps as needed to ensure compliance with any other university Rules, including the Student Code of CortdpstcQuidh s
include taking dciplinary action against respondents who are not subject to adjudication under the Title IX Policy and Procedures or are
found not responsible for violations of the Title IX Policy and Procedures. For avoidance of doubt, a respondent maybe found
resmnsible for Title IX violations but, thereafter, be found responsible for violations of any other university Rules, indbldtrans of
the Student Code of Conduct and Title \Rlease see tHeéonduct Review Processn d t h e  TitleilXvPelicysandt Pyoéedurdsr
more information about the rights of parties related to complaints of sexual assault and relationship violeéblees&utons for a
violation of the Student Code of Conduct regarding sexual assault and relationship violence are s&dndiivims

Claims i nvolving employees that fall within the scope of oulifdds Titl e |
inthe Title IX Policyand ProcedurdB.l ease see the universityoés Title liobhaleuthéTitly and Pr oc

IX process?

As required pursuant to CFR (34 CFR 668.46), where allegations of sexual assault, stalking, dating and domestic viiegcenployees
are concerned and the wuni ver s iapplicabe, theifolowieg plocédure shalibeysedand pr ocedures a

w  The Title IX coordinator will assess the reported information and address any immediate health or safety concernsaihartompl
requests an investigation or disciplinary action, or if the Title IXdioator determines that an investigation is warranted, the Title IX
coordinator will subsequently initiate and oversee an investigation. The Title IX coordinator may designate an investigé®r f
universityo6s pool of nanexpdrienced exwernahimvésiigater to tandudt & ppompt, th@mudH, fair, and
i mparti al investigation. Depending on the circumstances, the in
conducting the investigation.

w The investigation is neutral facgathering process. During the investigation, each of the parties will have an opportunity to be heard
and to submit information and corroborating evidence. The investigator will notify and meet separately with the contpé&inant,
respondehand any thireparty witnesses, as appropriate, and will gather relevant and available evidence and information.

w Thevicepresident ohumanre s ou rvceps e §ifdent 6) or his or her designee wil/|l revi e
determination of reponsibility based on a preponderance of the evidence.\Ifabpresident reaches a finding of no responsibility,
the matter will be considered resolved and the investigation will be closed viE&@esident reaches a finding of responsibility, the
vice president will determine appropriate sanctions. The scope of possible sanctions will include one or more of the following:
educational conversation and additional training, disciplinary actienpntact order, transfer of position, removal of adstiative
appointment, demotion, suspension, and/or termination of employment.

w Any sanction or combination of sanctions i mposed upoisona respond
of the vice president is final and is not sedijto further university appeal or grievance. Rafjtidication rights as provided by state
and federal law are not abrogated.
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w  The Title IX coordinator will provide both complainant and respondent with a notice of final outcome.

w  Nothing in the foregoingtsll limit the university from pursuing its standard disciplinary and termination procedures for other alleged
matters.

When any one of the options above is pursued, you do not forfeit your right to pursue the remaining optior@ompliance with the items
listed above does not constitute a violation of the Family Educational Rights and Privacy Act (20 U.S.C. 1232g).

Rights of the Complainant and EmployeeRespondent (the "Parties") for Complaints of Sexual Assault, Sexudxploitation, Dating
Violence, Domestic Violence and Stalking

For complaints of sexual assault, sexual exploitation, dating violence, domestic violence and stalking alleged to haweniteeshlzy an
employee, the parties will have the following rightsbnnection with the examination of the complaint by Human Resources:

9 The right toFairness in the adjudicatory process, as defined above and subject to the caveats above.

9 The right toa proceeding conducted by unbiased university officials who receiwebimaining on issues related to sexual
harassment, sexual assault, sexual exploitation, dating violence, domestic violence and stalking and how to condugaaoninvest

9 Theright to a proceeding that protects the safety gbéintes and promotes @muntability. University officials use the "more likely
than not" standard to evaluate alleged violations

9 The right to be accompanied to the proceeding by an advisor of their choice. The advisor may accompany the party, but may not
participate inanymanne duri ng the proceeding. Please see the universityods
about the role of advisors in the Title IX procéss.

9 The right to bring any relevant materials and witnesses with personal, relevant knaufltigicident to the proceeding

9 The right to be informed in writing of the outcome of the proceeding, including when such results become final. This includes
disclosure to thearties of any sanction imposed that pertains to a sex offense and anynsiamgtised that directly relates to the
complainant with respect to other alleged sexual harassment violations. The parties do not need to submit a request for such
information. In addition, for any crime of violence, the university will, upon writtenesigand in accordance with applicable law,
disclose to the complainant all sanctions imposed against the respondent. If the complainant is deceased as a neswétaif the ¢
violence, the outcome of the proceeding and sanctions will be provided taripio@nt's next of kin if so requested.

The university will take steps to prevent the recurrence of any harassment, correct any discriminatory effects on thart@nglathers, and
implement protective dnterim measures as requested and as reqoyréav. The university will complete the examination of the complaint
within a reasonably prompt time frame, usually witG@days, but will allow for the extension of time frames with written notice to the
complainant and respondent of the delay.

Johnsm & Wales University prohibits retaliation, including intimidation, threats, coerciodiscrimination,against any individual who has
made a good faith complaint, who has cooperated as a witness or a complainant in the investigation of such a conblaings
participated as a witness or complainant in any university proceeding. Any person found to have engaged in retalialiane @rtcouraged
others to engage in retaliation, will be subject to disciplinary action up to and including termio&gomployment or dismissal from the
university.



DRUGS AND ALCOHOL

The foll owing statement constitutes Johnson & Wales Universityds po

As stated in the University's Drug and Alcohol Policy, possession or adeobiblic beverages anywhere on university premises is prohibited,
with few exceptions. The excepti®io the policy are as follows:

Residents of the City Vieowersr e si denti al facility who ar e ajpeeial RgieemetRagardingor ol der an
Restents of City ViewTowersAges 21 or Oldedand participated in a required university alcohol workshop may possess and use alcoholic

beverages in their own apartment/room in accordance with the Special Agreemapplicable laws. THgpecial Agreement sets forth

detailed requirements for such residents, including approveddlp&ohol, the amount of alcohol permitted per resident and rules on

hostingguests.

Alcohol is not permitted to be possessed or used by any other residdr@ther residence halls regardless of a student being of legal
drinking age.

lllegal drugs, including unlabeled medication bottles or bottles of medication that are not prescribed to the persoesges foss, are

prohibited. In addition, items iahded to aid in the use of illegal drugs or excessive alcohol consumption (i.e., bongs, pipes, hookahs, needles,
funnels) or items perceived to be for drug use are also prohibited on campus. If a residential life team member sagfeettalsnedens

in violation of a policy behind a locked door, the residential life team member reserves the right to enter the rodmeataaggure the

safety of the residents.

Please refer to the Student Code of Conduct for details regarding alcohol anibttions.

University Drug and Alcohol Policy

As a recipient of federal aid and federal grants, Johnson & Wales University (JWU) adheres to #he®igrkplace Act of 1988 and the
Drug-Free Schools and Communities Act of 1989.

In accordance with thedaws, Johnson & Wales University (JWU) prohibits the unlawful manufacture, distribution, dispensation, possession,
and use of controlled substances, drug paraphernalia, and alcohol at the workplace and in the educational settingoPassexsatwholic
beverages anywhere on university property is prohibited, except for legal use in the workplace or educational settingd bgrtbe

university. fAUnl awful o for these purposes merdnaxes,jonapplicabielcasélawon of f ed
AWor kplaceo is defined as either university premisesegrenises. any pl ace w
AEducati onal settingod includes bot é&soficampuser sity premi ses and approve

Johnson & Wales University is not, and cannot be considered, a protector or sanctuary from the existing laws of locd&dstedé,
governments.

Sanctions

StudentsDisciplinary sanctions that may be imposed on a student found to be in violation of this policy include, but are nta limited
revocation of certain privileges, community service, conduct warnings, conduct probation, fines or restitution for ssoswsmismissal

from the university and/or university housing, referral to alcohol education or other similar classes, and possibte tetailralithorities
consistent with applicable law. The university reserves the right to notify parentshuflaod drug violations by students who are under the
applicable legal drinking age, consistent with applicable law. Students who are Pell Grant recipients must notify tie withiarve days

of any criminal drug statute conviction for a violatiercurring on or off university premises while conducting university business or activities.

EmployeesAll employees must abide by this policy and must disclose to the university any criminal drug-aelaled conviction.
Employees who violate this poy will be subject to disciplinary action up to and including separation of employment and possible referral to
the appropriate authorities consistent with applicable law.

All: JWU sanctions will be consistent with local, state, and federal laws.

Effects of Alcohol and Controlled Substances

For examples of the effects of alcohol and controlled substances, pledsegsdrise.gov/sites/default/files/cadchart.pdf
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JWUOG s S uhbsse Breventon Program

Students
Several programming initiatives and alternatives are available to help students examine their own behavior relatecaradabtiobiotirugs
(AOD).

1  Counseling Services provides an assessment of AOD usage for all stwHergeek counseling.

1  Referrals to community resources are available for individuals with moreidomgor complex needs. A number of AA/NA/AI
Anon groups hold meetings close to campus and in the larger local community.

1  Counseling Services offers AOD prevention through programming efforts with various student groups and Student Affairs
departments.

1  Counseling Services also collaborates with Community Standards and Conduct to provide educational and other resources for
students with problematic drinking behavior and drug use.

1 For further information, students should call Counseling Services é6%B0710.

Employees

An Employee Assistance Program (EAP) is available for university-ghafent) employees and their familembers. This important benefit
allows eligible persons the opportunity to access professional and confidential counseling services for help in dgadirspmathissues,
including alcohol and drug problems. This benefit is administered by Coastlined®aBtline EAP can be contacted at-8d8-1195, or at
www.coastlineeap.com. For further information regarding this benefit, you may also contact Human Resources & P&E9Be025.

For additional information, please review the resources and data availaateteta.gavThe Substance Abuse and Mental Health Services
Administration (SAMHSA) is the agency within the U.S. Department of Health amebH Services that leads public health efforts to advance
the behavioral health of the nation. SAMHSA's mission is to reduce the impact of substance abuse and mental illnesa dh &\meric
communities.

Examples of Potential Violations and Penalties for Drugind Alcohol Offenses

Examples of Violations

Federal, state and local laws prohibit the unlawful manufacture, distribution, dispensation, possession, and use @fscirstatiees and
alcohol.

It is unlawful for anyone under the age of 21 to possepsr@hase alcoholic beverages, for anyone to purchase alcohol for or furnish alcohol to

anyone under the age of 21, and for anyone to misrepresent oneds ag
It is unlawful to operate a motor vehicle underitifeience of controlled substances or alcohol.

Examples of Penalties

Depending on the offense involved, potential penal tribess | ma&y nisrecloude

driving privileges; fines (including fines dundreds or hundreds of thousands of dollars); and imprisonment for various terms up to a term of
life. A student will become ineligible to receive Title IV (Higher Education Act) federal financial aid for a period fagjlownwiction for an

offense undeany federal or state law involving the possession or sale of illegal drugs for conduct occurring during a period ehenrolim
during which the student received Title IV (Higher Education Act) federal financial aid.

Statutory Citations

For examples ofdderal law violations and penalties related to controlled substasigies,
iecc.eduffiles_user/CONS/Files/Federal_Trafficking_Penalties.pdf

As to state law vi@ltions and penalties, examples include the following:

1 North Carolina General Statutes governing drugs and alcohol, Chapter 90, ArbidetbCarolina Controlled Substances fand
Chapter 18BRegulation of Alcoholic Beveraggsnay be accessenhline
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Please note that this Policy does not corsadomprehensive listing of all potential legal violations and penalties.

CALL FOR HELP POLICY

Johnson & Wales University is committed to creating and maintaining a community that fosters the health and safetyuafentegsavell

as personal respondlity and decision making. If a student is experiencing an alcohol or drug related emergency, the health and wellhess of tha
student is the most important concern. Johnson & Wales wants to encourage students to call for help for themselvel of othéehavhen

they witness or are made aware of such an emergency.

As such, any individual who, in good faith, calls for help in a medical emergency related to alcohol or drug use, otoshs discincident

of violence to Johnson & Wales Universityioials or law enforcement, will not be subject to JWU's Conduct Review Process for alcohol or
drug use policy violations occurring at or near the time of the commission of the reported incident. This policy also appdiest
organizations and theinembers involved in the reported incident.

Any person who makes a godaith report either as a complainant, respondent, or aphirty witness, will not be held accountable through

the universityds Conduct Revi athwespectdodhe seported mdidant, bulmay ke required tomeet with r  dr u g
an administrator for an educational conversatfonadministrator may also encourage the student to attend an educational program or utilize

on-campus resourceBailure toparticipatein an educationat onver sati on will result in a hold being pl

This policy does not apply to individuals who did not seek assistance for a medical emergency related to alcohol @sptetidatead,
were found to be ineed of assistance by university officials (including but not limite@s$aleniassistants, CS&S officers, faculty members,
etc.).

This policy is not intended to shield or protect those students or organizations in cases of extreme, flagrant, ornogiEatedithe Student
Code of Conductn cases where extreme, flagrant, or repeated violations occur, the university résengs to implement the Conduct
Review Process on a casgcase basis, regardless of the manner in which the incident was reportedch cases, tlieanof studentsor
designee will make the final determination as to the applicability of this policy

This policy will not exempt students and organizations from being held accountable for violations regarding other batiagiogs but not
limited to, assault, vandalism, domestic or dating violence, sexual assault, sexual harassment, sexuairexpiditstalking.

In any emergencylohnson & Wales University strongly encourages students to call Campus Safety & Security or 911 for immediate
assistance.

This policy is not intended to address possible violations of criminal laws or their consexjoetstde the university. This policy only applies
to theuniversityss Conduct Review Procesariminal or police action may still occur separately from Community Standards and Conduct.



CRIME STATISTICS

Crime statistics for Johnson & Wales University jarepared by Campus Safety & Security. Johnson & Wales University compiles its crime
statistics using the uniform crime reporting system of the Department of Justice, Federal Bureau gétiovesticluding any modifideons
pursuant to the Hate Criméaistics Act and the Mlence Against Woman Reauthzation Act of 2013 (VAWA).

Pl ease note that the wuniversityés crime statisti auhorities,blitalste not only
crimes reported to campuscsirity authorities that may not have been reported to the police (for example, minor violations of the Student Code
of Conduct or crimes where the victim chooses not to press criminal charges).

The primary source for Jobhnsenr&pwatesrb&oeveedi bydshetanhi gsersityos
involving university students, personnel and/ or property are required to be reported to Campus Safety & Security Vidinesindio have

significant responsibilities for stlent and campus activities are also surveyed. If these individuals disclose any crimes that may not have been
reported to Campus Safety & Security, the crimes are also included in the crime statistics.

Finally, the crime statistics include crimes thaténaecurred in or on necampus buildings and property owned or controlled by Johnson &
Wales University or by an officiallecognizedstudent organization, as well as on public property (including thoroughfares, streets, sidewalks,
and parking facilitiesjhat is adjacent to and accessible from the campus. The univergjtyests information on these crimes from state

and/or local police agencies for inclusion in the crime statistics whether or not they were previously reported to cantypasigexrties.

This report is published in compliance with U.S. Public Law-382, The Student Rigtito-Know and Campus Security Act. Published in
October 2014. For additional copies, contact Johnson & Wales University Campus Safety & Securi§O&t 8D or \sit
safety.jwu.edu/s/charlottesecurity-report.pdf .

MISSION & GUIDING PRINCIPLES

Johnson & Wales University é an except i on afersonaandiaté¢lléectoatgrowth.at i nspi res

In support of our mission and recognizing the importance of preserving our unique-seerden¢éd culture, we are guided by the following
principles:

1 Undertake continuous improvement and planning for a sustainable future.

1  Foster an evideneeased teaching and learning environment.

1  Support faculty scholarship to advance our status as a teaching and learning institution.

1  Maximize student potential by enriching our academic programs with experiential anthtegrated learing.
1  Value our faculty and staff.

1  Embrace diversity for a richly inclusive community.

1 Practice ethical citizenship in all aspects of university life.

1  Actas agood steward of our resources to support the needs of our students, faculty and staff.
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ANNUAL DISCLOSURE OF CRIME STATISTICS
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CLERY ACT REPORTING TEMPLATE

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crimes Statistics Act (formerly the Campus Security Act)

CATEGORY VENUE 2019
CRIMINAL HOMICIDE On campus* 0
Murder andNon-Negligent  In dormitories or other residential facilities

Manslaughter In or on a noncampus building or property
On public property

Negligent Manslaughter On campus*
In dormitories or other residential facilities
In or on a noncampusuilding or property

On public property

SEX OFFENSES On campus*
Rape In dormitories or other residential facilities
In or on a noncampus building or property

On public property

Fondling On campus*
In dormitories or otheresidential facilities
In or on a noncampus building or property

On public property

On campus*
Statutory Rape In dormitories or other residential facilities
In or on a noncampus building or property

On public property

Incest Oncampus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

ROBBERY On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

AGGRAVATED ASSAULT On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

BURGLARY On campus*

In dormitories or other residential facilities
In or ona noncampus building or property

On public property

ARSON On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

MOTOR VEHICLE THEFT On campus*
In dormitories omther residential facilities
In or on a noncampus building or property
On public property

[eNeoNololloleoNeololleleoNoleolieoleoNololleolicNololleoNeolNolollololoolleoleoNololleoNeol g JlecloNeololloNe o]
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CATEGORY VENUE 2019
ARREST FOR
Liquor law violations On campus* 0
In dormitories or other residential facilities 0
In or on a noncampus buildiray property 0
On public property 0
Drug-related violations On campus* 0
In dormitories or other residential facilities 0
In or on a noncampus building or property 0
On public property 0
Weapons possession On campus* 0
In dormitories or otheresidential facilities 0
In or on a noncampus building or property 0
On public property 0
DISCIPLINARY REFERRALS:
Liquor law violations On campus* 29
In dormitories or other residential facilites g
In or on a noncampus building or property 0
On public property 0
Drug-related violations On campus* 56
In dormitories or other residential facilites  gg
In or on a noncampus building or property 0
On public property 0
Weapons possession On campus* 1
In dormitories or other residentitacilities 1
In or on a noncampus building or property 0
On public property 0
HATE CRIMES 0

VAWA ACT REPORTING TEMPLATE

The Violence Against Women Act (VAWA) Disclosure of Campus Security Policy and Campus Crimes Statistics #

Dating Violence

On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

DomesticViolence

On campus*

In dormitories or other residential facilities
In or on a noncampus building property
On public property

Stalking

On campus*

In dormitories or other residential facilities
In or on a noncampus building or property
On public property

OO OO0O0OCONNO ON

Unf ounded B dlpereweresno Cléndréportable incidents remdvenh the foregoing crime statistics due to being

determined unfounded in 201

*This category includesallen ampus i ncidents, including those

categories are natumulative, but duplicative.
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CLERY ACT REPORTING TEMPLATE

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crimes Statistics Act (formerly the Campus Security Act)

CATEGORY VENUE 2018
CRIMINAL HOMICIDE On campus* 0
Murder andNon-Negligent  In dormitories or other residential facilities

Manslaughter In or on a noncampus building or property
On public property

Negligent Manslaughter On campus*
In dormitories or other residential facilities
In or on a noncampusuilding or property

On public property

SEX OFFENSES On campus*
Rape In dormitories or other residential facilities
In or on a noncampus building or property
On public property

Fondling On campus*
In dormitories or otheresidential facilities
In or on a noncampus building or property
On public property

On campus*
Statutory Rape In dormitories or other residential facilities
In or on a noncampus building or property

On public property

Incest On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

ROBBERY On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

AGGRAVATED ASSAULT On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

BURGLARY On campus*
In dormitories or other residential facilities
In or ona noncampus building or property

On public property

ARSON On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

MOTOR VEHICLE THEFT On campus*
In dormitories oother residential facilities
In or on a noncampus building or property
On public property

OO OO0 0O OO0 0O O0OWHh O OOO O OO0 OO0 OO0 OO0 O OON N OO0 OO0
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CATEGORY VENUE 2018
ARREST FOR
Liquor law violations On campus* 0
In dormitories or other residential facilities 0
In or on a noncampus buildiray property 0
On public property 0
Drug-related violations On campus* 2
In dormitories or other residential facilities 2
In or on a noncampus building or property 0
On public property 0
Weapons possession On campus* 0
In dormitories or otheresidential facilities 0
In or on a noncampus building or property 0
On public property 0
DISCIPLINARY REFERRALS:
Liquor law violations On campus* 22
In dormitories or other residential facilities 51
In or on a noncampus building or property 0
On public property 0
Drug-related violations On campus* 60
In dormitories or other residential facilites g
In or on a noncampus building or property 0
On public property 0
Weapons possession On campus* 1
In dormitories or other residentitcilities 1
In or on a noncampus building or property 0
On public property 0
HATE CRIMES 0

VAWA ACT REPORTING TEMPLATE

The Violence Against Women Act (VAWA) Disclosure of Campus Security Policy and Campus Crimes Statistics #

Dating Violence

On campus*

In dormitories or other residential facilities
In or on a noncampus building or property
On public property

DomesticViolence

On campus*

In dormitories or other residential facilities
In or on a noncampus building property
On public property

Stalking

On campus*

In dormitories or other residential facilities
In or on a noncampus building or property
On public property

OO OO0 00000 OoO~N

Unf ounded R dlipeemwérsno Clénoréportable incidents remdvenh the foregoing crime statistics due to being

determined unfounded in 281

*This category includesallen ampus i nci dents, including those

categories are natumulative, but duplicative.
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CLERY ACT REPORTING TEMPLATE

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crimes Statistics Act (formerly the Campus Security Act)

CATEGORY VENUE 2017
CRIMINAL HOMICIDE On campus*
Murder andNon-Negligent  In dormitories or other residential facilities
Manslaughter In or on a noncampus building or property

On public property

Negligent Manslaughter On campus*
In dormitories or other residential facilities
In or on a noncampusuilding or property

On public property

SEX OFFENSES: On campus*

Rape In dormitories or other residential facilities
In or on a noncampus building or property

On public property

Fondling On campus*
In dormitories or otheresidential facilities

In or on a noncampus building or property
On public property

SEX OFFENSES: On campus*
Statutory Rape In dormitories or other residential facilities
In or on a noncampus building or property

On public property

Incest On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

ROBBERY On campus*
In dormitories or other residential facilities

In or on a noncampus building property
On public property

AGGRAVATED ASSAULT On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

BURGLARY On campus*
In dormitories or other residenticilities
In or on a noncampus building or property

On public property

ARSON On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

MOTOR VEHICLE THEFT On campus*
In dormitories or other residential facilities
In or on a noncampus building or property
On public property

OO OO0 O O0OO0O0O0O 0000000000 NO OOO|O OO0k OW WO O~V |OOOO OOOO



CATEGORY VENUE 2017
ARREST FOR
Liquor law violations On campus* 0
In dormitories or other residential facilities 0
In or on anoncampus building or property 0
On public property 0
Drug-related violations On campus* 5
In dormitories or other residential facilities 4
In or on a noncampus building or property 0
On public property 0
Weapons possession On campus* 0
In dormitories or other residential facilities 0
In or on a noncampus building or property 0
On public property 0
DISCIPLINARY REFERRALS:
Liquor law violations On campus* 20
In dormitories or other residential facilities 20
In or on a noncampusuilding or property 0
On public property 0
Drug-related violations On campus* 57
In dormitories or other residential facilites 57
In or on a noncampus building or property 0
On public property 0
Weapons possession On campus* 2
In dormitoriesor other residential facilities 2
In or on a noncampus building or property 0
On public property 0
HATE CRIMES 0

VAWA ACT REPORTING TEMPLATE

The Violence Against Women Act (VAWA) Disclosure of Campus Security Policy and Campus Crimes Statistics #

Dating Violence

On campus*
In dormitories or other residential facilities
In or on a noncampus building or property

On public property

DomesticViolence

On campus*

In dormitories or other residential facilities
In or on anoncampus building or property
On public property

Stalking

On campus*

In dormitories or other residential facilities
In or on a noncampus building or property
On public property

OO OO OO NNO O

Unf ounded B dliperewéresno Clérdréportablecidents removed from the foregoing crime statistics due to being

determined unfounded in 201

*This category includes allen a mp u s

incidents, including those

categories are not cumulative, but duplicative.
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CHARLOTTE CAMPUS

WHAT TO DO IN CASEOF.

Activate the nearest fire alarm pull station.

Call 911 and Campus Safety & Security at 980-598-1900.
Notify other bui
Help those needing assistance to leave the area.

ing occupants.

Confine the fire by closing doors as you exit.

Evacuate the building at the nearest exit.

Go to your rally point and stay with your class.

DO NOT re-enter the building until authorized
to do so by emergency personnel.

When the fire alarm is activated, evacuation
is MANDATORY.

Do not use elevators.

Take personal belongings with you.

Shut off stoves and ovens in kitchens and culinary labs.

Close doors as you exit.

Move away from the bu
a safe area.

ing to your rally point or

Suspend all activities.

Proceed immediately to an interior room or if available,
a designated shelter-in-place location for the building.

Do not use elevators.

Close all windows and doors and ensure that all HVAC
systems and elevators are shut down.

Remain calm.

Stay in the shelter area until otherwise instructed by
university personnel or the authorities.

call 911

UNIVERSITY

« If possible, exit the building and call 911 and
Campus Safety & Security at 598-1900. (RUN)
« If you cannot exit, leave the hallway immediately
and/or remain behind closed doors in a locked
or barricaded room. (HIDE)
- Silence your cellphone.
- Stay away from windows, shut off lights and close
blinds/shades.
+ Remain calm and quietly call 911 and
Campus Safety & Security at 980-598-1900.
« Leave the room only when authorities have arrived
and instructed you to do so.
+ Do not leave or unlock the door to see what is
happening.
- If faced with no other option and harm is imminent,
make use of nearby items to incapacitate the
attacker. (FIGHT)
« Do not assume someone else has called 911

Do not physically confront the person.

Do not let anyone into a locked room or building.

Do not block a person’s access to an exit.
Call Campus Safety & Security at 980-598-1900.

Do not touch or disturb the object or package.

Evacuate the area immediately.
Call Campus Safety & Security at 980-598-1900.

Notify your professor, RD, RA or other university
administrator.

Call the Alert Information Line at 980-598-4636 for class

cancellation and other emergency information

Cardiac Arrest or Heart Attack
Assess the scene for danger.

Check the victim.

Call or instruct someone to call 911 and
Campus Safety & Security at 980-598-1900.
Locate an Automatic External Defibrillator (AED),
if one is available.

Perform CPR if trained and willing to do so.

Bleeding
Apply firm but gentle pressure to the wound with
a clean cloth or tissue.

Have the person lie down.
Call 911 and Campus Safety & Security at 980-598-1900.

Burns
Remove the cause of the burn.

Flush the area with water.

Do not apply a dressing, creams or lotions.
Call 911 and Campus Safety & Security at 980-598-1900.

If the incident is indoors, close all doors in order to isolate
the area, if it is safe to do so.

From a safe area call Campus Safety & Security at
980-598-1900.

Be prepared to provide the following information:

o Name and quantity of the material

o Time and location of the incident

o Ifanyone s injured or exposed to the material

o

o

If fire or explosion is involved
Your name, phone number and location

Evacuate if necessary.

+ Remain calm.

+ Get as much information as possible.
+ Call 911 and Campus Safety & Security at 980-598-1900.

If you smell natural gas
« Do not pull the fire alarms.

Do not touch light switches or electrical equipment.

+ Go to a safe place and call Campus Safety & Security
at 980-598-1900.

« Clear the area immediately if instructed to do so. =
« Provide your name, phone number and location
along with the location of the odor.

+ Provide as many details as possible.

Flooding can occur due to major rainstorms, water main
breaks or loss of power to sump pumps. In case of
imminent or actual flooding:

If you can do so safely

0 Secure vital equipment, records, and hazardous
materials.

0 Shut off non-essential electrical equipment.

0 Move all people to a safe area away from the
building in danger.

0 Call Campus Safety & Security at 980-598-1900.

o Do not return to the building until instructed to
do so by Campus Safety & Security or Facilities.

Direct ALL media inquiries to Communications and
Media Relations at 980-598-1004.
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2020 ANNUAL FIRE SAFETY REPORT

All fires are to be reported to the ranking Campus Safety & Security officer or to one of the following administratéreamngas (these
JWU employees and thalesignees also have primary responsibility for determining whether there is an emergency requiring a notification
and/or carrying out the notification process):
w The director of Campus SafetySecurity
w The campugresident
w Executive director obperations
W

The communications & media relatiomsnager

Campus Safety & Security Contact Information: 980-598-1900

Fire Logs

A fire log with the nature, date, time and location of any fire that occurred in-eanopus housing facility for the most recentd@® period
is available for review during normal business hours at Campus Safety & Security at your campus. Requests for firedtigrirdated
prior to the 66day time period will be provided upon request.

| Fires in Residential Facilitiesd 2019 |

Number of
Injuries That Value of
Total Required Number of Property
Fires in Treatment at a Deaths Damage
Each Fire Medical Related to a Caused by
Residential Facilities Building Number Cause of Fire Facility Fire Fire™
Cedar Hall South
215 S Cedar St. 0 0 N/A N/A N/A N/A
Cedar Hall North
715 W 4 St.. 0 0 N/A N/A N/A N/A
City View Towers
425 W 5§ St. 0 0 N/A N/A N/A N/A

**\/alues are in dollars

| Fires in Residential Facilitiesd 2018 |

Number of
Injuries That Value of
Total Required Number of Property
Fires in Treatment at a Deaths Damage
Each Fire Medical Related to a Caused by
Residential Facilities Building | Number Cause of Fire Facility Fire Fire™
Cedar Hall South
215 S Cedar St. 0 0 N/A N/A N/A N/A
Cedar Hall North
715 W 4 St.. 0 0 N/A N/A N/A N/A
City View Towers
425 W 5§ St. 0 0 N/A N/A N/A N/A

**\Values are in dollars




| Fires in Residential Facilitiesd 2017 |

Number of
Injuries That Value of
Total Required Number of Property
Fires in Treatment at a Deaths Damage
Each Fire Medical Related to a Caused by
Residential Facilities Building Number Cause of Fire Facility Fire Fire™
Cedar Hall South
215 S Cedar St. 0 0 N/A N/A N/A N/A
Cedar Hall North
715 W 4 St.. 0 0 N/A N/A N/A N/A
City View Towers Unintentional cooking
425 W ' St. 2 1 fire 0 0 $0
City View Towers Unintentional cooking
425 W ' St. 2 fire 0 0 $0

**\Values are in dollar§*Values are in dollars

Fire Safety Equipment

Cedar Hall North

The building has a full fire sprinkler system and each dorm room has a local smoke detector. There are smoke and iseiatalkteeto
hallways with a pull station at every exit. There are fire extinguishers in every hallway and each floor has tWbersitare multiple fire hose
connections on each floor, and outside the building. Three fire drills were held in Cedar Hall Nortt2@18ing

Cedar Hall South

The building has a full fire sprinkler system and each dorm room has a local smoke dEectoare smoke and heat detectors in all the
hallways with a pull station at every exit. There are fire extinguishers in every hallway and each floor has two exése Tndtiple fire hose
connections on each floor, and outside the building. Threelfills were held in Cedar Hall South duri2@19.

City View Towers

The building has a full fire sprinkler system and each suite has local smoke detectors with built in horn strobe. Bastaquitéable fire
extinguisher; each range has an autonfagaextinguishing system. There are smoke and heat detectors in all the hallways with a pull station at
every exit. There are fire extinguishers in every hallway and each floor has multiple exits.

There are multiple fire hose connections on each floor, and outside the building. Four fire drills were held in City \Gesnin2H49.

Fire Drills and Fire Equipment 8 Calendar Year 2019

A total of ten (10) fire drills were held at residential facigtidhe university plans for future improvements in fire safety, if determined
necessary by the institution.

Smoking Policy
Effective July 1, 2015 on the Charlotte Campus, all uses of tolratated products are prohibited by students, faculty, staff isitdre:

w Consistent with applicable laws;

w In all universityowned and leased property and facilities including, but not limited to, common work areas, classrooms, conference
and meeting rooms, privatéfices, elevators, hallways, stairs, restrooms, vehiahd all other encloséatilities;

w On university grounds including, but not limited to, parking areas, loading docks of university facilities, athleticeattbnedr
facilities, lectures, conferenceseetings and social events held on univepsibperty.

For purposes of this policy, tobaeoelated products include cigarettes, electronic cigarettes, cigars, cigarillos, blunts, pipes, bidis, hookahs,
chewing tobacco, dip, smokeless tobacco, snuff or any other items containing or reasonablingessabto or prohibited products.
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Emergency Procedures

Note: For campuspecific procedures, please ggwa.edu/alerts/charlotte and link to the Emergency Management Plan.

Effective emergency rpsnse requires the coordinated efforts of staff, faculty and students. Each member of the JIWU community should be
prepared to act promptly when faced with an emergency. This includes knowing the following:

W
(V]
w
(V]
W

w

w

Evacuation routes, exit points and rally pointbeve rally point leaders, or their designee(s), will attempt to take an accounting (roll
call) of employees, studentpjests and visitors after evacuation

When and how to evacuate a building
Locations of emergency supplies and materials, such axfirgguishers, puthlarms and first aid kits
Proper procedures for notifying emergency responders about an emerggmaytinilding or workarea

Potential exposures to hazardous materials or processes in and around yaueayag well as any measfgrotecting yourself in
the event of aemergency

Proper procedures for location specific emergencigs éamowstorm, hurricanée storm)

Campus emergency contact phone numbers

Emergency Evacuations

In the event of evacuation, campus procedure$ lsbdbllowed as closely as possible. Evacuations may be the correct course of action in
some instances, and direction in these cases will be provided by the incident commander, his/her designee and/orgelunakemies
agency.

If the decision isnade to evacuate one or more university buildings:

w

w

Stay calm, do not rush and do not panic.

Safely stop your work. If time permits and it is safe to do so, shut ariputers, copy/fax machines, cooking equipment
including ovens, stoves, fryolatoegg.

Gather your personal belongings if it is safe to do so (Remindemptegeription medications out with you if at all possible.)

No one shall remain in the building, no one shaéméer the building without the authorization of the incident commaodthe
responding emergency serviagency.

Upon exiting the building, students, faculty and staff should report wetsignated rally point. See the table(s) in the appropriate
campus plan for the list of evacuation procedures and rally jpogtions.

Once at the rally point, students, faculty and staff shall remain at the rally point unless otherwise directed by oniesrsityency
response personnel. Students, staff and faculty MUST check in with their rally point leader or building maatser@pt to provide
an account of occupants to the incident commander. The incm@ntander must be notified if students, staff and/or faculty have
not successfully evacuated or are missing.

Emergency Evacuations for People With Disabilities

€ € € ¢

€

Evacuate peple with disabilities if possible.
DO NOT use elevators, unless authorized to do so by police qefisennel.
If the situation is life threatening, c&IL1.

Check on people with special n e evbese pebple witlisabilites arrangesfar wolariteers n .~ A
to alert them and assist them in an emergency is a good method.

Attempt a rescue evacuati@NLY if you have had rescue training or the person is in immediate danger and cannot wait for
professionahssistance.

Always ask someone with a disability how you can help BEFORE attemptingacye technique or giving assistance. Ask how he
or she can best be assisted or moved, and whether there are any special considerations that need to copegseith that
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Training and Exercises

Training and exercises are an integral part of t heceivedbyeah si tyos

individual will vary according tthati ndi vi dual 6s responsi bil it ilbedevaloped and providedbyther ogr a m.

appropriate departments or exteragéncies.

It is the responsibility of each (building) occupant to become familiar with general evacuation procedures, and to kaowetieneroutes
and assembly areas that bséed in the emergency plan. Faculty and staff shall also attend training(s) given by their department leads on an
annual basis.

Conducting drills is essential for assessing emergency plans and procedures, for determining the readiness of emerglEnsyfoespo
resolving questions of coordination asidrifying roles and responsibilities, and for promoting awareness of poteam&ails.

In addition to drills, tabletop exercises shall be conducted periodically with various response team membersasieelésschnique for
evaluating specific aspects of the emergency response program. These exercises will be developed and coordinated MatiegEnisnt
Team, and will seek to include external community members and government emergency sefidieespro

Whenever feasible, observers from within JWU and from outside agencies should be present throughout the drill to aeedyaataraich
component of the response, and to make recommendations as needed.

Maintenance of the University EmergencyManagement Plan

The University Emergency Management Plan will be subject to ongoing changes (and improvements) based on the resuttgcotgctual
postexercise drills and activities, and input from units and departments tasked in the plan. Theeeahathnual review process; however,
incremental changes, modifications and adjustments to the plan will be made as conditions change. The Emergency Operatialid@e

responsible for documenting the training of staff and for retaining that docatioent

Emergency Response and Evacuation Procedures are also available on the jwuAlertsvpoeeghuédlerts/charlotte.

Fire Safety Information for Students
Fire Safety Rules

Residence hall firexits and fire escapes (if present) are to be used in the event of actual emergency conditions and must be kept clear of
obstacles and impediments at all times. Fire escapes (if present) are off limits except during emergencies. Violajecs @rérmsband
disciplinary action.

Fire alarms and extinguishers are placed in residence halls for your safety afdthet regients. You are reminded that use of the
equipment, except in the case of fire, jeopardizes the safety of all residents, shbjertktor to fines and disciplinary action (up to and
including dismissal from the university), and constitutes a serious criminal offense under the laws of the state.

You must exit the building whenever a fire alarm sounds, during routine fire dwllg/aen illegal or unauthorized use of this equipment has
occurred. Fire drills are conducted periodically in each residence hall.

Residence Halld Fire/Explosion Evacuation Procedures

w The person who discovers a fire should pull the fire alarm and feairamediate area.

w All building occupants should evacuate the building via the nearest safe exit upon sounding of the fire alarm. If theoptemsry
blocked by fire, the secondaigute should be used.

DO NOT RUN.

DO NOT use elevators for evacuation.

When an alarm is sounded in a residence hall, reception area personmellisBalnpus Safety &ecurity.

Every effort will be made for RAaleacoordinators or other asigned person(s), to knock on the doors of the rooms on their floor to
alert residents to evacuate the buildiRgception area personnel will also take the guest eihdoiok and residence list before
leaving the building unless there is fire or smokthmmimmediatarea.
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https://www2.jwu.edu/alerts/charlotte/

w Once occupants arrive at their rally point, students shall report tdXA&reacoordinatoror other assigned person(s). Students
should report to theiRA/areacoordinatorif exiting from a residence hall, or their professoeifting from a classroom. University
employees shall repdd their supervisors.

w Residence hall staff shall attempt to account for all occupants and ask questiatessary to determine if all students have left
the building.

w The highestanking CampusSafety & Security staff member at the site shall attempt to account for all occupants. Residence hall
staff, professors and supervisors shatify Campus Safety & Security of any missing persons. Campus Safety & Security will report
any missing occupasito the firedepartment.

w The student/employee who discovers the situation and begins the evacuation shall contact Campus Safety & Security (at the ral
point) to give the location and type of fire (oil, paper, etc.). As a-bpclonce Campus Safety & @ity is contacted, they will
notify the fire department of the alarm situation.

w Upon fire department arrival, the higheahking Campus Safety & Security employee and the student/employee who discovered the
fire shall report the location and typEfire and any missingccupants.

w Campus Safety & Security (or the incident commander) shall contact an ambulance and hospital if students/emjipyeses are

w The fire department will notify Campus Safety & Security when it is safe¢ater the buildingCampus Safety & Security will then
inform RAs/RDs, professors amtnployees of their decision.

For campusspecific Evacuation Procedures, please gwinedu/alerts/charlotte and link to the Emergendylanagement Plan. University
emergency management and fire safety training programs are available students via jwuLink.

Prohibited Items in Residence Halls

The following items are not allowed within JWU residence halls due to existing Johnson & Walesitynpedicy, fire safety laws, and
federal, state and local laws. Possession of any of the following items may result in seizure and/or destruction s th demi¢ersity
representative and may result in student conduct action. This list istdebjdangevithout notice.

w Alcoholic beverages and containers, including empty and decorative ones; wine glasses, margarita glasses, martinigjlasses and
glasses (possession or use of alcohol is not permitted anywhere on university property, eleggitise at events, operations,
programs or facilities sanctioned by th@versity)

w Narcaotics, drugs (including alternative drugs such as synthetic THC and prescription medications that are not in yauw dange) a
related items (including hookas)iot e ms percei ved to be for drug usefornefer to the
information

w Firearms (including realistic replicas of firearmsgapons (including realistieplicas of weapons) including but not limited to
knives with ablade over threinches(excluding universityissued culinary knife kits), brass knuckles and swords; ammunition
(not limited to live ammunitionincluding shell casingsnd related paraphernalBB guns and air guns are prohibit&efer to
the universi y Firearms Policyor more information

w Flammable liquids, chemicals of any kind, combustible decorations, explosive materials, and other similar materidts, sxalkeuok
containers not exceeding enance capacity

w Fire/open flame materials or unapproved Higtat producing devices, includirimyt not limited to, candles, lanterns, incense,
incense burners, halogen lights/ lamps, lava lamps, camping stovesrsefirecrackers, hookahs, neon signs, taes,
charcoal grills andunlamps

w Gasoline, kerosene and otlieels
w Wall/ceiling tapestries, flags, or other wall or ceilcayerings

w Mopeds, motorcycles, scooters and other similar vehicles inclgdsdine-powered toys or mini bikes are prohibited.
Bicycles may not be kept in hallways, stairwells, or public areas inside the redid¢iace

w Additional furniture (without prior approval of the resided@®ctor)
w Large power tools, air conditioneigpencoil appliances, heaters, portable washing machines (dishes or clothes)

w Cooking equipment including, but not limited to: immersion heaters/coils, pottery-watarers, ovens, hot plates, blenders,
fryers, grills (including George Forman grill$paster ovens/toasters, hot pots, fry pans, stoves and exposed burners (including
popcorn poppers without satbntained heating units), griddles, crock pots, blenders, mixers, food procdsbgtsators


https://www2.jwu.edu/alerts/charlotte/
https://catalog.jwu.edu/handbook/generalinformationandpolicies/firearms/

w
w
w
w
w

Refrigerators larger than 1.9 cubic feet (City Wi€owers onlyNo additional microwaves or refrigerators permitted in Cedar
Hall North and South as a Microfridgeprovided in eachbom)

Personal refrigerators larger than 2.9 cubic feet (1 refrigerator per rgamigted and must be Energy Star dafée
cannot be in addition telicroFridge.)

Oversized radios, speakers, stesgstems

Pets (except fish in a bowl or tank under five galldnsnly one per room, suite or apartment). Residential dffiers small pet

friendly communities in Cedar Hall Mi/South and City View Towers. Pet must be approved through Residential Life and meet all
requirements outlined in the Pet Friendly Communities Application and Agreement. A student residing in a pet and adiynal frien
community is permitted to have onetmnly. JWU Pet and Animal Friendly Communities permit a student to have/bring an animal in
the following categories: dogs up to 40 Ibs. ([@myressive and state/city approved breeds), cats, small caged mammals, turtles, and
lizards that can comfortablive in afive-gallontank or smaller. No animal that has to be fed a live animal for survival, wildlife,
poisonous or endangered species, farm, lab, or production animals are permitted. All pets and animals rajgiroeqmidy

Residential Life priord the animal arriving to the campus and be at least one year old. No other pet or animal is allowed in university
housing, including pets that live at home. (Pets from home are not permitted to visit.) *Restricted breeds: Pit bull§efkitas

Shepherd, any wolf hybrid, or any breed not permitted by city or county ordinances. See FAQs for more details.

Unlawfully obtained street, traffic and constructsigns
Antennas or wires extending outside roeimdows

Satellite devices (i.e., Dire@v)

Itemsthat may affect the safety or security of the residéadle

Hoverboards

Student Code of Conduct

Conduct that violates the Student Code of Conduct includes (but is not limited to)

w

w

€

w
w
w
w
(V]

w

Use of physical force ariolence

Threatened use of physical forcevaslence

Dating violence or domestic violence

Fighting (physical or verbal)

Endangering or threatening the healtisafety

Intentional possession of a dangerous article or substance which may beinged tw cause discomfort to any person
Possessionf firearms, ammunition, shell casings, BB guns, air guns, agsaof, fireworks, incendiary devices,
explosives and items that resembfeearm

Initiating or circulating a report or warning of an impending bombing, firetlwer crime, emergency, catastrophe, knowing
that the report ifalse

Intentionally or recklessly startingfige

Misuse of or tampering with fire safety equipment (e.g. fire extinguistieigke detectors, exit signs and pull stations)
Hazing (see HazingPoloyhi ver si tyos

Aiding, abetting, encouraging, or participating in a riot, commotion, or disturbance, or other disooddrgt

Possession of weapons, includibgt not limited to, knives with a blade of three inches or longer (excluding univissityd
culinary knives), brass knucklesyords and items that resembleeapon

Animal abuse or neglect

If Community Standards and Conduct assigns a charge of datlegce, domestic violence or stalking, the university is required by law to
inform the Complainant in the matter of the outcome of the Conduct Review Process.

See thestudent Handbookor additional information regarding the Student Code of Conduct.
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Residence Hall Safety Rules

Do not

w sit on window ledges or climb in and out of windows

w place objects on window ledges

w leave your door unlocked

w leave valuableansecured

w useroofs, awnings obalconies

w cook in residence halls (with the exception of apprareds)
w use athletic equipment in halls, common areasamns

w hang items on sprinklers

w check in or sponsor visitors you do not know

Residence hall fire exits and fiescapes (when present) are to be used in the event of actual emergency conditions and must be kept clear of
obstacles and impediments at all times. Fire escapes (when present) are off limits except during emergencies. Violgenstaréngs and
disciplinary action.

Fire alarms and extinguishers are placed in residence halls fosafety and that of other regnts. You are reminded that use of the
equipment, except in the case of fire, jeopardizes the safety of all residents, subjects the¢wite®and disciplinary action (up to and
including dismissal from the university) and constitutes a serious criminal offense under the laws of the state.

You must exit the building whenever a fire alarm sounds, during routine fire drills and wigaholleinauthorized use of this equipment has
occurred. Fire drills are conducted periodically in each residence hall.

Residence Hall Health & Safety Inspections and Room Searches

Johnson & Wales University reserves the right to-kegnd search bags (upentry), residence hall rooms, MicroFridges, refrigerators, room
safes and packages at any time for fire, health and safety hazards, for prohibited items and for maintenance andasweestory re

The university also reserves the rightto inspectaedar ch resi dent sdé rooms in the event that a vi
occurs or is believed to have occurred. Residesits i st ants will perform routine safety inspecti c
searches are conducted by membeGarfpus Safety & Security

NOTICE OF NONDISCRIMINATION

Johnson & Wales University does not discriminate on the basis of race, color, national origin, age, sex, sexual aedigtatipdjsability,

gender identity or expression, genetic informatioarital status, pregnancy, veteran status, or any other legally protected status in its programs,
activities or employment. It admits qualified students to all the rights, privileges, programs and activities generdéy accoade available

to studentsit the university.

Johnson & Wales University has instituted these policies to ensure a nondiscriminatory environment and to meet legahteguickming
but not limited to Title IX of the Education Amendments of 1972, Section 504 of the Rehiabiliat of 1973, the Age Discrimination Act of
1975, Title VII of the Civil Rights Act of 1964, and the Americans with Disabilities Act of 1990.

Johnson & Wales University also does not tolerate harassment of any kind. The university prohibits sesu@iteaiad sexual misconduct,
which are a form of sex discrimination.

Il nquiries regarding application Title | X and its irmnatienmaednt i ng regul
harassment policies can be made to

Title IX Coordinator/Nondiscrimination Coordinator/Section 504 Coordinator
Equity & Compliance Services

8 Abbott Park Place, Providence, RI 02903

401-598-2703 /titleix@jwu.edu
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Refer to the JWU Equit§ Compliance Services webpafg@ more information jjvu.edu/compliance.

Inquiries concerning the application of the notice of nondiscrimination may also be referred to the appropriate govageneieslisted
below:
The Office fa Civil Rights, U.S. Department of Education, 400 Maryland Avenue, SW, Washington, DC;P0202800421-3481

Rhode Island
Equal Employment Opportunity Commission, John F. Kennedy Federal Building, 475 Government Center, Boston, MA 0BBB3 817
Rhode Island State Commission for Human Rights, 180 Westminster St., 3rd Floor, Providence, RITBB@®1222-2661

Massachusetts
Equal Employment Opportunity Commission, John F. Kennedy Federal Building, 475 Government Center, Boston, MA 0BBB3 817
Massachusetts Commission Against Discrimination, One Ashburton Place, 6th Floor, Room 601, Boston, MA 021986607

Florida
Equal Employment Opportunity Commission, Miami Tower, 100 SE 2nd St., Suite 1500, Miami, FL 3318569800
Florida Gmmission on Human Relations, 4075 Esplanade Way, Room 110, Tallahassee, FL 32288, &&2

Colorado
Equal Employment Opportunity Commission, 303 East 17th Ave., Suite 410, Denver, CO 8026398000
Colorado Civil Rights Division, 1560 Broadwawjif 1050, Denver, CO 8022143, 303394-2997

North Carolina

Equal Employment Opportunity Commission, 129 West Trade St., Suite 400, Charlotte, NC 2828@9-8000

North Carolina Human Relations Commission, 116 W. Jones St., Suite 2109, Raleigh, MCHABB07-4420 (Mailing Address: North
Carolina Human Relations Commission, 1318 Mail Service Center, Raleigh, NC-2368p

For additional informationvisit jwu.edu/about-jwu/equity -and-compliance services



https://www.jwu.edu/about-jwu/equity-and-compliance-services.html
https://www.jwu.edu/about-jwu/equity-and-compliance-services.html
http://www.jwu.edu/compliance
http://www.jwu.edu/compliance
https://www.jwu.edu/about-jwu/equity-and-compliance-services.html

APPENDIX A:

TITLE IX POLICY AND PROCEDURES
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Policy Statement

A

Johnson & Wales University (also AJWUO) prohibits sexual hara
domestic violence, and stalking and retaliation for reporting any such alleged conduct), which may also violate fetteal and s

law.The wuniversity has adopted this policy and the accompanying
obligations under Title | X of the Education Amendmemts of 197
Educatim Programs or Activities Receiving Federal Financial Assistance, codified at 34 C.F.R. Part 106,
https://www?2.ed.gov/about/officesl/list/ocr/docsltitleixegsunofficial.pdf ( A Ti t | e | X Regul ati onso) .

This Policy applies to all IWU community members.

This Policy is not intended to, and does not, create a contractual agreement with any student, employee, or otheraindividual,
it does not grant any student, employaepther individual any contractual rights. Instead, this Policy is intended solely to
comply with Title IX. This Policy is subject to revision at any time for any reason without any notice other than itsguosting
the universityods website.

Application of Policy

A

Title

This Policy will apply to all matters determined to fall under Title IX. If any matter is dismissed as outside the scb@&Qf T

then, in the sole discretion of the university, the university may bring charges and address such conduct under any other
applicable university codes, policies, practices,utigerocedur e
the scope of Title IXOnl y f or avoi dance of doubt, that includes the #APTr
Sexual Harassment) Policyo as it relates to Title d0¢ht of th
steps as needed to ensure compliance with any other university Rules. Such steps could include taking disciplinarinsction aga
respondents who are not subject to adjudication under this Policy or are found not responsible for violations of tiierPolicy.

avoidance of doubt, a respondent may be found not responsible for Title IX violations but, thereafter, be foundedsponsib

violations of any other university Rules and including violations of Title VII.

S,
oh
e

IX Coordinator

The Title I X coordinator monitors the universityds tcompliance
could trigger this Blicy. As a neutral resource for complainants and respondents, the Title IX coordinator is available to answer

questions about the Policy, the associated process, and available resources. All references in this Policy to the Title IX
coordinatorshallinlde t he Title | X coordinatords designee.

The Title IX coordinator can be contacted by phone, mail, email or in person during regular business hours (subject to
appointment and availability, dependinghelthatdbatety Ti tl e | X coord
considerations):

Matthias Rubekeil, JD
Title IX Coordinator

91 Friendship Street
Providence, RI 02903
Telephone: 406982703
Email: titleix@jwu.edu

Education about Sexual Harassment anérevention

A

JWU takes a proactive stance to educate its community regarding sexual harassment and methods of prevention, including
addressing societal or environmental causes, alcohol use, awanasiggg bystander behavior, definition of consent, hgalth
sexuality and relationships, risk reduction, and-defense.

JWUOGs pr ogr genson analne (depending in part on health and safety considerations). Programs may include a
mix of guest speakers, university staff members, exteroedigted ppgrams and universigreated programs, in the sole
discretion of the university.

For students, education about sexual harassment begins at new student orientation, where incoming students and involved
families are invited to participate in educationad ®8i ons addressing the universityds stance

New student orientation staff members are trained to handle issues of sexual harassment and participate in programming
designed to help students understand university expectations laryd(imeluding where to obtain resources and where to report
violations); the intersection between alcohol and sexual harassment; and ways to reduce the risk of, as well as pagvent, sexu
harassment. This programming promotes safety and introducessojatidecrease perpetration, increase reporting, and

empower individuals to take safe and comfortable bystander action.

Students are also encouraged to learn about safe and effective forms of bystander intervention to prevent harm orietervene w
there is a risk of sexual assault, dating violence, domestic violence, or stalking. Bystander intervention means sifeeand pos
options an individual may carry out that proactively promote safe and respectful interactions before the precursorst¢arharm o
Bystander intervention includes recognizing situations of potential harm, understanding institutional structuresrahd cult
conditions that facilitate violence, overcoming barriers to intervening, identifying safe and effective interventionamdions,

taking action to intervene. The university addresses bystander behavior by participating in programs like Greecdb®t as a
component of its comprehensive violence prevention efforts.

Prevention and education efforts continue throughout the year and are supported by multiple departments, such as Student
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Involvement & Leadership (including student clubs and organizatimhé$raternities and sororities), Residential Life, and

Athletics. This programming targets some combination of the following: addressing societal or environmental causes, alcohol

use, awarenessising, bystander behavior, definition of consent, healtkyadity and relationships, risk reduction, and self

defense. The wuniversity provides education through its fAConse
expectations and policy (including where to obtain resources and where tovielatitns); the intersection between alcohol

and sexual harassment; and ways to reduce the risk of, as well as prevent, sexual harassment.

G. Literature addressing issues of sexual harassment is available from multiple departments including AthleticsS&faiypl
Security (ACS&S0), Community Standards and Conduct, Counselin
Equity Center, Health Services, Residential Life, and Student Involvement & Leadership.

H. Many of the educational initiatives offer&al students are open to employees, and employees have the opportunity and are
encouraged to participate in a variety of educational programs. In addition, employees are offered programming on the
Prohibited Discrimination and Harassment (including Selashssment) Policy, the Sexual Assault and Relationship Violence
Policy, and this Policy.

I. For information regarding sexual harassment awareness and prevention programming, contact theo®itiéniator or the
director of the Gender Equity Centelpcorring programs can also be found on jwuLink and the student calendar.

Steps to Follow if Sexual Harassment Occurs

A. Individuals who believe that they are the victim of sexual harassment, particularly in cases involving sexual assaglorstalki
dating/domest violence, should take the following steps:

1. Seek a safe place and call the police or CS&S. Information about reporting is found below.

2. Seek immediate medical attention. A medical examination is important to diagnose and treat any injuries (including
internal injuries) or infections which may have resulted from the incident. Getting a medical examination does not mean
that individuals are required to report the incident to the police or the university; however, the hospital may retizin forens
examinatiorinformation as part of the medical record and may contact a law enforcement agency to provide the agency
with the evidence kit. The forensic examination information may be helpful if individuals should choose to report to police
or the university or othenae seek to enforce their rights.

3. Tryto avoid the following pending a medical examination:
a) Washing anything (including hands, mouth, and face) or showering;
b)  Going to the bathroom, brushing teeth, eating, drinking, douching, or changing clothes.
c) Itis reemmended to bring an extra set of clothes to the hospital.

4. Time sensitive steps: Some actions are more effective or only may be taken within a few days after an incident of sexual
harassment. Individuals may wish to consult with medical personnel quégdyding these items:

a) Preventative treatments for pregnancy and sexually transmitted infections
b) Evidence collection
c) Toxicology testing if there are signs that drugs or alcohol may have facilitated the incident of sexual harassment

5. Consider steps to preserand record physical and other evidence, which may be important to enforce rights or obtain
remedies (including pressing criminal charges or seeking a civil protective order).

a) Details that may be important to identify the allegedly responsible individua nc|l ude t he perpetratoros
a description of the perpetrator (including clothing worn and a physical description of the perpetrator), and the details of
the incident of sexual harassment (including, for example, the location, possitdsses, etc.).

b) Ifindividuals do change or have access to other materials like sheets or blankets present during the assault/violence, those
materials can be brought to the hospital or given to law enforcement for evidence collection. Individualssshayddper
bag, not a plastic bag, if they choose to transport any of these materials on their own. Note that this is by no means an
exhaustive summary regarding evidence preservation, which is outside the scope of this Policy.

c) Individuals may also corér preserving electronic evidence and other relevant information, such as communications from
the perpetrator (including email, text messages, mail, instant messaging, etc.).

6. Seek confidential counseling services. Individuals can obtain confidentialetimgnassistance whether or not they file a report.

7. Seek assistance regarding obtaining interim supportive or protective measures at the university, inetatitehorders and
changes to university academic, living, student financial aid, visa anjiation, working, and transportation situations,
regardless of whether individuals choose to report the sexual harassment. The Title IX coordinator or CS&S will provide
individuals with written information about university and community resources fogeitasituations or addressing needs.

8. Create a safety plan. The Title IX coordina®06&S, and other university administrators are able to assist individuals with
creating such a plan. Community organizations may be able to assist as well.

9. Individuals may seek a protective order or similar order from a court. Please note that the local authorities are ré&spiesible
enforcement of these items and not CS&S, but CS&S will provide assistance.
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Reporting Options

A

JWU encourages all individisato promptly report any potential violations of this Policy. Individuals have several reporting
options, including reporting to law enforcement or reporting to the university, including reporting to the Titlerdihator,
CS&S, or other university affials. An individual may choose to report only to one of the foregoing or may choose not to report

at all.

1. Reporting to Law Enforcement

a) Individuals who believe that they are the victim of a crime involving sexual harassment (like sexual assault, dating
violence, domestic violence, and stalking), are strongly encouraged to contact law enforcement authorities and file a
criminal complaint by dialing 911 or contacting local police. A report to law enforcement is separate from a report to
the university. JWWCS&S will assist with notifying law enforcement authorities, if so desired. However, individuals
are not required to seek out assistance from law enforcement authorities.

Providence
Emergency 911
Providence Police Department (nemergency line) 401 2723121.\'5'
Cranston Police Department (remergency line) 401_942_2211.:'

Massachusetts:
Rehoboth Police Department (remergency line)

(508) 2523724,

Charlotte
Emergency 911
CharlotteMecklenberg Police Department 704-336-7600
(nonremergency line)
Denver
Emergency 911
Denver Police Department (n@mergency line) 720-913-2000
North Miami
Emergency 911
North Miami Police Department (neemergency line) 305.891-0294.>

2. Reporting to the University

a) General Statements about Reporting

(1) Individualswho have been a victim of sexual harassment will be provided with a written list of rights and
resources available at the university and in the community, such as information about existing counseling,
health, mental health, victim advocacy, legal asstgtavisa and immigration assistance, and student financial
aid. The university will also provide written notification about options for, available assistance in, and how to
request changes to academic, living, transportation, and working situations tautiyeaneasures.

(2) The university will maintain as confidential any accommodations or protective measures provided to the
complainant, to the extent that maintaining such confidentiality would not impair the ability of the university to
provide the accommations or protective measures and except as otherwise provided under applicable law.

b) Reporting to the Title IX Coordinator

(1) Individuals who would like to pursue the procedures outlined in this Policy or who would like to seek additional
pr oc ed eaomeisatos houl d

information aboutte uni ver si tyds
c) Reporting to CS&S

(1) Individual

s a
universityos T
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ProvidenceCampusSafety& Security North Miami CampusSafety& Security
264 Weybosset St., Providence, RI 1705 NE 124th Street North Miami, FL

401-5981103%" (24 hours a day, 7 days a week) 30589270114 (24 hours, 7 days a week)
Hearing impaired line: 30981-1407

CharlotteCampusSafety& Security

Cedar Hall South, Suite 113 DenverCampusSafety& Security

980-598-1900 (24 hours a day, 7 days a week) Academic Center ACA050

308-256-9500k: (24 hours a day, 7 days a wee

d) Reporting Anonymously

(1) Individuals may make a report about conduct covered by this Policy without disclosing their name by
using the online form located jtu.edu/about-jwu/equity -and-compliance services

(2) Individuals may also call 833WU-LINE to report. This line is not equipped with CallerID features.

@B) Individuals should note that an anonymous report mig
allegations.

VII. Confidential Resources

A. JWU has confidential resources who are not required to share any information provided to them by an indivgdutakunle
individual gives them express permission, or as otherwise permitted or required by law. Individuals should direct amy questio
about the confidentiality status of an individual to the Titledérdinator

B. Resources for Students

1. On campus, studentsay seek out JWU employees in Counseling Services and Health Services for support. These
employees serve in a professional capacity that provides them confidential status under the law.

Providence Campus

Counseling Services

Wales Hall, second floor, 46898-1016

Appointments are available. In case of an emergency, titalboounselor is available after hours by callir§8B-
222-4805 or through Campus Safety & Security (4%B-1103).

Health Services

Harborside Campus: 468981151,Harborside AcaderniCenter

Downcity Campus: 40598 1104,Wales Hall, third floor

Charlotte Campus

Counseling Services

Cedar Hall South, Suite 102

980-598-1710 (by appointment, 8:30 aim:30 p.m.)

In case of an emergency, the-call counselor is availabl&fterhours through Campus Safety & Security (588
1900).

Health Services

Academic Center, second floor

980-598-1700

North Miami Campus

Counseling Services

Academic & Student Center, Room 207

3058927013 (by appointment, 8:30 ait.: 30 p. m. ) .

In case of emergency, the-oall counselor is available through Campus Safety & Security-§3@5011).
Health Services

Academic & Student Center, Room 205, B¥-7594

Denver Campus

Counseling Services

Centennial Hall 2nd floor, Suite 213

303256-9448

Appointment Hours: Mondayhursday 9:00 a.m4:00 p.m., Friday 9am to 2pm

In case of emergency, the-oall counselor is available after hours through Campus Safety & Securit2 §88500).
Health Services

Centennial Hall 2 floor, Suite 213, 38-256-9448

Clinic Hours: MondayThursday 9:00 a.mi.4:00 p.m., Friday 9:00 a.i2:00 p.m.

University confidential resources may provide fidentifying information to be counted for the Annual Security
Report.
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C. Resources for Employees
1. Employeesmag ont act the universityoés empl oy-&394440s800846H85c e provi de
VIII. Supportive Measures

A. Supportive measures are nadisciplinary and nospunitive accommodations and services JWU offers, as reasonably available,
after anmdividual reports an incident of sexual harassment. Individuals are not required to file a Formal Complaint in order to
receive supportive measurd@he Title IX coordinatowill work with individuals and may consult with other JWU employees, if
appropriag, to determine which supportive measures should be implemented.

B. Supportive measures are offered without fee or charge and are available to both complaining and responding parties; they are

intended to support i ndi vi andredtosedrpeseiveeconyinued dcedseto educational arl harassn
workplace programs and activities. The university will maintain as confidential any supportive measures provided to the
complainant or respondent, to the extent that maintaining such confideptiaiwoul d not i mpair JWUbds abili

supportive measures and to the extent disclosure is not otherwise mandated by law.

C. Supportive measures may include counseling, extensions of deadlines or otheraelatedeadjustments, modifications ofnko
or class schedules, campus escort services, mutual restrictions on contact between the parties, changes in work or housing
locations, leaves of absence, increased security and monitoring of certain areas of the campus, and other similar measures.

IX. Prohibited Conduct
A. Retaliation

1. JWU strictly prohibits retaliation against individuals because of their good faith report of prohibited conduct or their
participation in any proceeding under this Policy. Retaliation means any adverse action or conductitekedumsls or
groups of individuals that may reasonably be perceived to discourage reasonable individuals from making a report or
adversely affecting their educational or work environment. Retaliation may include intimidation, threats, coercion, adverse
employment or educational actions, other forms of harassment, whether oral or written, by any individuals, including the
parties, or others acting on their behalf with their consent.

B. Sexual Harassment

1. Sexual harassment is a form of sex discrimination pithilby federal and state laws and university policy. Sexual
harassment is defined as conduct on the basis of sex that satisfies one or more of the:following

a) Quid Pro Quo Sexual Harassment

(1) An employee of the university conditioning the provision obah benefit, or service of the university on an
individual 6s participation in unwelcome sexual conduct

b) Unwelcome Conduct

(1) Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive
that it effectively deniea per son equal access to the universityos ed

c) Clery Act Crimes: Sexual assault, dating violence, domestic violence, and stalking.

Crime Statute Definition
Sexual Assault (Rape) f 20U.S.C.§1092()E)A(V) Rape means the carnal knowledge of a person, without the conse
I Definition used by thé&lational Incident the victim, including instances where the victim is incapable of giv
Based Reporting System (NIBRS) consent because of his/her age or because of his/her temporary 0
permanent mental or physical incapacity.
Sexual Assault (Sodomy) | 20 USC § 1092()(6)(A)(vV) Sodomy means oral or anal sexual intercourse with another perso
T Definition used by NIBRS without the consent of the victim, including instances where thewi

is incapable of giving consent because of his/her age or because
his/her temporary or permanent mental or physical incapacity.

Sexual Assault - 20U.S.C.§1092(f)(E)(A)(V) To use an object or instrumentutslawfully penetrate, however
(With An Object) I Definition used by NIBRS slightly, the genital or anal opening of the body of another person,
without the consent of the victim, including instances where the vi
is incapable of giving consent because of his/her age or because
his/her temporaror permanent mental or physical incapacity.

Sexual Assault (Fondling) | 1 20 U.S.C. § 1092()(6)(A)(v) Fondling means the touching of the private body parts of another
T Definition used by NIBRS person for the purpose of sexual gratification, withouttiresent of
the victim, including instances where the victim is incapable of givi
consent because of his/her age or because of his/her temporary 0
permanent mental or physical incapacity.

Sexual Assault i 20U.S.C. 81092(f)(6)(A)(v) Incest is defined as neorcible sexual intercourse between persong
(Incest/ Statutory Rape) | 1  Definition used by NIBRS who are related to each other within the degrees wherein marriagq
prohibited by law.

Statutory Rape is defined as Hortible sexual intecourse with a
person who is under the statutory age of consent.
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Crime Statute Definition

Dating Violence 34 U.S.C. § 12291(a)(10) Dating violence means violence committed by a person who is or i

been in a social relationship of a romantic or intimate nature with t

victim; and where the existence of such a relationship shall be

determined based on a consideration of theafig factors:

1  The length of the relationship

1  The type of relationship

1 The frequency of interaction between the persons involved in
relationship

Domestic Violence 34 U.S.C. § 12291(a)(8) Domestic Violence includes felony or misdemeanor crimesoténce
committed by a current or former spouse or intimate partner of the
victim, by a person with whom the victim shares a child in commo
by a person who is cohabitating with or has cohabitated with the
victim as a spouse or intimate partner, by agresmilarly situated to
a spouse of the victim under the domestic or family violence laws
the jurisdiction receiving grant monies, or by any other person agg
an adult or youth victim who
the domestic or faily violence laws of the jurisdiction.

Stalking 34 U.S.C. §12291(a)(30) Stalking means engaging in a course of conduct directed at a spe
person that would cause a reasonable person to fear for his or he
safety or the safety of others; sarffer substantial emotional distress,

Definition of Consent

Consent means conduct that signifies through words or behaviors that the parties have indicated agreement to engaggivitysexual

Past consent does not imply future consent.

Silence ombsence of resistance, by itself, may not imply consent.

Consent to engage in sexual activity with one person does not imply consent to engage in sexual activity with another.
Consent can be withdrawn at any time.

Coercion, force, or threat of force inwddites consent.

=a =4 =a -a-a

I ncapabl e of giving consent means that because of t hagivpieteligentn 6 s
knowing and voluntary consent. Where it is determined that complainant was incapablegifm@ligent, knowing and voluntary consent, the respong
will be held responsible only if it is determined that the respondent either knew or a reasonable person in the sameupldsitave known that the
complainant was incapable of giving intgént, knowing and voluntary consent.

Coercion means express or implied threats of any harm that would place a reasonable individual in fear of immediateaomfanaehat is employed t
make someone engage in sexual activity.

Force means the actusse or threat of physical violence that is employed to make someone engage in sexual acts.

Reports and Formal Complaints
A. Reports

1. After receiving a report alleging that sexual harassment has occurred, the Eitlert¥nator in consultation with other
university administrators, as appropriate, will assess the information and contact the complainant to initiate a conversation
about available supportive measures and to share information about avaitablefmrs and oftampusesourcesThe
Title IX coordinatorwill also discuss the grievance process outlined in this Policy and will explain to the complainant how
to file a Formal Complaint, if so desired. These initial steps are not an investigation of the alleged conithegt catole
the university to assess any health and safety needs of the involved parties and, if applicable, the entire JWU community.

2. If an emergency situation warrants it, the university will conduct an individualized safety or risk analysis and may elect to
remove a respondent through interim suspension or administrative leave. The university will provide respondent notice of
such a deision as soon as practicable and will allow respondent to appeal the decision by contacting one of the appellate
officers listed below within five days of the decision and submitting a written statement explaining why the respondent
claims the interim mesaure is not warrantedhe appellate officer will issue a decision within two days of receiving the
appeal; that decision shall be final.

B. Formal Complaints

1. The Formal Complaint is a written document filed by the complaining party online or with lgaéXT@oordinator,
requesting the university initiate the grievance process and begin an investigation of an allegation that sexual harassment
occurred. In some instances, such as situations involving alleged serious threats, serial predation, viokampengrthe
Title IX coordinator may sign a Formal Complaint.

2. A Formal Complaint is different from a report of alleged sexual harassment. While a report allows a complaining party to
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receive supportive measures, a Formal Complaint is required if thdainimg party wishes to initiate an investigation or
pursue an informal resolution.

How to submit a Formal Complaint

a) Before filing a Formal Complaint, the university recommends that individuals contact the Teterdinator to
discuss the process.

b) AFor mal Compl aint can be a written or electronic documen:
signature or otherwise indicates that the complaining party is the person filing the Formal Complaint. It must allege
sexual harassment agsiira respondent and request that the university investigate the allegation of sexual harassment.

c) Individuals must file the Formal Complaint either online or with the Title IX coordinator and may download a form
from the university website to use to subtuoithe Title IX coordinator (generally by email or mail or, if
circumstances permit, in person).

d) Third parties are unable to file a Formal Complaint on behalf of another individual. However, in the case of a parent
or guardian who has the legalrightos  on behal f of a minor, they may act on

e) In cases where there is more than one complainant or respondent in matters the Title IX coordinator, in its sole
discretion, deems related or where a cia@®plaint has been &tl by a respondent against a complainant, the
university will consider the consolidation of Formal Complaints in appropriate cases.

Dismissal of Formal Complaints

a) Once a Formal Complaint is filed, the Title IX coordinator will review the Formal Compta@gtermine whether
the alleged incident falls under the auspice of Title IX.

b) In certain instances, the Title Roordinatomwill be required to dismiss the Formal Complaint. Such instances consist
of incidents where the allegations, if true, would noehtee jurisdictional conditions set forth by the Title IX
regulations.

c) Mandatorydi smi ssal would be required in the following instanc
(1) The alleged incident does not meet the definition of sexual harassment as outlinedPbiidis

(2) The alleged incident occurred during a time where the complainant was not a person located in the United

States.
(3) The alleged incident occurred to a person who, at the time of filing a Formal Complaint, is not participating in

or attemptingtopatii pate in the universityds education program
(4 The alleged incident did not occur within the universi

activity includes locations, events, or circumstances over which the university edesalsstantial control over
both the respondent and the context in which the sexual harassment occurred, and also includes any building
owned or controlled by a student organization that is officially recognized by JWU.

d) The Title IX coordinator will alse@onsider dismissal of a Formal Complaint in the following instances
(ADi scretionary Dismissalo):

(1) The complainannotifies the Title IXcoordinatorin writing that the complainant would like to withdraw the
Formal Complaint or any allegations therein.

(2) The espondent is no longer enrolled or employed by the university.

(3) Specific circumstances prevent the university from gathering evidence sufficient to reach a determination as to
the allegations contained in the Formal Complaint.

As discussed below, the unigéy offers (a) an informal resolution process for certain types of cases and (b) a formal
grievance procestn these processes, the university witk ask questions about or use evidence that is protected by a
legally recognized privilege in any procéggl hereunder, unless the person holding the privilege waives the privilege.

C. Next Steps and TimErames

1.

The university strives to resolve complaints promptly and has designated appropriate time frames for each step of the
process.

Once a Formal Complaintleging sexual harassment and requesting investigation has been submitted to the Title IX
coordinatoy the Title IX coordinatowill acknowledge receipt of the Formal Complaint and send a written notice of the
allegations to the parties. This notice wiél fenerated as soon as practicable, but no more than ten (10) calendar days after
the receipt of the Formal Complaint.

After the parties receive notice, the university will begin its investigation. The investigation will take no more than sixty
(60) calendr days, but it may be extended in ten (10) calendar day intervals with written notice to the parties explaining
the reason for the extension.

If both parties agree to informal resolution after the Titled$rdinatoreceives a Formal Complaint, any ongoing
investigation will be put on hold while the informal resolution process takes place. Informal resolution will take no more

7C



than sixty (60) calendar days but may be extended in ten (10) calendar day intervalstteithnatice to the parties
explaining the reason for the extension. If a party withdraws from the informal resolution process, the university will
promptly resume the investigation and the time frame for its completion will be extended to competisatediay due

to the attempt at informal resolution.

XI. Informal Resolution

A. JWU offers an informal resolution process to address certain Formal Complaints falling under this Policy. In cases involving
alleged serious threats, serial predation, violencegapans, the Title IXoordinator may determine that Informal Resolution
is not availableThe informal resolution process will not be available for matters involving allegations that an employee engaged
in sexual harassment against a student.

B. In order to poceed in such a fashion, parties are required to provide their voluntary, written consent to the informal resolution
process.

C. At any time prior to reaching an agreement through the informal resolution process, parties have the right to withdnaw from t
informal resolution process and elect the universitlyés for mal
from the informal resolution process must be in writing.

D. Information shared during an informal resolution process cannot béruaey subsequent university proceeding, should the
parties withdraw from the informal resolution process.

E. Through the Informal Resolution process, parties will reach agreed upon outcomes. These agreements might include a
commitment to seek counseling,itiag opportunities, modification to class, work, and campus schedules, mutual restriction of
contact between parties, changes to housing locations, etc. The terms of these agreements will be communicated in writing by
the university representative oversegthe informal resolution process.

F.  Agreements reached through the informal resolution process cannot be appealed, and preclude the parties from goirgg through th
formal grievance process based on the same allegations as in the Formal Complaint.€Ehagpeetito abide by any written
agreements that are reached during the Informal Resolution process.

XIl. Grievance Proces$ Investigations

A.  When the Title IXcoordinatordetermines that the allegations in the Formal Complaint meet the Title IX threshold aod d
require dismissal or if the Title I8oordinatorequires more information in order to make such a determination, a trained
member of CS&S and/or the Title IX investigator will begin an impartial investigation of the claims in the Formal Complaint.

1. Notice of Investigation

a)y At the beginning of an investigation, the investigator w|
respondent 6s official JWU emaill account s:

(1) identifying the parties, if known;
(2) describing the conduct allegedignstituting sexual harassment;
(3) identifying the date and location of the alleged incident, if known;

(4) stating that the respondent is presumed not responsible until a finding of responsibility is made by an
adjudicator at the conclusion of the grievance ess¢

B5) reminding the prataliationedicyjahd JWUOs ant i
(6) citing to the provision in the applicable Rules that prohibits providing false information or statements

b) Notices will not be sent to per s gtoabnitoethea studeneema@lount s. |t
account for communication regarding the investigation.

2. PostNotice Interviews and Discussions

a) The parties should schedule an interview with the investigator within five (5) calendar days from the date the notice is
emailed Interviews may be rescheduled for good cause as determined by the Eiblertkhatoron a casdy-case
basis.

b)  While JWU cannot prohibit the parties from discussing the allegations in the Formal Complaint, they should exercise
discretion when discussirapnfidential or sensitive information that may be revealed during the investigation.

3. Advisors

a) Each party may bring to the interview an advisor of their choice, who may be an acquaintance, a friend, or any other
person, so long as such person does not A@eaflict in serving in the advisor role. If a party chooses a witness as
an advisor, the witness is expected to participate in an interview about the reported behavior prior to serving as an
advisor.

b)  Advisors may
(1) Ask procedural questions;

(2) Assist theparties in understanding the grievance process;
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(3) Seek clarification about the grievance process; and

(4) Notify the university in the event of retaliation against either party, witnesses, or other members of the
university community.

c) Advisors may not

(1) Appearopartici pate in |lieu of the partyds appearance or p
and the complainant is a minor or otherwise incapacitated (outside ofes@ssnation during the live
hearing);

(2) Testify or answer questions on b#ted a complainant or respondent;

(3) Contact the opposing party or speak to the opposing party except duringxaossation at the liveearing;
and

(4) Represent themselves as someone authorized by the university to act or speak on its behalf.

d) The university will provide each party an advisor package describing the restrictions regarding advisor participation
in the grievance process.

e) Each party must communicate with the advisor any information about the interview and investigation andhe share
advisor package with the advisor.

4. Evidence

a) JWU has the burden of collecting evidence-respoifisbilitci ent t o |
for the alleged sexual harassment. Evidence may include, but is not limited to, wistiesznte physical evidence,
electronic evidence (such as texts or social media posts), or documentary evidence (such as results of a forensic
examination or other medical records).

b) The investigator will make all reasonable and practicable efforts to gatidence during the investigation. Each
party is expected to cooperate with the investigator, identify withesses, and provide evidence pertinent to the
allegations in the Formal Complaint. If the evidence is in the possession of the other party epartittie
interviewee should so disclose to the investigator.

5. Report

a) An investigation will conclude with a written report from the Titled¥ordinatorthat summarizes the evidence
directly related to the allegations in the Formal Complaint. The pavifidse given an opportunity to inspect and
review all evidence and a draft of the investigative report. The parties will have ten (10) calendar days after the
review and inspection to submit a written response to the investigator before the investgaiies finalized.

6. Postinvestigation Dismissal

a) The Title IXcoordinatormay dismiss a Formal Complaint on the same grounds as indicated above in the sections
setting forth grounds for Mandatory Dismissal and Discretionary Dismissal.

XIII. Grievance Proces$ Adjudication through Live Hearing
A. General Statement about Process and Timing

1. JWU is committed to pr ovi dprompgt, fair,mndanartiadd if cceotm adrh eprionciesisalt h antv
tothefinalresult 6 Thi s i s n o tarequiretnenhfor ceataintclaims ugdertthe Wiolence Against Women Act.
See34 C.F.R. § 668.46(k)(2)(i).

2. The timeframe for completing the adjudication process may be adjusted if (1) a party, advitoess must be absent for
good cause, (2) there isxaed for delay to provide legal necessary accommodations, or (3) other good cause as determined
by the Title IXcoordinator in consultation with appropriate university personnel as needed.

B. Informational Meeting

1. Each party will have an individual conference with a representative from Community Standards and Conduct (for students)
or Human Resources (for employees) who will explain what will occur at the live hearing. The parties are strongly
encouraged to ask quiEms and raise any concerns during this conference to prepare them for the hearing.

2. Each party may bring to the informational meeting an advisor of their choice, who may be, but is not required to be, an
attorney retained by that party.

3. The university will provide each party an advisor package describing the restrictions regarding advisor participation in the
grievance process (for a summary of the restrictions on advisors, see above).

4.  Each party must communicate with the advisor angrinftion about the interview and investigation and to share the
advisor package.

C. Live (Remote) Hearing

1. Live hearings may be conducted with the adjudicator and any or all other participants physically present in the same
geographic location or any or alliiaipants may appear at the live hearing remotely, with technology enabling
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participants simultaneously to see and hear each other.

A party will timely notify Community Standards and Cond(fot students) or Human Resources (for employees)
regardinghowthey prefer to appear. Most likely, at least certain participants will only appear remotely, and there will be
no right for any participant to demand that the adjudicator or any other participant be physically present in the same
geographic location.

Recading

1.

There will be an audio recording created of the hearing that can be made available to the parties for inspection and review
upon written request. No other recording (or transcription) will be permitted at any time during the grievance process;

proviled, however, that any party or any partyds advisor may t

Advisors

1.

3.

Each party must have an advisor at the live hearing. If a party does not have an advisor, JWU will provide an advisor for
the live hearing.

Community Standards and Conduct (for students) or Human Resources (for employees) will communicate with the advisor
regarding the live hearing and provide the advisor with a copy of the investigative report and evidence in electronic form or
hard copy.

Anadvi sords participation i n t heexdminatienohmbelsalf ofapartyi s restri c

Adjudicator

1.

After the investigation is completed and assuming the Formal Complaint is not dismissed, the university will provide an
impartial, trained adjudicator with the information gathered during the investigation, and the adjudicator will conduct a
hearing to determine responsibilihereafter, the adjudicator will render a written determination regarding responsibility
based on a prepondece of the evidence standard (i.e., that it is more likely than not that the claims in the Formal
Complaint are true). The respondent is presumed not responsible unless and until the adjudicator finds the respondent
responsible.

The parties may challenglee assignment of an adjudicator solely for reasons of bias or conflict of interest. JIWU will
notify parties of the adjudicator identity, and parties must lodge a written objection, if any, with the Titlerd¥hator

within five (5) days; failure to ldge a timely written objection will be conclusively deemed waiver to make any objection
to the alleged bias or conflict of interest of the adjudicator on grounds that were &nowreasonably should have been
knownd to the party at issue at the time thigection should have been madé/U will have sole discretion to determine
whether an adjudicator should be recused for reasons of bias or conflict of interest.

The adjudicator may pose his or her own questions to the parties or any witnesses raggnthiatier of relevance. The
adjudicator shall have the opportunity to pose his or her questions of each party and witness before any advisor does so.
Once the adjudicator has completed his or her questions of the party or witness at issue, each gghaserang non
duplicative questions not already posed by the adjudicator (subject to the limitations discussed below). The adjudicator
may ask any followup questions at any time during the hearing as he or she deems appropriate.

Opening/Closing

1.

2.
3.

Atthetkegi nning of the |live hearing, each party (and not th
statement directly to the adjudicator outlining tche rel
to the claimsn the Formal Complaint. Each party may identify their witnesses at this time and explain the testimony each
witness is expected to give.

No closings statements will be allowed.

Under no circumstances will either party be allowed to raise or address otialeged in the Formal Complaint.

CrossExamination

1.

Crosse xami nation at the |ive hearing will be conducted dir
The parties will have an equal opportunity to present witnesses. Questi@tsduring crossxamination are intended to
challenge or clarify evidence or statements given by a party or any witnesses.

After the adjudicator has completed his or her -question
duplicatvequesti ons and, thereafter, t he-duplieative guastoesaNeither advi sor
advisor shall ask any further questions of that party or witness thereafter.

t ed

e p
evar

ect

Only the adjudicator, n o t-upaueyovnspter theyadvisorsehave dorapteted themmundsa s k  f o | |

of gquestions (or, in the adjudicatoroés discretion, the

The parties have the right to hear and see all individuals who testify at the hearing. However, each party may request that
the hearing occur with the parties separated by physical barriers or located in separate rooms with technology that allows
the adjudcator and the parties to simultaneously see and hear responses from a party or witness.

Under no circumstances will either party directly question the other party or any witnesses during the live hearing.

Before a party or withess may answer a questi@adjudicator must determine if such question is relevant and explain, if
not deemed relevant, why. The adjudicator shall not hear any argument about relevance.
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